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Introduction

The University of Connecticut prepares this
report in compliance with the Jeanne Clery
Disclosure of Campus Security Policy and Cri
Statistics Act and the State of Connecticut Ac
Concening Sexual Violen¢gS&talking, and %
Intimate Partner Violence oGollege
Campuses This report includes statistics for #
the previous three years concerning reported
crimes that occurred on campus; mon-
campus buildings, or property owned or cooited by the University of Connecticut; and on public
property within, or immediately adjacent to and accessible from, the campus. The report includes
institutional policies on campus security, such as policies concerning alcohol and drug use, crime
prevention, the reporting ofequiredcrimesand fire data sexual assauleducational programming
and other matters. The policies apply torajional campuses unless otherwise stated.

The full text of this report is available online: dittp://clery.uconn.edu/annuatsecurityreport/. This
report is prepared in cooperation witlnany offices on campus, as welllasal law enforcement.
These entities provide updated information on their eduoasl efforts and programs to comply with
the JeanneClery Disclosure of Campus Security Policy and Crime Statigtics Ac

Campus crimgfire, arrest, and referral statistics include those reported to the University of
Connecticut, designated campus setuauthoritiesas defined under the Act, and local law
enforcement agencies. Each year, an email notification is sent to all enrolled students, faculty, and
staff. The email provides information on howdwoectly access the Annual Securépd FireReport
online. Copies of this report may also be obtained at the Division of Public Safety at 126 North
Eagleville Road, Storrs, CT.

1 Connecticut General Statutes 16&a
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Clery Compliance Department

InNovembefH nMo0 X . FNBIFNIF hQ/2yy2NE 5ANBOG2NI 2& t dzof A
announce the creation of a new department under the Division of Public Safety, the Clery Compliance
Department.The Clery Compliance Departmessists members of the University of Connecticut with
their Clery Act compliance efforts. This departmedirected by the Clery Compliance Coordinator, a

full time staff member devoted to compliance efforts. The Clery Compliance Department wisbsite
www.clery.uconn.edu This website contains information about thee@i Act, contact information for

the Clery Compliance Department, definitions and requirements for Campus Security Authorities, and
an online CSA reporting fornthat will allow CSAs to submit their crime reports directly to the Clery
Compliance Departmenihe website also contains a link to tti@rent Annual Security Report. See:
http://clery.uconn.edu/annualsecurityreport/, a Clery Act training module provided by the

Department of Educatio, as well as resources for crime victims/survivors. The Division of Public Safety
encourages all University students, staff, and facultyttbze thewebsite and all of the resources it
contains

UCONN | connecricor

CLERY COMPLIANCE DEPARTMENT

University of Connecticut
Clery Compliance Department
Division of Public Safety
126 North Eagleville Road
Storrs, CT 06263070
(p) 860-486-:5181
(f) 860-486-4320
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UConn Police Department

The University of Connecticut Police Department (UConn Police), under the administration of the Chief
of Police, is charegl with a number of critical areas of responsibility relating to safety and security on

' : g i campus for its students, employees, and
visitors. The UConn Polidepartmentis
established pursuant to Section 2Q&6bof
the Connecticut General StatutésS.G.Sas
) an organized police department with the
' same authority and responsibilities as any
municipal police department within the State
® of Connecticut, including the authority to

- make arrests. UCortolice, on duty 24/7,
conducts highly visible vehicle and fqutrols and are responsible for enforcing all State of
Connecticut laws, both criminal and motor vehicle. Sworn officers are State employees and graduates
of the Connecticut Police Officer Standards and Training Academy. In addition, each officer undergoes
required annual irservice training, well above the minimum requirements mandated by Connecticut
statutes, to maintain and improve their skills as police officers. UConn Police eloskly and has an
on-going working relationship with Connecticut St&elice and various Federal agencies and local
police departments throughout the state in accordance with Connecticut General Statutes, chapter
104, Sec.-277a (police assistance agreements). The UConn Police Department does not have a
written Memorandumof Understanding (MOU) with the Connecticut State Policeegronal campuses
neighboring municipalities regarding the investigation of criminal incidett€onn Police are
appointed as constabs for the Town of Mansfield, therefore having jurisdictisithin Mansfield
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Crime Reporting

The University of Connecticut is committed to providing crime reporting options and resources for
students, faculty, staff, and visitors. Below ammeavailable crime reporting options.

UConn Police Department

Comnunity members, students, faculty, staff, and visitors are encouraged to accurately and promptly
report all crimes and public safetglated incidents to UConn Police, when the victim of a crime elects
or is unable to make such a report.

Call any of the fadwing authorities, 24 hours a day:

Dial 911 Report emergencies or criminal violationg
from a public phone or cellular phone.

Dial 860-486-4800 or 64800 Report non-emergency service calls or criming]
violations from a public phone or cellular
phone.

Blue Phones Emergency phones direct access to UCor

Police headquarters. Use any of the biy
emergency phones located in walkway
buildings, bus shelters, and elevator
throughout campus.

Anonymous Reporting at 866486-4444 Report information about a crime
anonymously.

Submit a crime tip at crimealerts@uconn.edu | This email address has been designated sole
to receive information from the community
about criminal activity.

79-1-1

POLICE * FIRE  MEDICAL

N\ EMERGENCY
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All crimes and emergenciesalid be reported to UConn Police for the purpose of maKingely

Warning reports and inclusion in the annual statistical disclosit@€onn dispatchers are available at
these respective telephone numbe24/7 to answer calls police, fire or medical whictwill be

immediately dispatched. In response to a call, UConn Police will take the required action, which may
include either dispatching an officer or asking the victim to file an incident report. UConn Police will
investigate a report when it is deemeg@g@ropriate or contact the appropriate agency to respond to
calls fornon-campusincidents All UConrPoliceincident
reports and followups are forwarded to the Office of

v Community Standards and/or the Office of Diversity and

' Equity for potential action, @.appropriate.

For general information contact UConn Police at-860
486-4800 (nonemergencies), dial 91 &rhergenciey, or

use the emergency telephones located near residence
halls, parking lots, and campus buildings. Any suspicious
W activity or person aen in the parking lots or loitering

¥ around vehicles, inside buildings, or around residence

" halls should be reported to police.

Police reports may be subject to freedom of information requests or used in court proceedings.
However, the State of Connéctit has laws in place to protect the identity of a crime victim.

Connecticut General Statut@s5486e makes the name and address of the victim of sexual assault and
risk of injury to a minor confidential and explicitly not subject to disclosure undeiréieelom of

information laws. It permits the disclosure of this information only by order of the Superior Court. For a
adzYYFNE 2F [/ 2yySOGAOdzi Qa =+ A Hallowingldk wi IKGa [ gax
http://cga.ct.qov/PS94/rpt%5Colr%5Chtm/FR40930.htm
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Anonymous Reporting

To report a crimeanonymouslyUConn Policeffers ahotline at 860486-4444that allowsanyoneto
leave specific information about an incident while ensgtimeir privacy No personal identification
information required Cases reported anonymously ameludedin the annual crime statistics.

Confidential Reporting

If you are the victim of a crime and do not want to pursue action within the Univesstgs or
criminal justice system, you may still want to consider making a confidential report.

There are two types of individuals who, although they have significant responsibility for student and
campus activities, are n@onsideredcampus seatty authorities under CleryConfidential reporting is
available with Pastoral counselors aRafessional counselors as defined below.

1. Pastoral counselo@ person who is associated with a religious order or denomination, is recognized by
that religious ordeor denomination as someone who provides confidential counseling, and is
functioning within the scope of that recognition as a pastoral counselor.

2. Professional counselo& person whose official responsibilities include providing mental health
counselingZ? YSYOSNE 2F (KS AyadAaddziazyQa O2YYdzyAde
his orher licenseor certification. This definition applies even to professional counselors who are
not employees of the institution, but are under contract to provide meeling at the institution

The pastoral or professional counselor exemption is intended to ensure that these individuals can
provide appropriate counseling services without an obligation to report crimes they may have learned
about. This is similao the privilege provided under certain circumstances to doctors, counselors and
attorneys when they may learn of crimes from patients or clients. This exemption is intended to
protect the counseloclient role. However, even the legally recognized mgels acknowledge some
exemptions, and there may be situations in which counselors are in fact under a legal obligation to
report a crime.

All University employees amaandated reporterof child abuse or neglect as defined by Connecticut
General StatuteSection 17amn Mo o0 | YR Ydzald O2YLX & gAGK [/ 2yySOf
Connecticut General Statutes Sections-104da to 17al01d.
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UConnCounseling and Mental Health Services

Counseling and Mental Health Services provide both immediate crisisémttion and therapy to
recent or past victinrsurvivors of sexual violence, relationship violence, and/or stalKlingerapists can
be accessed by appointment, watk or afterhours emergency.

Therapist on call 24 hours a day, seven days a week.

Officehours 8:30ant 4:30pm, Monday, Friday

Arjona Building, 337 Mansfield Road, Storrs

Phone: 860-486-4705

Website: www.counseling.uconn.edu

Non-Campus Crimes

UConn Policdo not provide primary law enforceent services to
non-campus residences or to any sorority and/or fraternity locatg
at non-campus facilitiesBut UConn Police @spartner with
Community Standards, Connecticut State Polixean of Students,
the Office of Diversity and Equity, afdf-Canpus Student
Servicesamong othersto facilitate or assist with resources if
needed.

UConn Policgurisdictionis generalljimited to student conduct
that occurs orlJniversity premises or at Universisponsored or
Universitysupervised events (includinstudents involved with
non-campus internships and study abroad programs). Howeve
the University may apply The Student Code to students whose ‘
misconduct has a direct and distinct adverse impact on the '
University community, its members, and/or the puitsof its objectives regardless of where such

conduct may occur. Such behavioral concerns may be referred to the Office of Community Standards.

The UConn Dean of Students maintains close contact with the ConnectitaiPstace and UConn
departments.UConn Police and the Connecticut State Police inform the Dean of Studetislefts

and studentactivity involvedcriminalactivity. When reports from police departments are obtained,

they are forwarded to the appropriate units for further action. Decisioegarding application of The
Student Code tmon-campus issues are determined by the Office of Community Standards and will be
managed by them.


http://www.counseling.uconn.edu/
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Community Standards

Community Standards has been entrusted with the responsibility of man&gsgonsibilities of
Community Life: The Student Code

The University of Connecticut Responsibilities of Community Life: The Student Code was approved by
the Board of Trustees on April 11, 2000sladministered under the direction of the Office of the

Provost and Executive Vice President for Academic Affairs (Proviestugh the student conduct
LINEOS&da YR 20KSNJ SRdzOF GA2Y I f AYAGAFGADSEST [/ 2YY
helping students develop and become positive contributing members of our University and beyond.
Community Standards works to protect the rights of students by providing them with a fair and

equitable process in resolving behavioral complaints. The prinaybplescountability, individual
RSOSt2LIYSyiGs O2YYdzyAlue Ay@2ft @dSYSydas FyR FlFANYSa

The University of Connecticut seeks to balance the needs and the rights of the individual with the welfare
of the community as a wdle. Students are expected to conduct themselves in a manner that is
consistent with the values embraced by the University community and reflected in its various policies,
contracts, rules and regulations, including those contained herein

The Student Qe is intended to describe the
types of acts that are not acceptable in an
academic community as well as the general
process by which they will be addressed
(including the types of sanctions that may be
imposed). Procedural rules consistent with the
provigons of this code will be developed as
necessary from time to time so that fundamental
. fairness may prevail.

~ Students do not lose their rights as citizens of or
visitors in this country when they become

members of the University community. Conversely, tdeynot shed their responsibilities. For

SEIF YLX S (GKS ! yAOSNEAGE &adzlJll2NIia + &addzRSydQa TN

exercised by the student in a manner that does not violate the law or University policy.

Maintaining a balance betweethe individual and the community is a continual process that requires
insight, sensitivity, and diligence on the part of each member of the University. Students are
encouraged to become involved in University programs and services that promote this Effomore
information on these and other opportunities, please contact Community Standards.

8
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Any person may file a report regarding any student or registered student organization alleging
misconduct. Reports shall be directed to the Director of Comityutandards or to a designee.
Complaints regarding alleged misconduct by a student or registered student organization at a regional
campus shall be directed to the Associate Vice Provost or designee. A report should be submitted as
soon as possible aftéhe alleged misconduct takes place.

Community Standards maintains a close relationship with UConn Rwiicenformation is routinely
shared between the two departments when possible.

For a letter to parents/families from the Director of Community Stadd, Cathy Cockssee
http://community.uconn.edu/parentsfamilies/.

i Click or copy the links below for more information on the Student Code.

Responsibilities of Community Life: The Student Code

Preamble http://community.uconn.edu/the -student-code-preamble/

Introduction- http://community.uconn.edu/the -student-code-introduction/

Part I: Student Conduct Authorityhttp://community.uconn.edu/the -student-code-part-i/

Part Il: Definitions http://community.uconn.edu/the -student-code-part-ii/

Part 1ll: Proscribed Conduchttp://community.uconn.edu/the -student-code-part-iii/

Part 1V: Student Conduct Policiglsttp://community.uconn.edu/the -student-code-part-iv/

Part V: Interim Administrative Actionhttp://community.uconn.edu/the -student-code-part-v/

Part VI: Maintenance and Review of Student Conduct File&://community.uconn.edu/the -student-code-part-vi/

Part VII: Interpretation and Revisiorttp://community.uconn.edu/the -student-code-part-vii/

Appendx A: Academic Integrity in Undergraduate Education and Reseantip://community.uconn.edu/the -student-
code-appendixa/

Appendix B: Information Regarding Sexual Misconduct, Relattip Violence and Stalking Cases Reported to Commugity
Standards http://community.uconn.edu/the -student-code-appendixb/

Appendix C: Policy on Alcohol and Other Druggp://community.uconn.edu/the -student-code-appendixc/

To File An Appeahttp://community.uconn.edu/to -file-an-appeal/

The Student G@de (printable copy) http://community.uconn.edu/the -student-code-pdf/
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Pleasenote that as of August 1, 2018exual Misconduct, Relationship Violence and Stalking Cases of
the Student Codeavill be administered and investigated by tléfice of Diversityand Equity All sexual
misconduct complaints and reports should dieected to theOffice of Diversity and Equit§gtudents
found to be in violation othe codewill be sanctioned by the Qfle of Community Standards.

UConn Compass

UConn Compass is an involvement program that promotes student
engagement through courricular involvement. The University offers a
multitude of programs and services that enrich the social, intellectual,
CUC nn phystal, spiritual, and ethical development of our students. The UConn
Compass program helps students to explore opportunities available at the
University and helps them connect with campus life in a positive manner.

Through the UConn Compass program, studenlishave the opportunity

to meet oneon-one with a highly knowledgeable facilitator to discuss their experiences, interests and
goals. Facilitators will talk to students about their extracurricular activities in high school, academic
interests, and futue career aspirations. UConn Compass facilitators will work with students to design a
customized involvement plan based on their individual interests. The student will attend agreed upon
activities, events, and organization meetings. Typically, there sitite academic focus, one long

term activity, and the third is flexible. Students will complete a reflection at the end of the process.

In addition, students who are suspended from the University for behavioral reasons will be assigned a
UConn Compass féitator. This facilitator will be the main contact for the student throughout his/her
Suspension and will work with the student when it is time for the student to return.

Formore information,see http://community.uconn.edu/uconacompass/
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Office of Diversity and Equi(yitle IX

on the sex (gender) of employees and students of
educational institutions that receive federal éincial —
assistance¢ A Uf S L. Qa LINBKAOAGA =
includes pohibition of sexual harassment arseéxual i
violence including stading, dating violence, and domestic
violence Sexual harassment is unwelcome conduct of a!
sexual nature and cancdlude unwelcome sexual advances, requests for sexual favors, and other
verbal, nonverbal, or physical conduct ofexsal nature, including rape arsgxual assaultas well as
stalking, dating violence, and domestic violenthe University of Connecticdbes not tolerate sex
disaimination, sexual harassmergexual violencestalking, dating violence, and/or domestic violence
of any kind. To ensure compliance with Title IX and other federal and state civil rights laws, the
University has designated Elth Conklin as the Universitylstle IXCoordinator The Title 1X
Coordinatoris charged with monitoring compliance with Title IX and ensuring that reports of sex
discrimination, sexudlarassment and sexual violence are investigated and addressed by the
University¢ KS Ay @SadAalraazy 2F NBLR2NIA FNB YIylF3aSR
staff: Deputy Title IX Coordinator/Director of Case Management Nancy Myepsity Tite 1X
Coordinator/Lead Title IX Investigator, Meredith Smith, and Title IX Invessga#tt@xiBoydand

Ashley CainFor more information regarding resources and reportiglations to ODEsee
http://sexualviolence.uconn.edu/

For information regarding the student conduct process for addressing issues of sexual miscesgluct,
http://community.uconn.edu/thestudentcode-appendixb

Any student, faculty, or staff member witjuestions or concerns about trepplicableUniversity
policiesat http://sexualvidence.uconn.edu/policies/policié®r who believes that he or she has been
the victim of sex discrimination, sexual harassment, sexual violetal&ing, dating violence, and/or
domestic violencés encouraged to conta€dDE

Campus Security Authorities

The Clery Act defines a Campus Security Authority as:

1 A campus police department or a campus security department of an institution.

1 Any individual or individuals who have responsibility for campus security but who do not
constitute a campus police deparémt or a campus security department.
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as an individual or organization to which students and employees should report criminal
offenses.

1 An official of an instition who has significant responsibility for student and campus activities,
including, but not limited to, student housing, student discipline and campus judicial
proceedings. An official is defined as any person who has the authority and the duty to take
action or respond to particular issues on behalf of the institution.

Campus Security Authorities CSAsrerequiredto report Clerycrimes to the Clery Compliance
Department as soon as they have knowledge of a reported ¢so#hat the Clery Compliance
Department and UConn Police can determine wheth&maely Warnings necessargndthen can
accurately monitor crime trendsEach year, the Deans, Directors and Department Headaskedto
have CSAs under their supervision report any incidents wiagh not already been reported as a
follow up request.Each repda is reviewed by the Clery Compliance Department to confirm that it
meets the requirements under the Clery Act inclusion in the Annual Securiymd FireReport

Behavioral and Threat Asessment Team (BTAT)

The University of Connecticut provides procedure

for referral, evaluation, and suitable alternatives t'UanN | STUDENT CARE TEAM
manage potentially disruptive behaviors and/or

well-being concerns. The Behavioral Threat Assessimeaimn (BTAT) is comprisedaoBehavioral
Assessment Oversight Committee, and two team componerfisydentCare Team focused on
students, and an Employees of Concern Team focused on employeeStutleatCare and Employee
of Concern Teams each meet regularly to evaluate behabioksniversity students or employees that
are perceived to be threatening, harming or disruptive to themselves, others or both, and to
coordinate an appropriate response. Such response may include referral to appropriate internal or
external resources. BBTAT exists for the safety of students and employees. Its key objective is to
develop intervention strategies, enhance mediations, foster a compassionate response, and provide
services in an appropriate manner.

The following offices may assist with refing:

Students: Community Standards, Wilbur Cross, Room 301, 233 Glenbrook Rd, Unit 4119
Storrs, CT, 0626860-486-8402 (Phonetommunity@uconn.ede-mail)

EmployeesbDepartment of Human Resource®ffice of Faculty and Stdfhbor Reltions, 9 Walters
Ave, Brown Building, Depot CampusQr5, Storrs, CT 0627860 486-5684
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The Office of Faculty and Stafibor Relationsvithin the Department ofHuman Resourceprovides

the University community with sound guidelines on how to manage their human resources effectively
and efficientlyand to be responsible for documenting, developing and implementing policies,
procedures and mandates that support the Universitgission.Everycommunity member is

responsible for fostering a positive environment by following the policies and procedtithes

University of Connecticut.

Community Resurce Team (CRT)

/| 2y ySOGAOdzii ¢ NBIldZANBA it AyadAaddziazya 2F KA
collaborative work helps to ensure that UConn provides a coordinated, compassionate, frauma

informed response to victims and survivors. With this team, UConn is compliant with Connecticut

Public ActNo.am !y | Ol /2y OSNYyAy3a {SEdzlf ! &&l dzf 4= {4
Campus ®hichprovRSa LINRP QA &A2Yy & | Yy R Stidek Rie YCoBn CRRidldo/ we Q&
OKIFANBR o0& !'/2yyQa ¢AGES L- [/ 22NRAYFGI2NE 9f AT 0
The CRT includes over 25 members from offices around campus as well as representatives from the
Sexual Assault Crisis CenteEafstern CT (SACCEC), Connecticut CoalganstDomestic Violence

6/ /15203 GKS ¢2fttFyR /2dzyie {GFrdiSQa !'GG2NySe ht
information on the UConn CRT, please contact the Office of the Title IX Coordinator at 86@AH86-

2943 or the Dean of Students Office at 8886-3426.

UConn Police Special Victims Unit (SVU)

TS '/ 2yy t2f A0S { Lgo@hisiornipdrddrndl ¥sSigned!as/phinary Andestipators

for sexual assault complaints. This team of gobfficers receives specialized training in many areas of
sexual violence that goes beyond the minimum requirements for police officers set by the State of
Connecticut. Appointment to this team requires an application and selection process through the

Poice Department. Specialized training includes management of investigatisesf a victim

orientated approach, and current trends at colleges and universities. Officers assigned to this team
focus on investigating the crime with a victrentered lens, Wwich includes addressing their specific

needs as it relates to their physical and psychological trauma. An SVU officer is on call 24/7 and will be
assigned as the primary investigator.
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The State o€ConnecticuLaw Enforcement Crisis Intervention Team
(CIT) im partnership between the police, dispatchers, mental health
professionals, and the community that seeks to achieve the common
goals of safety, understanding, and service to persons in chsis, t
mentally ill, and their familiesJConn Police has several officers who
receive specialized training thgbes beyond the minimum
requirements for police officers set by the State of ConnecticuCITA
Officer istrained and certified in first responseisis intervention techniques from CABLE: Connecticut
Alliance to Benefit Law Enforcement (Mental Health Training for Public Safety Personnel)
http://www.cableweb.org/. The Connecticut Alliance to Benefit Lawidecement has delivered high
quality, stateof-the-art Crisis Intervention Team (CIT) patrol specialist training to police officers across
the state since 2003.

'/ t5Q4 /L¢ hFTFAOSNER osAff NBaLRYyR gKSytotasaadaAof S
involving: persons known to have mental illness who are experiencing crisis, persons displaying
behavior indicative of mental iliness, attempted or threatened suicide, calls involving gravely disabled
individuals, or calls in which individuals ntayexperiencing emotional trauma.
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Crime Prevention Security Awarenessand Risk Reduction

2 =2 The UConn Police Department attempts to

* prevent crimes fronoccurring rather than react

% to them after the fact. The goal of crime

~ prevention is to elinmate or minimize criminal

opportunities whenever possible and to

. encourage students, faculty, and staff to be

.« responsible for both their own safety and the

safety of others. During New Student Summer

Orientation, students and their parents are

» informed abait the types of crimes that may

=" | occur on campus and prevention resources

offered by UConn Police. In 281JConn Police,
. — . in cooperation with other orgaizaions,

provided approximately66 presentations to the campus communitggarding security awareness

which include encouraging students and employees to be responsible for their own security and the

security of othersinformation about these presentations/workeps is listed on our website :at

http://police.uconn.edu/supportservices/communitypolice-unit/ .

The following are examples of security awareness programming offered by UConn Police

Orientation for new students, faculty and staff
First Year Exp@nce (FYE) seminar
Workplace Violence

Alcoholand Drug Awareness

=A =4 =4 =4 =4

University Safety Awareness

A common theme during these presentations is to encourage students and employees to be
responsible for their own security and the security of oth&&® encourag everyoneto take time to
browse the website for further information regarding other public safety resources available to the
campus community.

UConn Police is committed to community outreach programs directed toward our student body and
employees in anféort to inform students and employees about campus security procedures/practices
and to promote awareness and enhance personal safetyweltbeing, both on campus and when
away from campusExamples of these programs include:
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program provides necessary information to practice safe behaviors on and off campus by
incorporating safety into daily routines and to prevent crimes against people and property.

7 Apresentak 2y | YR (2dz2NJ Ada 3IAGSY (2 4GCANBRG , SN 9EL
specifically targets first year and transfer students who are new to the university community.

T 5dzNAy3 aGbS¢g {GdzRSYyd hNRARSYy Ol (A 2y dfthe iesouizBsShati a |y
are available through the UConn Police Department.

17 a! OGAGS ¢KNBIGE GNIXAYAY3I Ad LINPOYARSR G2 GKS !
quick, purposeful decisions in the event of a critical incident.

7 ! &2 2NJ LI I O&ram s avhilShe Stéideritidployees, faculty and staff to assist
them in identifying, preventing and handling workplace violence.

In addition, UConn Poliagfers specific programs on alcoramiddrug awareness, driving while
intoxicated (DWI), hatend bias crimes, identity theft and dating violenc@/hile these programs are
mainly taught at Storrs; the UConn Police will aggigionalcampuses with these programs upon
request.

Individual awareness, cooperation and involvement are critical to titeess of any campus safety
program. Everyone must assume responsibility for their own personal safety and the safety of others.
Educating students about safety issues is also of prime concern to the residence hall staff. Education is
done through floor neetings, educational programs on special topics, fliers, posters and information
placed on bulletin boards. Residents must accept responsibility for their own safety by attending the
programs, keeping informed about security risks and by exercising safascious behavior.

Safety Techniques Awareness Resource Team (S.T.A.R.T.)

The S.T.A.R.fprogramconducted byJConn Police @
focuses on enhancing the safety of the communit \ S T A R T
by establishing connections and providing o Bo ° o Bo
educational training and awareness sexual and The Conversation
domestic violence prevention and intervention. www.police.uconn.edu
Through civic outreach and coordination with
campusbased and statewide resources, this unit directs its efforts towards creating a culture of
respect, civility, and accountability. Among somela programs the unit delivers atéConn Self
Defense Progranfeaturing R.A.D. Systems, sexual assault prevention and intervention, and other

tailored programs upon request. For more informatiseg
http://police.uconn.edu/administration/s-a-r-t-home/.
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UConn SeHDefense Programs

UConn Police in partnership with Community StandardsQffiee of Diversity and Equit@ff-Campus
Student Services, and Connecticut Sexual Assauls Sasvices functi@together to reaffirm the goal
of providing the highest level of safety and wedling to the UConn community offers freé-charge
seltdefense classes.

The R.A.D. Basic Personal Defense System is a national program of realdtifessk tactics and
techniques network dedicated seliefense instructors that has been established by nationally certified
R.A.D. Instructors since 1989. UConn-defense programs include a R.A.D. Basic Personal Defense
System for men program and a FDABasic Personal Defense System for women prodRafnD.

systems ishe only seHdefense program endorsed by IACLEA.

The goal of tk UConn seltlefense programs is to provide an easily accessible program of education
and awareness for the men and woma our college community. These programs train men and
women in basic seliefense techniques and offers viable options when confronted with various
threats of violence and aggression.

The R.A.D. system is not a martial arts class. All courses are yugationally certified R.A.D.
instructors from the UConn Police Departmeatth programs are offered for students and
faculty/staff.

For more information on R.A.D. Systese®their website at http://www.rad-
systems.com/index.html
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The goal of this 12 hour course (4 classes) is to provide realistibe$etfse options to men regardless
of their physical conditioning. Students at all levels of ahifige, experience, and strength will be

provided with techniques and information that can V&
be effectively used from the first day of class. R.A.[.& :
for men stands for Resisting Aggression with Defer}
and is designed to empower men to make differentf
decisims when confronted with aggressive behavioj

L] 2y Y 2 2 Y-Defese Prpgiain T

The 14 hour course (12 hours for Faculty/Staff),
usually broken down into 3 and 4 hour blocks,
educates women about defensive strategies using
simple and effective tactics aredunique teaching
methodology. This comprehensive course progress
from awareness, prevention, risk reduction, and
avoidance to basic setffefense participation. The :
course includes an illustrated and easily read stude E ! B

manual that outlines the entirelpysical setlefense -
LINEINF YO ¢KS #GdRSyd OfFaa TSI (dz2oBice of DiveSsiyiands LIS I
Equity,Community Standards, thean of Studentsand Connecticut Sexual Assault Crises Services.

UConn Citizens Police Academy

TheUniversity of Connecticut Police Department sponsors an annual Citizen Police Academy during the
fall academic semester. The academy is held for approximately ten weeks (September through
November). The purpose of this academy is to create better undedsigrand communication
betweenUConn Policand the community through education.

UConn students, staff, faculty, and Town of Mansfield residents are eligible to apply. The academy is
open to a limited number of people who will be selected after a backulacreening is conducted,
which may include a criminal history check, personal reference check, and interview.

Classes are held Tuesday nights from 6:00 P.M. through 9:00 P.M. at the UConn Police Department
located at 126 North Eagleville Road, Storrs, T®E instructors for the academy are Police Officers

who specialize in the field in which they instruct.
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Each night, class may consist of several subjects. The courses are designed to move quickly and be
informative as well as interesting. Several cosrsgll consist of practical, hands training. A ridea-

long with an UConn Police Officer while on duty will be available during the program. Some of the
topics to be discussed include motor vehicle law, DUI law, narcotics, patrol proced®es, K
demonstmation, crime scene forensics, critical incident management, use of force, and firearms safety.

For more informatiorsee http://police.uconn.edu/operationspatrol/citizens-policeacademy!/

Pedestrian and Bicycle Safety

In an effort to promote safety, UConn Police would like to remind the faculty, staff, students, and
visitors of some important safety tips while walking, using crosswalks, driving, and bicycling arscamp
For more information or to request a program on bicypledestrian safetysee
http://police.uconn.edu/supporiservices/communitypoliceunit/pedestrianand-bicyclesafety/ .

Pedestrian Safety

1 If there is no sidewalk and walk on the side of the road, walk single filbeosidle facing oncoming
traffic.

When walking at night, wear ligitilored or reflective clothing

Never walk belmd a vehtle that is backing up

Always check for cars entering or exiting pagkiots and building entrances

Keep the volume of music at a level where surroundeagsstill be heard

== =4 =4 =4
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Talking on a cell phone or texting while waltkis distracting ananay maketimore difficultto
recognize dangeglways be aware dhe surroundings

At night, walk on weltraveled and wellit routes with a friend if possible

Report any suspicious people or activity to the UCoolic® Department by dialing 911

Pedestrian us of Crosswalks

T Only cross the street at markenlosswalks

1 Stop at the curb and look left, right, and left again before pieginto the street. Ifthe view is
blocked, move to wherg&affic can be seen

1 If a vehicle approaches, make eye contact with diniger to ensure they stop before entering the
crosswalk

1 Look before walking past stopped vekglbe sure all lanes are clear

T Do not let an umbrella or jacket hood bloitle view of approaching traffic

T wWSYSY0oSNJI awL DI ¢ ¢Wayschetktiotumifgsvéhiclesy R |- £

T Obey pedestrian signals

1 If the intersection has a pedestrian signal, press the button and wait for the pedestrian ®ignal
RAALI @ GKS 42! [Yé AYRAOFG2N

1 During bad weather allow extra time auiistance for a vehicle tstop

DigSNDa wSalLRyaAoAfAade & / NDXX&LFI X

T Yield to pedestrians in the crosswalks 2

T Be prepared to stop at all marked crosswall
Stay alert and reducespeed in areas with
crosswalks -

1 Come to a complete stop if pedestrians ajg
crossing or preparing to crass

T Neverpass another vehicle that has stoppe

or is slowing down at a crosswalk

20



I university of Connecticut

Bicycle Safety

f
f
f
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Wearing a helmet may help protect against head injuries
Assure bicycle readiness

Check all parts of the bicycle to make sure they are secure and
working well

Ride wisely; follow the rules of the road
Bicyclists must follow traffic laws that apply to motor vehicles

Always ride with traffic and obey traffic lights, signs, speed limit=——%
and lane markings

Use correct hand signals so others can anticipate actions
Yield to pedestrians and other vehicles, as appropriate
Check for traffic by looking leftght-left before entering a street
Control the speed of the bicycle

Be predictableactlike a driver of a vehicle

Ride with the flow of traffic, on the right ®dbf the road, and as
far to the right of the road as is practicable and safe

Ride straight and do not swerve in a lane or in and out of traffic
Be visible; see and be seen at all times

Wear neon and fluorescent colars

Wear special clothinghade from eflective materials

Install bicycle reflectors or lights on both the front and bacthefbicycle

GBRA PS¢ gAGK OLNBT aKIFENB (GKS NRIR

Make eye contact or wavto communicate with motorists

Be considerate and aware of motorists and pedestrjdeern toanticipate their acthns
Pedestrians have the right of way

Ride far enough away from the curb to avole tunexpected from parked cafse. opening doors
or drivers pulling out without checking)

Keep control othe bicycle;look behind while maintainigithe bicycle in atsaight path
Lookand if possil®, signal before changing lanes

Books and other items should be securely attached to tlogdbe or carried in a backpack
Use bells, horns, or voice to alert pesdrians and bicyclists approaching o passing

Stay foaised; stay alert
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Never wear hedphones
Look for obstacles in your gat

Before going around any object, scan ahead and behind for a gap in traffic, signal intentions to move,
then follow through withthe intentions.

Be aware of the trdfc around

Use extra care when riding in wet dippery weather

For additional information on bicycle safesge the National Highway Traffic Safety Administration
website at http://www.nhtsa.gov/Bicycles

Crime Prevention Tips

=A =4 =2 4 =4
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Lock your door, even when you intend to return home shortly or even if you are just going down
the hall. It takes a thief ten seconds or less to enter an open room and steal your property. Lock or
secure doors and windes when youare alone or asleep

Keep emergency numbers by your phone

Do not let strangersmer your dormitory or premiseslo not prop open outer doors
Call 911 to report suspicious persons or actintgr around your neighborhood
Always kep your doors and widows locked

L¥ LIaaAroftSs €tSG I FNASYR 2NJ NB2YYI&i2dzQtyt2 66 $ K
when you go out

Trust your instincts! If you feel uncomfortable about someone near you on the street, in an elevator,
or getting off a bus, heafibr a populated place or yell for help

Use welllit and busy sidewalks

Avoid walking alone or walking near vacant lots, alleys, cocison sites, and wooded areas
Learn the locatios of emergency phones on campus

Carry a cell phone, whistle, or argenal alarm taalert people that you need help

In an elevator, stand near the controls. If you feel threatened, hit the alarm anchany floor
buttons as you can

2 KSy @& 2 dzQNXBas geyr the dridedzs possible (i
Try to park in an area that witle well lit and leavily traveled when you return

Lock your car doors and roll up the windows completadyenifyo@ NB 2y f & NXlzyyAy 3 |
donot leave valuables such as MP3 players and GPS units in plain view.

Stay alert at all times and cé#tle police immediatei to report suspicious activity

Never leave personal propertyincluding bo& bags and laptops unattended
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T Listening to loud music or using your cell phone distracts you from bééngta potential safety
issuesunplug yourselfand tune n to your immediate environment

T When driving, be aware of pedestrians and bicyclists and yoethem when required by law

T Register your contact information withhttp://alert.uconn.edu/about.thp .

Identity Theft

Identity theft occurs when someone usé@s2 Y S 2 y Sersohalideatiiationinformation, likea
name, Social Security number, or credit card number, wittloeir permission, to commit fraud or
other crimes.

5 3{ Identity theft takes nany forms. Identity thieves may rent an
42 ° * apartment, obtain a credit card, or establish a telephone account in
¢ 0 KS @nadé A victimnay not find out about the theft until
they reviewtheir credit report or a credit card statement and
 notice chargesheyR A Ry Qtior YnlHIh&§QNBE O2y i Ol SR
debt collector.

\ Identity theft is serious. While some identity theft victims can
resolve their problems quickly, others spend hundreds of dollars and many days repairing damage to
their good name and crediecord. Some consumers victimized by identity theft may lose out on job
opportunities, or be denied loans for education, housing or cars because of negative information on
their credit reports. In rare cases, they may even be arrested for crimes theytdammit.

For more information ondentity theft, how to reducehe risk, andresources fovictimsof identity
theft, seethe UConrt 2 f A OS 5 S LJ- NJIi:\Yhpy/policd.ucenb.eédd/supp&t I (
services/communitypolice-unit/crime-prevention/ or http://www.ftc.gov/bcp/edu/microsites/idtheft/

Suicide Prevention Programs and Resources

The sfety of our community is our main concern. The

WE TAKE ' YAGSNEAGE 2F / SOy dd A Odub HE
SUICIDE TAKE THE Campaign is one of many ways that the community
AT i B FIRST STEP  nhelps each other. Over 14 departments work with the
SERIOUSLY ASK FOR Suicide Prevention Committee all year to provide

AT UCONN HELP. c'-a:‘[ events training, and resources to the community to

communicate that there is hope and help for everyone.
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QPR (Question, Persuade, Refer)

QPR (Question, Persuadad Refer) is the
nationally recognized suicide prevention program||
for university campuses. dining is for the general
public and teaches participants how to identify th 4 For Suicide
warning signs of suicide, how to ask questions Prevention

about suicide, and how to refer for professional UCONN
help. Suicide is the second leading cause of death for college students. SN&IBS Y G A 2y A &
business, aneve have the opportunity to make a difference in our community.

QPR is easy to learn and is offered at no charge. For more information, or to request a QPR training
session, contact Jenn Fox at 860.486.470gmmn.fox@uconn.edu

Suicide Prevention Week 2014

_../ 4NJJ -

& onnection is Prevention!

www.suicideprevention.uconn.edu
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Field of Memories
Fairfield Way
Beginning Friday, 9/19/14 (week-long event)

The Be Aware Show You Care Flag Exhibit is a powerful and poignant vi
display representing the 1000+ suicides that occur on U. S. college campg
each year. Comand personalize a flag to show support and awareness o
honor a memory of someone lost.

RUN WITH YOUR PACK: A 5K To Benefit Suicide Prevention and Mental Health Awareness

Active Minds and the UConn Sde Prevention Committee invites

the UConn commuity to run with friends, family, and fellow

Huskies to raise awareness of mental health advocacy and suicide
prevention on campus! Racers who gegister will receive ashirt,
goodie bag and excellent swag! The race will finish at the Cultural
Explosiorand Family Weekend Barcue on the CLAS Quad.
Proceeds will support the education and prevention work of ACTIVE
MINDS at UConn and the UConn Suicide Prevention Committee.

Sunrise Yoga on Horsebarn Hill

Monday, 9/22/14, 6:30am
Shuttles run from COOP at 6:00am

Suicide is the second leading cause of death for college
students. We have an opportunity to make a difference in
our community. Please join us for a riveting talk by a pane
of students vino will discuss: "My Story and What Can We
Do to Help?" Suicide Facts, Awareness and Prevention.
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Family Weekend Forum: Coping with Colleg

Adjustment Q&A with Counseling and Mental fam“YWEEKEND
Health Services y" \ September 19-21, 2014
Date: Saturday, September 28th 1
Time 2:00 p.mg 3:30 p.m. :

v . :
!h’ Fun for the whole pack!

Location: Student Uniorg Room TBA .
Adjustment to college is likely one of the largest transitiorenystudents haveever faced.

The experts from Counselingé&Mental Health will present information about adjustment, strategies
for coping, and warning signs of more serious mental health concerns.

One of the few to survive jumping off the Golden Gate Bridge, Kevin Hine
now a leading advocate for the suicide prevention movement. In this spec
even, he will share his inspiring and touching story of struggle and survivi
while emphasizing the importance of mental health awareness and advoc

KEYNOTE SPEAKER: Kevin Hines
“Cracked... Not Broken™

Wednesday. 10/1/14, 7pm

Student Union Theater
Book signing and reception to follow.

For resources and more information please go tatp://www.suicideprevention.uconn.edu/

Husky Rides

TheHusky Rides Service is a free service available to students, faculty, and staff. The service provides
safe and timely campus and lo¢ednsportation. Taequest a ride, call 86886-4809. Wherspeaking

with the Dispatcheindividualsmust providetheir name, a pick up/drop off location, the number of

people being pickedip, anda cell phone number. Due to the high volume of requested rides, no one
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will be picked up if they have not called araheduled a ride. Husky Rides is a van service provided by
UConn Transportatian

Our mission is to provide faculty, staff and students with a safe ride when they do not feel comfortable
walking to their destination. A Husky Ride will bnpagsengerso anapproved location within a one

mile radius of the Storrs campus. However, passengers must be traveling either to or from an on
campus locationSeethe list of serviced off campus locations below.

Loations and Boundaries

Birch Road
Carriage House Apartments
Celeron Square Apartments Husky Rides is not in operation on Christmas, Thavikggi
Clubhouse Apartments aSY2ZNRIf 51L& 91FaGSNE 2NI bSs , SN
Courtyard Condos . . . s
CVS (Mansfield) andhas alternative hours on university breaks.
Depot Campus . . . . . . .
F,;herty Ropad If apick-up location is not listed on the map, please inquire with our
Four Corners Apartments dispatcher to see the requestedocation can be accommodated.
Gurleyville Road (Only-140) . . .
Hanks Hill Road (Only1p8) Drivers are required to be polite to passengers and we expect the
un TO'L”kOREdS?tZS same courtesy. If there are ever complaints about a driver's
t i t . . . .
oo Apartmr(;ﬁ:smen M behavior, please call the Assistant Manager at the main office
Maple Road number below. Conversely, any passenger who does not display
p
Maplewood Apartments proper conduct may lose his/her van pteges (after a verbal
Oakwood Apartments warning).Van drivers are required to remain in the vehicle at all
Orchard Acres Apartments . 9)- q o ) )
Separatist Rd. times and are not able to assist in loading personal items onto the

SH=CEVERCRIICELEICIENES ehicle so please plan
Oak the S i
aks on the Square accordingly.

Hours of Operation
]
Off Campus Locations
Mon - Wed & Sun
Forquestions abouthe service please feelde to call our 6:00pm- 2:00am
main office at 86@186-4991 or email the Accessible Van IS SEE
i 6:00pm- 3:00am
Coordinator at colleen.woxholdt@uconn.eduCall 860
486-4809 to speak to the dpatcher. On Campus Locations
Mon ¢ Wed
12:00am- 2:00am
For more infornation, see Thursday
http://transpo.uconn.edu/#safeRides Flr?&g?/am 3:00am
10:00pm- 3:00am
Saturday
6:00pm- 3:00am
Sunday
12:00am- 2:00am
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Husky Watch

Husky Watch is a service provided by the UConn Police Department consisting of studens whiker
are responsible for checking buildingsdreport any public safety hazards they maigness to UConn
Police.This is a crime prevention effort.

Husky Watch are not law enforcement personnel and do not enforce or intervene in criminal activity.
For more information or for Husky Watch employment opportunities, contact UConn Police-at 860
486-4801.

Sex Offender Registration

The Connecticut Department of Public Safety maintains a central registry of persons who have been
convicted of certain sex offenses and are required to register with the police in the jurisdiction in which
they reside The main web page for the University of Connecticut Police Department contains a link to
the State of Connecticut sex offender registrysee

http://www.communitynotification.com/cap office disclaimer.php?office=54567

To learn more about the Connecticut Sex Offender Registry Unit, view the free online presentation by
cickll 2y GKS a+ASgé¢ agednifall@ving tBeyink befoy: K2 Y S LI

https://docs.watchsystems.com/presentations/54567.html
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Crime Communications
Timely Warnings

Timely Warningg¢CrimeAlerts)are issued whenever a serious crime or series of crig@scampus
and in the Clery defined geograplpgsesan ongoing threato students and employeeslimely
Warnings are typically issued fepecific crime classifications such as murder/mexgligent
manslaughter, sex offenses, robbery, ag@gted assault/battery, burglary, motor vehicle theft, major
incidents arsonand if deemed necessarfpr hate crimes involving bodily injury in which the victim
was intentionally selected due to actual perceived race, gender, religion, sexual ori¢iota,

ethnicity, or disabilityAll ases are considered on a cadsg
case basis, depending on the facts of the case and the
information known by thepolice department at the time of
the incident For exanple, if an assault occurs between two
students who have a disagreement, there may be nagoimg
threat to other UConn community members and a Timely
Warning Notice would not be distributed@imely Warnings
may also be posted for other crimes when necegsa

1
4
] &

TimelyWarnings forClerycrimeswill not be sent if:

f The suspect(s) are apprehended and the risk to students
and employees has been mitigated by the apprehension

1 Areportis not filed with UConn Police or another police . = &
agency or campus official mmanner that would allow the
posting of alimelyWarning. As a general guideline, a
report that is filed with the UConn Police or provided by ..
outside police agency several days after the date of the aIIeged |nC|dent may not prowde the
opportunity fora Timely Warning to the community. This type of situation will be evaluated on a
caseby-case basis.

Typically, the Chiedf Police or designeewhichincludes the following; Deputy Chiefs, Captains,
Lieutenants and/or Master Sergearand Dispatchersvith { KA T (i { saghd® Wil Be2 NI
responsible for developing the contents and distributionfmhely Warning notifications to the
University of Connecticut community

Any campus security authority who receives information regarding one of the Ate@rimes must
immediately report the information to the University of Connecticut Clery Compliance Department.
The informationwill be reviewedor Timely Warning consideration and will follGmwmely Warning
protocol.
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Within the guiding principle oflarting the community to a threat which may pose a serious or
continuing threat, and whose timely dissemination will aid in the prevention of a similar crime, the
following factors may be considered when evaluating whether to issue a Timely Warning:

T Whether the crime occurred on campus, or is contiguoutht® campus
1 The nature of the crime(s) involved

T Whether the crime represents an ongoing or continuing risk to current victims, or has the
potential to create new victims

The Chief of Polic®eputyChiefs CaptainsLieutenants and/or Master Sergear®slice Supervisors,
and Dispatcherwith Shit { dzLJS NI A & 2 M@ authorizéd e Bréte ind dissemindienely
Warnings.

The content of the crime alert will contain sufficient information foe tcampus community to
understand the continuing risk involved and subsequently they may take appropriate steps to protect
themselves from becoming victims of similar crimes.

Information may include but is not limited to:

Nature of the crime(s) or eves(s)

Physical description of suspect(s) or involved parties

Activities which may have contributed to the situation

Environmental factors involved

BEvidence sought or obtained

Recommendations to assist in avoiding the ongoing threat or future similar cexoces

Contact information to assist in the investigation or to seek additional advice and/or guidance

Qurrent status

=4 =4 =4 A4 4 A A -5 -2

Resolution of a terminated or archivadnelywarning

Following the issuance of adfyimely Warning, the Chief of Police or designee maydulcast significant
status changes via the UConn Police Department website or via email.

The content of email notifications will comply with the provisions of the Clery Act, the policies and
procedures of the University of Connecticut and the Connectieme@l Statutes and as defined by
those entitieswhoseexclusion may apply.
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Beyond defining acceptable content, both documents will provide guidelines for:

1 The safety and privacy rights of victims, witnesses, informants, officers and suspects

1 The integrityof ongoing investigations or future criminal prosecution

1 Any other legally protected information
Such reports shall be provided to students and employees in a manner that is timely, and will aid in the

prevention of similar occurrences, aatl notificatons will not identify the names of crime victims and
any other potentially identifying information as determined.

When issuing dimely Warning, UConn Police send a mass email to all students, faculty, and staff
indicating a crime has occurred and provgla link to the Division of Public Safety wehsBee
http://alert.uconn.edu/ for more information.

Public Safety Advisories

The Division of Public Safety may also send out Public Sefetsorieswhich comain information that

is valuable to the campus community, but does not rise to the level of crime or emergency that would
warrant atimelywarning or aremergencynotification. An example of a Public Saféiyvisorywould

be information about a power oage, construction on campus roadways, forecasted weather
advisories or a water main break that may impact campus traffic.

Theseadvisorieswill be sent after verification that the information reported does not requir@raely
Warning or aremergencynotification. The on duty or on call supervisor may consult with the Chief of
Police, Fire Chief, Deputy Chiefs, Emergency Management Director, and/or other resources.
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Emergency Phones

The University of Connecticut has an extensive network of blue emergency
phones located in all campus buildings, parking garages and in numerous bus
shelters. They are also located on streets and walkways across campus.

The phones are connected directly teetUConn Police Department and are
monitored 24hours a day, 7 days a efe, including all holidays.

m
3
D
Q
0
=
0
<

The phones can be used to request help, report a crime in progress, report
suspicious activities, request an escort, or for any other type of emergency.

If help is neededpress the button on the emergency phone. The callbill
answered by the UConn Poliaad FireDispatchCenter. They will astor a
brief description of thesituation and will send the appropriate help tioe
location.

1
i}

As part ofsafety preparednesfie aware of the locations of the nearest
emergency phonewhile travelling around campus. Become familiar with the
location at http://police.uconn.edu/supportservices/communitypolice-
unit/emergencyblue-phones.

Daily Crime Logs

UConn Policenaintains a Daily Crime Log that records, by the date the incident was reported, all
crimes and other serious inciderttsat arereported to the Clery Compliance Department. This log
includes the nature, date, time, argeneral location of each crime reported to the departmepitint
copies of the daily crime log and t@anualSecurityand Fire Bport are available at the University of
Connecticut Police Department, located at 126 North Eagleville Road, Storrs CT236269,

Pease request these documents at thk€onn Policand FireDispatch CenterThe print copies of the
daily crime log are updated daily and contain the most recent disposition updates.

The Clery Compliance Department also keeps an electronic copg dhtly crimedg on the
RS LI NI Y Sy fin@g//clénSuscireduBuconacrimelog/. This log is updated weekly and
dispositions may not be current.
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University Policies

A Uhiversity policy is an official statement expressing the position of the University on an issue of
institution-wide importance. A policy guides the decisions and actions of the institution and is

consistent with its mission. As such it meets the followgriteria: the administrative authority of the
University and its governing boards has sanctioned it, it has a broad instiutamapplication, it is a
governing principle for both established and future activities of the University, it exists to ensure
O2yairaitsSyoOe Ay | YAGSNEAGE LINI OGAOS (2 O2yF2NXY ¢
legislation, collective bargaining agreements and otkgal requirements.

See http://policy.uconn.edul/.

Policy against Discrimination, Harassment, and Inappropriate Romantic Relationships

The commitment of the University of Connecticut to the most fundamental principles of academic
freedom, equality of opportunity, and human dignity requires that decisiomslving students and
employees be based on individual merit and be free from invidious discrimination in all its forms.

The University of Connecticut will not engage in discrimination or harassment against any person
because of race, color, religion, seational origin, ancestry, age, order of protection status, genetic
information, marital status, disability, sexual orientation including gender identity, unfavorable
discharge from the military or status as a protected veteran and will comply withdaltdeand state
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nondiscrimination, equal opportunity and affirmative action laws, orders and regulations. This
nondiscrimination policy applies to admissions, employment, access to and treatment in the University
programs and activitiesEor more informaibn onthis policy, seehttp://policy.uconn.edu/?p=2884

Missing Student Policy

If a member of the university community has reason to believe that a stusEnbeermissing,

whether or not the student resis on campus, all possible efforts will be made to locate the student to
determine his or her state of health and wbking through the collaboration of UConn Police, Office of
Student Services and Advocacy, Residential Life staff, and local law enfatceme

At the beginning of each year or upon matriculation, all students are given the opportunity to identify
an individual to be contacted by the University in case of emergenbis contact information is
subjecttoll KS | Yy A @S NB& A Béetip:/@icwucdnn.¢d@ 0 KO 2d/ferpapolicy/.

Consistent with Clery Act requirements, all students living lsampus housing are also given the

option each year, or upon moving into-@ampus housing, to designate a confidential contact for use

in case the student is reported missing. Although the same contact may be provided for both
purposes, by law the missing student contact is distinct from the general emergency contact provided
by all students, and is held to a higher standard of confidentiality than the general emergency contact.
It will be accessible only to authorized University personnel, and disclosed only to law enforcement
personnel in furtherance of an investigation. Tagensure timely and complete notification and
investigation in all missing student situations, confidential missing student contact should be provided
and updated as necessary:. at
https://student.studentadmin.uconn.edu/psp/CSPR/EMPLOYEE/HRMS/c/CC _PORTFOLIO.SS CC_EME
G_CNTCT.GBL

If a member of the university community has reason to believe that any stutEnbeemissingfor

24 hours theyshould contact the UConn Police Department at-888-4800 any time The UConn

Police department will initiate formal investigation promptly, or ensure that the appropriate law
SYF2NOSYSyld F3Syoe AyAlGAlLGSa |y deyfrédSrantiangt G A2y A
campus location.

UConn Policavill communicate with one or both of the following departments:

1 Dean of Students at (860) 488126
1 Residential Life Staff at (860) 48600

If the Dean and/or Residential Ljfer otherpersonnel arecontacted first they wilimmediatelycontact
UConn Policat (860)4864800 and, in collaboration therewith, attempt to locate the studesihould
UConn Police investigate and determine that a residential student is a missing person, the following
notification process will be initiated. Contact will then be made to the missing person contact, if
contact information has been provided, within twerkyur (24) hours of the determination that the
student is missing by the UConn Police or desiglid¢ke student isunder the age of 18 and is not an
emancipated individual, UConn Police will notify the student parent of guardian and any other
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designated contact person within 24 hours. Regardless of whether the student has identified a contact
person, is above the agd 18, or is an emancipated minor, UConn Police will inform the local law
enforcement with jurisdiction in the area that the student is missing within 24 hours.

Sexual Assault Response Policy

The safety of all members of the University Community is ohtgkest importance to all of us. Sexual

assault contravenes the mission and values of our academic community, and it is a violation of the law
YR 2F (GKS | YyAOBSNEAGEQA /2RSa 2F [/ 2yRdzOld ¢KS !
and assistictims of sexual assault. Perpetrators may be subject to campus and/or employment

discipline, up to and including dismissal, as well as law enforcement action. For more information
NBfFGSR G2 0GKA& LIfAOes 02y liraleth CAnklis, at!(8p0) 48H48H A (i & ¢

Statement of Purpose

This policy is designed to assist University employees in responding to reports of sexual assault. It seeks
to promote a timely and comprehensive response to known sexual assaults, including pyovidin
information to victims about medical treatment and support services. The policy also seeks to promote

a safe campus environment and, where appropriate, to facilitate disciplinary processes and foster
involvement of law enforcement officials in conformityth applicable laws and regulations.

Reporting Requirements for All Employges

Any employee, except those who are empowered by law to maintain confidentiality as set forth below
6aSS a/ 2y FARSYUGALIET wWSLER2NIAY3I hLliskx@alassabtymust K2 6 A
report the incident (including the date, time, and location of the incident, the date the incident was
reported to you, and the identities of the victim and, if disclosed, the alleged perpetrator) as soon as
possible to the Offie of Diversity and Equity: 868862943 @All UConrcampuses, excephe UConn
HealthCente); (860) 67908563 (UConn Healt@ente). While it is your responsibility to report the

information you receive, it is not your responsibility to investigate what is meylato you. University

officials within the appropriate offices will determine the appropriate next steps, including ensuring

that victims have been made aware of available on and off campus resources. While efforts will be

made to protect the privacyaf KS @A OGAYXZ GKS ! yYAGSNBEAGE NBiOFAya
identity to the appropriate officials if it is determined that such disclosure is prudent to protect the

safety of the University community. If the alleged perpetrator is an employeeOffice of Faculty and

Staff Labor Relations will be notified\s such, employees are not permitted to promise confidentiality,

but the university will use its best efforts to respect the privacy of the victim.

2C2NJ LIdzN1J2 8Sa 2F (GKA& LRtAOes &GaSEdzZt | &a&aldz G Ay F RRAGA
LI NI & 2F + LISNA2Y Q& 02R& F2NJ LIzNLI2 & S & e gefders & thelzlldged Ritdiin GG A FA O
and alleged perpetrator are irrelevant. (See Chapter 952, Connecticut General Statutes). This policy supplements, but does
not replace, University policies on sexual harassment and state law governing mandated reporteis afese as codified

in Connecticut General Statutes §1¥a1, et seq.

3 This requirement does not apply to students who are employed on the Student Payroll.
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ConfidentialReporting

A victim who wikes to discuss the assault confidentially may contact a designated Sexual Assault
Counselor, including, for Storrs cammigdents, the Sexual Assault Crisis Center of Eastern
Connecticut (24hour hotline: 866456-2789), and the Hartford Region Sexual A#ts@risis Program
(24 hour Hotline:860- 522-6666)(statewide list included onlinat: www.sexualviolence.uconn.eflu

Confidential assistance is also available within Student H&althices, includinGourseling & Mental
Health Services

Additional Guidance

Many services, both on and off campus, are available to victims of sexual assault. Comprehensive
NBaz2dzZNOS RSAONARLIIA2Yy&a FNB fAaGSR 2y (KS ! yA OSSN
stalking awareness website/ww.sexualviolence.uconn.eduOne goal of this policy is to ensure that
victims who report sexual assaults to any University employee are made aware of and receive
necessary odesired services. Services available to victims include, but are not limited to,
modifications to academic, living or working situations and assistance with campus transportation
and/or notifying law enforcement, who can provide information about the img@oce ofpreserving
physicalkevidence. In addition, victims are entitled to seek protective or restraining orders against their
perpetrator(s), and the University will honor any lawful protective or restraining orders. If a sexual
assault is reported tgou in your role as a University employee, while you may advise the victim that
any conversation you have will be private (will not be shared unnecessarily with others), in no event
should the victim be told that the conversation will be confidentiall(mot be shared without the

express consent of the parties to the conversajibn

Assisting Victims

For further guidance, Attachment A provides a rexhaustive list of suggested assistance actions you
may consider taking if a sexual assault is reportegow. In additionwww.sexualviolence.uconn.edu
provides a comprehensive list of resources for victims of sexual violence, intimate partner violence,
and stalking. You are encouraged to refer any vigtim reports to you to
www.sexualviolence.uconn.edu, as the resources listed there include personnel who have been
specifically trained to respond to victims of sexual assault.

SelfReporting by the Victim

In addition to the resources available both on afticampus (comprehensive listing at
www.sexualviolence.uconn.edu), victims are encouraged to report sexual violence and intimate
partner violence to the UConn PoliB60- 486-4800 (Storrs), 866792121 (UConn Health); and the
Office of Diversity and iy 860 4862943 (Storrs) 860-679-3563 (UConn Health). Victims can
choose whether to identify themselves in making such reports. A victim who directly reports a sexual
assault has the opportunity to be in control of the situation and may feel a greatese of

4 As noted in this policy, a limited exception to this rule exists for certain categoriesfeSpimnals who, by virtue of state
law, are cloaked with the ability to promise confidentiality.
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empowerment. Direct reporting also can be important for the safety of the entire University
community. Victims have the right to report assaults to campus authorities without further
participation in the process. A victim can choose to iretiattion through law enforcement and/or the
University disciplinary process. Victims shawuderstand, however, that by choosing to not
participate in the University disciplinary process, the response of the University may be limited.

Non-Retaliation

The University encourages students, employees, and members of the University community to report
all incidents of sexual assault. Any threat of retaliation or other attempts to prevent the reporting of
an incident of sexual assault is itself prohibitede 8 UnivéBA A (i &Retaliatiopblicy
http://policy.uconn.edu/?p=415

For Attachment A: Noiiexhaustive List of Suggested Assistessee
http://policy.uconn.edu/2012/01/26/sexuabssauliresponsepolicy/.

Child Abuse and Neglect Reporting Policy

AnyUConremployeewho has reasonable cause to believe a sexual assault has occurred must comply
gAUK (KS ! vy MgsauitRdspbis@Rolicy, fdadklofthe age of the victinBee
http://www.policy.uconn.edu/and http://www.policies.uchc.edufor further details.

In addition,University employeesexcept student employeeaye mandated reporterf child abuse or

neglect as defined by Connecticut General Statutes SectiordQ¥@) Theymust comply with

/| 2yySOGAOdzi Qa YIF yRI GSR NI LR NliSegoBQ17a1@ath 1761@1g.y S O G A
Connecticut law defines child abuse and neglect as follows:

Child abuse occurs where a child has had physical injury inflicted upon him or her other than by
accidental means, has injuries at variance with history given of tes,in a condition resulting in
maltreatment, such as, but not limited to, malnutrition, sexual molestation or exploitation, deprivation
of necessities, emotional maltreatment or cruel punishment (Connecticut General Statuted 2a6b

Child neglect oag's where a child has been abandoned, is being denied proper care and attention
physically, emotionally, or morally, or is being permitted to live under conditions, circumstances or
associations injurious to his wdleing (Connecticut General Statutes B4620).

For further guidanceee http://www.ct.gov/dcf/cwp/view.asp?a=2556&0=314384

The Department of Children and Families 24 hour hotline for reporting suspected child abuse or
neglect is £800-842-2288.
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All other University employeesre encouraged toeport suspected child abuse or neglect to the DCF
hotline listed above, and are protected under Connecticut law for good faith reporting of such
suspected child abuse or neglect, evelater investigation fails to substantiate abuse or neglect.

Non-Retaliation Policy
Purpose

To define how the University provides for the protection of any person or group within its community
from retaliation who, in good faith, participate in invegitions or report alleged violations of policies,
laws, rules or regulations applicable to the University of Connecticut.

Policy Statement

The University encourages individuals to bring forward information and/or complaints about violations
of state or feekral law, University policy, rules or regulations. Retaliation against any individual who, in
good faith, reports or who participates in the investigation of alleged violations is strictly forbidden.
This policy does not protect an individual who filagport or provides information as part of an
investigation that he or she knows is false, files a bad faith retaliation claim or participates in any illegal
conduct. The University will take appropriate action, up to and including dismissal, against any
employee who violates this policy.

Definitions

Retaliatiorg Any inappropriate or unsubstantiated action taken or threatened against an employee
because the individual has, in good faith, made an allegation concerning the violation of state or
federal law,University policy, rule or regulation, or has participated in any manner with an
investigation of such allegation. Such actions adversely affect or threaten to affect the employment
rights or other interests of an individual and can take either work araddorm.

Examples of workelated retaliation may include, but are not limited to:

Unsubstantiated adverse performance evaluations or disciplinary action;
Unfounded negative job references;

Arbitrary denial of salary increases, promotions or other jobdfits; and

=A = =4 =4

Unfounded reduced or limited work assignments.
Examples of social retaliation in the workplace may include, but are not limited to:

1 Discrimination or harassment from emorkers and/or supervisor;

1 Bullying, which involves repeated intimidatiom bumiliation, derogatory or insulting remarks, or
social isolation and which occurs indirectly (e.g., viaagl) or directly;
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T Hostile work environment, described as conduct that is so objectively offensive as to alter the
conditions of employment; and

T Physical threats and/or destruction of personal or state property.

Actions also considered retaliatory include any action taken or threatened by an employee that would
dissuade a reasonable employee from engaging in activities protected by this policy.

GoodFaith Reporting; An individual is considered to have reported in good faith if s/he has brought
forward the complaint or participated in providing information during an investigation, based upon a
reasonable belief that the information provided is true.

Bad Faith Reporting An individual shall be considered to have reported in bad faith if s/he has
brought forward a complaint or participated in providing information during an investigation, knowing
that such information is not true or made without a reastle belief in the truth of the allegation

based upon the facts.

Reporting Process

If an individual believes that he or she has been subjected to retalidghegn should either contact the
office to which the initial complaint was filed or any of the \msity offices listed at
http://policy.uconn.edu/?p=415This website also containssources available for assistance.

Nothing in this policy shall be deemed to diminish the rights, privileges or remefdeebniversity
(state) employee under other federal or state law or under any collective bargaining agreement or
employment contract.

Emergency Preparedness Plan

CKS ! YAGSNEAGEQA [/ FYLza 9YSNHSyO& hLISNligh2ya tf
status parameters; incident priorities; shelterplace and evacuation guidelines and overall command

and control procedures. For more information on shelter, in place orweatan guidelinesee
http://reslife.uconn.edu/wp-content/uploads/sites/236/2014/07/FireSafety07.21.2014.pdf

UConnPolice @ficers, supervisors and other university members have received training in Incident
Command SysterfiCS) and the National Incident Management System (NIMS). When a serious
incident occurs that causes an immediate threat to campus, the first responders to the scene typically
are members of the UConn Police Department, Connecticut State Police, UCoDegarement,

and/or the Mansfield Fire Department. These departments work together to manage a large incident.
Depending on the size, scale and seriousness of the incident, other University departments and/or
other local or state or federal agencies coaldo be involved in responding to the incident.
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Sgn-up for the University Alert System for Emergency Notification

In the event of an actual emergency, the campus community will be notified through text messaging,
e-mail, and the Alert Notification Welis. It is the students' responsibility to register their cellphones
through the website. If using a Netlfee http://alert.uconn.edu/about.php to register a cellphone.
Individuals without a NetID, inclddy’ 3 LI NBy ia FyR ySAIKo2NEIZ OFy R?
Mobile App. The App has many features including access to the Alert Banner in the Notification Web

site. To read more about the App or to downloade: http://my.uconn.edul.

myUC Onn Members of the Larger Community:

The systems above are available to members of the larger
community who are interested in receiving notification information regarding emergencies on campus.

Evacuation Procedures for Dormitories

The folowing evacuation procedures are posted and reviewed by all occupants of each dormitory:

1. Upon hearing the sounding of fire alarm horns: All residents and guests must immediately evacuate
the building.

2. Procedures to follow if smoke detector activation ocxin your room only: (No other alarms
sounding throughout the building.)

If activation occurs and fire, smoke and/or a burning odor is present:

Leave the room and close the door behind you.
Pull the Fire Alarm Pull Box located at the building exits.

Evauate the building.

w0 N PE

Call 911 to report the fire, or possible fire. Be prepared to give location, namaephone number
if possible.

If an activation occurs and there is NO evidence of any fire, smoke and/or a burning odor.

1. Leave the room and close the ddoehind you.

2. Call 911 from a safe location to report, and then meet the responding Fire Department in a safe
location outside of your room. Note: the Fire Department responds to all fire alarms including single
smoke detector activation in a room whether not the building fire alarm system is activated.

3. If you subsequently discover evidence of fire, smoke and/or burning odor, follow steps outlined in
step 1.
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Emergency Evacuation

When exiting your room and the building:

1.

If you are not in immediate dangérom smoke or fire,
make sure that you quickly dress appropriately for
weather conditions (i.e. coat, shoe=c.).

If you are not in immediate danger from smoke or fire, s T - |
make sure to close and lock all doors and bring your roc —i : o r—
key and ID card with you. ’ —

Evacuate the building. If you are unable to evacuate, ca
911 and give your name, location and phone number.

Once safely outside the building:

1.

Move away from building and immediately report to the designated assembly area to check in with
residential lie staff.

Stay clear of all emergency vehicles. Do not stand in roadway/walkway. Do not block emergency
vehicles from getting through.

Do not reenter the building until you are instructed to do so by an emergency responder or
residential life staff.

Steltering In Place

Because sheltering in place may be the protective action recommendation for several emergencies
with differing risks, and because sometimes the initial recommendation is to shelter in place followed
by relocation, there is no single sattshelter in place procedures. Based on the type of emergency,
such as Tornado, Hostile Intruder, or Hazardous Material Release Outside, you should consult each
relevant section for guidanc&mergencies change as they progress. The questions to aslelyaues

1. Am | safer inside or outside?

2. Where am | safest inside?

3. Where am | safest outsi®e

41



I university of Connecticut

Emergency Notifications

Upon the confirmation of a significant emergency or dangerous situation
involving an immediate threat to the health or safety of student

employees occurring on the campus, UConn communication procedure
(RAVRlert Mass Notification System) will be used to immedatedtify the
campus communityThe University has developed an integrated and
comprehensive procedure which includes dlttee following emergency

alert systems: cell phone text messages, emails, voicemails, outdoor mass
notification system announcements using a siren/voice alert system, indoor
notifications monitors, campus blue telephones, social networking sites, face
to face communications and website notifications &ttp://alert.uconn.edu/.

UConn Police will, without delay, and taking into account the safety of the community, determine the
content of the notification and initia the notification system, unless the notification will, in the
professional judgment of responsible authorities, compromise efforts to assist victims or to contain,
respond to, or otherwise mitigate the emergency notification process involves the raifeipt
information, the verification of this information, anderevaluation of the information.

This then sets into motion the following actions:

1. Determination if the entire campus community, or just areaféd portion, will receive the
emergency alert nafication.

2. Developmenbf the conten of the emergency alert message

3. Dissemination of information via the mass notification system

The following individuals, at a minimum, will routinely be involved, through a consultation process, in
making these deternmmiations/content decisions:

Chief of PoliceDeputy Chiefs, Captains, Lieutenants, Master Sergeants, or Sergeants

University Division of Public Safety Communications Manager and Dispatchers

University President or his/her chief of staff

Fire Chief, Deputyhiefs, Captains, or Lieutenants

Emergency Management Director

=A =4 =4 4 -4 =

Members of the University of Connecticut Communications Department
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Emergency Notification messages will be issued in the following situations, but are not limited to these
examples:

1 DangerousSituation any humanrcaused situation or threat generally of a criminal nature,
occurring or imminent that poses a threat of the health and safety of individuals on campus.
Example, are active shooters, hostage situations, terrorist attacks, credible doatber threats.

1 Hazardous Conditior&ny situation such as a hazardous material spills, occurring or imminent that
poses a threat to the health and the safety of individuals on campus. Examples are fires, gas,
radiological or biological hazard, chesatispills, etc.

1 Severe Weather Warningt cover any type of severe and unpredicted weather situation likely to
result in loss of life which is about to impact on the campus.

The following individuals are authorized to send an Emergency Notificatidmitiate follow-up
messages:

Chief of PoliceDeputy Chiefs, Captains, Lieutenants, Master Sergeants, or Sergeants
University President or his/hehief of Saff

Fire Chief, Deputy Chiefs, Captains, or Lieutenants

UConn Police and Fire Dispatdhnager andispatchers

Emergency Management Director

=4 =4 =4 A4 A -2

Police Services IT technician
Each message will contain if available:

A description of the event or situation
Sufficient information for the recipient to understand the nature of the threat
Where possible, instruns, to avoid the affected area or the effects of the hazard

= =4 =4 =4

Directions which will assist rescuers or emergency personnel to best address the matter such as but
not limited to, éshelter inLJt | OS¢ >~ &I @2 XaRldemAidail €amds$ ifyodda® fidiere
Y20 dE

' YAOGSNBAGE 2F /2yySOGAOdziQad w! +9 £ SNI al aa bz2i
annually during each semester to ensure it is working properly. At least once per calendar year the
university will conduct a full activation tdie Emergency Alert Notification System which will be

advertised to the University and the community beforehand though email and text messaging.

We encourage all students, faculty, and staff to register for the Alert gerary notification service by
going to: http://alert.uconn.edu/about.php. For questions or problems concerning the Alert service,
please contact the Help Desk at 8686-4357 orsee: Helpcenter@conn.edu.
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For more information and a list of Wrsity Policies, please visit

http://policy.uconn.edu/

Alcohol, Drugs, and Weapons

Resources and Services

UNIVERSITY RESOURCES

Counseling Cemtr 860-486-4705
CMHS is located on the Third Flc
of the Arjona Building near Mirror
Lake

Dean of Students

Wilbur Cross Building, Rm. 203
860-486-3426

Student Health Services

234 Glenbrook Road, Unit 4011
860-486-4700

Women's Center860-486-4738

Sexual Assault Crisis Services of]
Eastern Connecticut
860- 456-2789

Domestic Violence Program
United Servicednc. (Willimantic
Area) 860-456-9476

The information in this section is in accordance with the
DrugFree Workplace Act of 1988 and the Ditige
Schools and Communities Act Amendments of 1989.

The University of Conméicut is concerned abouhe
health and safetpf students, staff, and facultyAbuse of
alcohol and controlled substances can seriously impair
health andthe ability to work and study. It can cause
individualsto endanger the safety and wedkeing of
others.

The University promotes an environment that rejects
substance abuse as an acceptable life style, informs
campusabout resources for preventing or treating
substance abuse, and helpalividualsmake healthy
decisions about alcohol and other drugdease become
famiiarg AGK (GKS | yAOGSNEAGE QA
disciplinary actions taken against students or employee
who violate that standard (all outlined below).

Prevention of substance abuse is sought in several way
by:

1 Promoting accurate infenation on drug use

1 Encouraging healthy use of leisure time through
recreation and other activities

1 Enhancing skills for dealing with stress, and

1 Working through campus leaders and influencer
to establish a healthy environment.
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Counselingand Mental Health Services

The Alctiol and Other Drug Services program at CMHS is designed to expand the continuum of
AaSNIAOSa LINPOARSR (2 &dGdzRSyidia o6& 2FFSNRAYy3I aLISOA
has progressed beyond college experimentation. We help by:

1 Identifying hose atrisk as early as possible

1 Helping stop the progression of substaretated problems from reaching a point where academic
careers, health, relationships, social life, and legal status is jeopardized.

Through education, shoterm group and indidual counseling, and collaborating with outside
providers for more intensive services, we help students halt the downward spiral and reclaim control
of their lives.

1 Studentswho want an Initial Assessment and Consultation, Cal48&@4705

1 Staffand Faculty who would like a consudtion on a substanceelated matte involving a student,
Call 860486-4705.

UConn Wellnessaand Prevention Services

The Department of Wellness and Prevention Services is
committed to providing education, opportunities, infoation,
and resources to the university community regarding health .
and wellness. The department strives to create an S
environment that promotes, encourages and supports healtf
decisions and behaviors in the area of alcohol and other dru
sexual health, sess management and other area of wellness
Their services include prevention and education in the 3
following areas: alcohol and other drug, peer education, sex o . o

health and stress management. Working in collaboration wit "

various university departments sh as Nutrition and Physical J“ ; »

Activity, Recreational Services, Counseling and Mental Healu: - —

Services, Student Health Services, Off Campus Services, Residential Life and cultural centers, we seek t
provide continuity of care, diverse programs and educaf@mrlJConn students and the community.

The Policy on Alcohol and OtHerugs can be read ahttp://community.uconn.edu/thestudent
codeappendixc/.

The Alcohol and Other Drug (AQDfjice coordinates and facilitates prevention, early intervention, screening, and education
opportunities in the area of substance use and abuse. AOD seeks to provide the UConn community with accurate
information and resources to reduce the risks assodiatith alcohol and other drugs.
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July 28, 2014
Dear Student,

Welcome to UConn! The faculty and staff of UConn share your excitement and wish you every success as you
reach your personal and academic goals. At UConn we take pride in creating a positive experience for students
both in and out of the classroom. Your experiences over the next few months will form the foundation for your
college years and beyond.

As a first year college student there will be many opportunities for growth and learning which may seem challenging
at first. We recognize that students will be faced with difficult decisions in balancing academic success with a social
life. A topic of concern facing universities and colleges across the country, including top academic institutions like
ours, is substance abuse. Substance use (alcohol and other drugs) has the potential to influence a college
studentés overall health, safety and academic success.

At UConn we a take a proactive approach to our alcohol abuse concerns. As part of our comprehensive alcohol
prevention program, UConn is requiring that each member of the first-year class complete AlcoholEdu® for
College. AlcoholEdu is an online, non-opinionated alcohol prevention program for college students. This nationally
recognized program uses science-based research to educate students about alcohol and its effects. AlcoholEdu
will empower you to make well-informed safe decisions about alcohol for a successful college career.

Even if you abstain from alcohol, alcohol can be an influence in your life and the lives of family and friends.
AlcoholEdu is designed to help you make well informed decisions about alcohol and to cope more effectively with
the drinking behaviors of others. The program has been helpful to many college students seeking ways to balance
their new freedom, for example living away from home or managing their schedule, with their need to establish
healthy a lifestyle as young adults.

This is why UConn has partnered with EverFi, whose mission is to help students address critical life skills such as
alcohol abuse prevention, sexual assault prevention and financial literacy. Everfi is utilized in high schools and
higher education institutions across the country and each year over % million students complete these courses.

As part of our comprehensive prevention efforts for new students, UConn requires you to complete AlcoholEdu.
This online course is a thoughtful and educating program for adults committed to thinking about their life choices.
Instructions to complete the course are included below, and are also available at:
http://alcoholedu.uconn.edu/alcoholedu-for-students/.

Please note the course may include surveys to help personalize your experience and measure your attitudes and
behaviors. All survey responses are confidential; the school will only receive information about the student body as
a whole and will never see any individual student's answers.

UConn is deeply committed to the greatest health and welfare, and ultimate success and happiness, of all of our
students. We hope you enjoy the course!

Sincerely,

Eileen Stone, Director
Wellness & Prevention Services
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AlcoholEdu

For Students

As part of our comprehensive alcohol prevention program, UConn is REQUIRING that each member of
the first-year class and transfer students complete AlcoholEdu.

Important Information:

1. You will neednternet access and audio capabilities.

2. To avoid technical issues, please use any major web browser released within the previous two
years.

3. You may take the course in multiple sittings.

4. The course may include surveys to help personalize your experieite ahS | & dzZNBE & (G dzZR Sy
attitudes and behaviors. All survey responses are confidential; the school will only receive
AYF2NNYIGAZ2Y | 02dzi GKS aiddzRSyd o2Reée a | gKz2f S

5. Should you experience problems, technical supavailable 24/7 and can be accessed from the
G1 St L tAY] SAGKAY GKS O2dz2NESO®
L¥ @2dz 5hbQ¢ 1! 29 Iy 9@SNLA | ATKSNI 9R® | O02dzy iy
1. Go tohttp://www.everfi.com/reqgister
2. Enter the AlcoholEdu Registration Codeiirtable below)

If youDOHAVE an EverFi Higher Ed. Account and need to add Alcoholaalwr ashboard:

1. Go tohttp://www.everfi.com/login

2. Once signed in, clickdd a Course
3. Enter the AlcoholEdu Registration @ddrom table below)

Note: When prompted, please enter yodidigit NetID to receive credit for completion. You can look
up your Student ID by visitindtps://netid.uconn.edu/

AlcoholEdu for College Course Outhe
Registration Code c129020a AlcoholEdu ..
Course Opens JUIy 28, Time required to complete: ~1.5—2 hours
2014 i
Part 1 Due August 21, — . _— —
2014 e 3045y Module
Part 2 Due November Survey 1
3, 2014
Exam Passing Score 80%
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Studentscan access this online course by visititig://alcoholedu.uconn.edu/alcoholediiior-

students/.

ALCOHOL
CONSUMPTION

A guideline for
ensuring that the
concentration of
alcohol remains with
legal limits is to
consume no more than
one drink per hour.

One drink =

1 ounce of liquor
4 ounces of wine
or

12 ounces of beer

For Parents

To take AlcoholEdu for Parents, a compuwtéth Internet access and
audiocapabilitiess required

1. Go to: https://parents.alcoholedu.com

2. Please review the minimum technicalquirements available at
the bottom of the AlcoholEdu for Parents login page

3. Under New User enter the Login ID fPARENTS
ONLYP129020PARENIMPORTANTDoONOTshare this website and
Login ID withthe student as he/she will not receive credit for ceer
completon under this account.

4. | £t AO1 &{ dzo YA ( éscréeyRompte £ 2 &

5.  When returring, log in as a Returning User and enter sagne
email address and password.

Need Help?he AlcoholEdu® Online Technical Support Cénter
available 24 hoursaldé > 1 Rl &8& | 4SS ® {AYL} @

0KS 2y

| St L¥ odzidz2y 2 Olhanddernekof G KS dzLILIS NJ
everyAlcoholEdu® for Parergsreen.There is naeed to be logged
into the course to access the Technical Support Center

TheCHOICESurriculumutilizes a harm reduction approach and is designed to:
1 Meet students where they are with acceptance and a nonjudgmental harm reduction approach

1 Help students make better, safer decisions regarding alcohol

CKS | YAGSNEAGE 2F / 2y Yy Sudtiugoalzr 2Ddears bf meseardh{fundedityNA O d
the National Institute of Alcohol Abuse and Alcoholism (NIAAA) on harm reduction programming for
college students conducted at the University of Washington my Dr. Alan Marlatt and his

colleagues.The AlcohoBkills Training Program (ASTP) interventions are the outcome of this research

and development effort.Based upon this collective body of research, CHOICES, which was developed

by Dr. Alan Marlatt and Dr. George Parks, was designed as a selective mrefeiativention tool to

deliver the researciproven ASTP content in a brief, flexible, facilitated group setting.

The CHOICES program consistsvofninety-minute sessions with a Wellness and Prevention Services
staff member. The first session consistgpresentation of core information, short journaling exercises
and brief interactive discussions of major poin&tudents are assigned a saibnitoring exercise to
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complete between sessions, which are held two weeks aplne emphasis of the secondssion is on
reviewing the results of this exercise, as well as discussing how core concepts from session one will
influence student drinking choice§he CHOICES program is located in Wellness and Prevention
Services, South Campus, Wilson Hall, Room Rlghse contact Wellness and Prevention Services at
860-486-9431 to schedule appointments or for further information about the CHOICES program.

How Drugs Use Affect Healtland Wellness

Adverse health effects can range from nausea and anxiety to comaeatld.d’here are risks

associated with the chronic use of all psychoactive drugs, including alcdlpsegnant woman who

uses alcohol, cigarettes, or other drugs exposes her fetus to serious risks, including miscarriage, low
birth weight, and brain damage

Substance abuse may involve controlled substances, illegal drugs, and addiobfolvhich pose a
health risk. When drugs are used in combination with each other, their negative effects on the mind
and body are often multiplied beyond the effects oéteame drugs taken on their own.

Alcoholis the drug most frequently abused on college campuses and in our society. Even small
amounts of alcohol significantly impair the judgment and coordination required to drive a car,
increasinghe chances of havingneaccident. Consumption of alcohol may be a factor in the incidence
of aggressive crimes, including date rape and domestic abuse. Moderate to large amounts of alcohol
severely impaithe ability to learn and remember information. Because alcohol is a desarg, very

large amounts can cause respiratory and cardiac failure, resulting in death.

Marijuanaimpairs shoriterm memory and comprehension. It can cause confusion, anxiety, lung
damage, and abnormalities of the hormonal and reproductive system. Héterstlae feeling of

getting high fades, the effects of the drug on coordination and judgment remain, heightening the risk
of driving or performing other complex tasks. Cannabis, &daible substance, may remain in the

body for weeks, and an overdose azause paranoia, panic attacks, or psychiatric problems.

Club Drugsefers to a wide variety of drugs including MDMA (Ecstasy), GHB, rohypnol, ketamine,
methamphetamine, and LSD, and are often used at raves, dance clubs, and bars. No club drug is safe
dueto variations in purity, potency, and concentration, and they can cause serious health problems or
death. They have even more serious consequences when mixed with alcohol.

Depressantsuch as barbiturates, Valium and other benzodiazepines, Quaaludesttzerd

depressants cause disorientation, slurred speech, and other behaviors associated with drunkenness.
The effects of an overdose of depressants range from shallow breathing, clammy skin, dilated pupils,
and weak and rapid pulse to coma and death.

Hallucinogenssuch as LSD, MDA, PCP (angel dust), mescaline, and peyote can cause powerful
distortions in perception and thinking. Intense and unpredictable emotional reactions can trigger panic
attacks or psychotic reaction. An overdose of hallucinogens @asecheart failure, lung failure, coma,

and death.
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Narcoticslike heroin, codeine, morphine, methadone, and opium cause such negative effects as
anxiety, mood swings, nausea, confusion, constipation, and respiratory depression. Overdose may lead
to convdsions, coma, and death. The risk of being infected with HIV/AIDS or other diseases increases
significantly ithe drugsare injectedand needlesre sharedand there is a high likelihood of

developing a physical and psychological dependence on thess.drug

Stimulants such as cocaine, amphetamines, and others, can cause agitation, loss of appetite, irregular
heartbeat, chronic sleeplessness, and hallucinations. Cocaine and crack cocaine are extremely
dangerous and psychologically and physically addicBweoverdose can result in seizures and death.

Tobacco with its active ingedient nicotine, increases an

A Y R A Ohe&tdatefa@iFaises blood pressure. The tar in
cigarette smoke is a major cause of cancer and other respiratory
problems. Carbon mayxide in cigarette smoke can promote
arteriosclerosis, and lontgrm effects of smoking include
emphysema, chronic bronchitis, heart disease, and lung cancer

Help:

UConnCounseling Center 860
486-4705

AAA Meeting in Connecticut
1-877-5151255 Drug use by Students and Employees

Natchaug HospitaBehavioral The University is committed to maintaining a drug and altoho
Health Services free environment for its students and employees, in compliance
860-4561311 with applicable federal and state laws. Students or employees
1-800-426-7792 . . .

who violate federal or state laws concerning the possession,

Corinasa NErrEn use, or sale of drugs or alcohol are subject to criminal

1-800-477-6291 prosecution as UConn Police actively enforce these laws. Those
who violate University policies may also be subject to
Connecticut Co Anon institutional sanctions.

1-800-898-9985

No one under the age dfventy-one (21) may store, possess, or
consume alcoholic beverages on any property under the cbntr
of the University of Connecticut, including UConn controlled or
owned housing. Persons of legal drinkingm@d years of age

or oldert may possess or consume alcoholic beverages only in
areas or at functions specifically designated or approved for
such se.

United States Recovery
Information
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The unlawful or unauthorized possession, use, distribution, dispensation, sale, or manufacture of
controlled substances or alcohol is prohibited on University property or as part of any University
activity. Students will also be subject to disciplinaction for violations of the alcohol or drug policy

that occur off campus or on private property. Employees or students who violate the policy may be
disciplined in accordance with University policies, statutes, rules, regulations, employment contracts,
and labor agreements, up to and including dismissal and referral for prosecution. The University may
contact the parents of students under the age of 18 for violations of Responsibilitgsadént Life:

The Student Code.

Disciplinary Actions of University Employees

Employees are subject to disciplinary actimcluding discharge for unauthorized consumption of
alcohol on institutional time or property; inability to perform satisfactorily their assigned duties as a
result of consuming alcohol; illegad excessive use of drugs, narcotics, or intoxicants; or unauthorized
sale or distribution of drugs, narcotics, or intoxicants.

For problemswith controlled substances or alcohol, please seek professional advice and treatment.
Employees may alseek conflential help or obtain a list of counseling and assistance programs by
calling the Faculty/Staff Employee Assistance Program a688@877 or tolifree (in CT) 80852

4392. In some casels,y S Y LIsupens& Mady diredhemto request this informéon.

Violation of the Drug Policy by University Students

Students who illegally possess, use, distribute, sell, or manufacture drugs are subject to disciplinary
action and may be dismissed from the University. For more information regarding the padicy a
sanctions, see The Student Code Jaittp://www.community.uconn.edu

The University provides educational programs and counseling to students who are substance abusers
or who are affected by the substancbuse of others. For confidential help with these problems,
contact the Counseling Center at 8886-4705.

Drug and Alcohol Possession: State Laws

In Connecticut, it is against the law to sell or deliver alcedhvainyone D R U G
under 21 (twentyone)or to any inoxicated person pe€onnecticut

General Statute 386. Violationscan result in fines of up to $1,000 or
imprisonment up to one year in jail or both. It is also illegal for a pers F R E E
under 21 to present false identification in an attempt to purchase
alcohd. Oncampus violations are strictly enforced by UConn Police.

UConn Police are sworn as Mansfield constables and as such are S C H 0 0 L
authorized to enforce violationim Mansfield The State of Connecticut
KIa Syl OGSR aYAY2NI Ay Lialdoayoreh ZONE FdYE
under the age of 21 to possess alcohol or host underage drinking
parties on either private or public property. These laws are meant to
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discourage underage drinking that often leads to minors committing more serious offéfGesn
Policeenforces all state laws regarding underage drinking.

Connecticut law strictly prohibits the possession of alcohol by minors on both public and private
property and the penalties for first offense could result in fines not less than $200 and not more than
$500.

Anyone under 21 found in possession of alcohol on a public street or highway will be facing the

following penalties:

T Licensed drivers arsubject to a 68day suspension dhe license

1 LYRAGARdIzZE £ & ¢ A ( wilhdaie tolwaitR 50fda&dvbaing EligikesSty ap@y for a
RNAOSNRa tA0SyasSo

Anyone under 21 who is found possessing alcohol in any other public or private location will be facing

the following penalties:

1. Licensed drivers arsubject to a 3@ay suspension dheRNRA SN A& t A OSy

2. LYRAGARdIzZE £ & ¢ A ( Wi hdaie tolwaitR 50X &y Seftredeing aligideyfasalply for a
RNAPGSNRE tAOSyasSo

Connecticut General Statutes Sect(@G.S.)4-111e(a) and 1411e(b)

Minors Making False Statement to Obtain Alcohol: Any licgrestablishment that sells alcohol may

requirean individualko sign a statement attesting thahey are legally over the age of 2Making a
false statement will result in the following penalties:

1. Hned up to $50.00 for a first offense.
2. FHned up to $12900 for a second or any subsequent offense

Connecticut General Statutes Section&8a

Drug Possession: Federal Laws

Under federal sentencing guidelines, federal courts can sentence spopkession first offenders up

to one year in imprisonment and a &rof at least $1,000.00 but no more than $100,000. Penalties for
subsequent convictions are significantly greater. There are separate penalties for possession of
cocaine. Possession of more than five grams of cocaine can result on a maximum sentengeaos;20
the fine can be up to $250,000 fine if:

1. 1st conviction and over 5 grams possessed, or
2. 2nd conviction and over 3 grams possessed, or

3. 3rd convictionand over 1 gram possessed

The UConn Police enforéederal and State drug laws.
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Weapons on Campus

Posgssion and/or use of firearms, fireworks, dangerous weapons and hazardous chemicals is strictly
prohibited and in many cases violates state law. This applies to students and employees except where
authorized to handle weapons or chemicals. See Student @drigbde
http://community.uconn.edu/thestudentcodepreamble/and General Rules of Conduct for

Employees as published by the department of HurRasources:
http://policy.uconn.edu/2011/05/17/employeecode-of-conduct/.

The Student Code of Conduct and Town of Mansfield Ordinances

Information aboutthe UConn StuB y i / 2 RS 2 F [/ 2y RdzOU Q &d wedpanka®heS a 2y
found at: http://community.uconn.edu/thestudentcodepreamble/.

Information about theTown of Mansfield, Connecticut Ordinan@garding alcohol possession and
consumpion in public places, hosting events or gatherings, and possession of alcohol by minors can be
foundat: http://ecode360.com/11768135

Brief Alcohol Screening and Intervention for College Students (BASICS)

Effective Fall 2013, University of Connecticut students who have an alcohol violation orcanydtis

or an alcohol related transport to the hospitale requiredto complete the Brief Alcohol Screening and
Intervention for College Students (BASICS) prograministered by Wellness and Prevention Services.
¢tKSaS addRRSyida NS YIFIYyRIFIGSR o6& !/ 2yyQa hFTFFAOS 2
Life.

The BASICS program utilizes a harm reduction approach and is designed to:
1 Promote a noqudgmental enironment to help students explore their alcohol use.

1 Provide individualized feedback to reduce the risk and harmful consequences of alcohol use

CKS | YAOGSNBRAGE 2F [/ 2yySOuAOdzia . !'{L/{ LNRINIY
Professor oPsychology and Director of the Addictive Behaviors Research Center at the University of
Washington. The BASICS program is one of the most effective evidased alcohol education
interventions with college students.

The BASICS program constgtsvo fifty-minute sessions with a Wellness and Prevention Services staff
member. During the first session, students meet individually with a Wellness and Prevention Services
staff member and complete an assessment. During the second session, the student antestatr

review the individualized assessment results and explore ways to reduce future health, social, and legal
risks. Additional sessions beyond the first two may be required for some students.

{GdzRSyia 6K2 | NB &l youaz2y $®ffice df ConfnBnity, Sfard@r8soi A (1 & 2
Department of Residential Life are required to pay a $150 fee. Following the first BASICS session, $75
gAff 06S OKIFINHSR (2 GKS addzRSyiQa F¥SS oAttt d ¢KS
after the second BASICS session. Students who are mandated to the program must cancel or
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re-schedule an appointment at least 24 hours in advance before the scheduled appointment time to
avoid a $25 fee automatically being applied to the student account. A $25 feeevalltbmatically
applied to the student account for missed appointments.

Students who selfefer to the program will not be charged a fee. Students who have been mandated
to the program are not eligible for the setferral option. Information share during the BASICS

sessions is confidential. If a student indicates that they may harm him/herself or others, that another
person is being harmed, or a court order is issued, information may be disclosed as approfhate.
BASICS program is located in Weknasd Prevention Services, South Campus, Wilson Hall, Room 114.
Please contact Wellness and Prevention Services ad86®431 to schedule appointments or for

further information about the BASICS program.

Marijuana Abuse Prevention Program (MAPP)

Effectve Fall 2013, University of Connecticut students who have an marijuana violation on or off

campus are required to complete the Marijuana Abuse Prevention Program (MAPP) administered by
2SffySaa yR t NBGSyiaAazy { SNBA OSsOfiiceokCdrangnitg (0 dzR Sy
Standards or Department of Residential Life.

The MAPP program utilizes a harm reduction approach and is designed to:
1 Promote a nogudgmental environment to help students explore their alcohol use

1 Provide individualized feedback todece the risk and harmful consequences of alcohol use

The MAPP program consists of two fiftynute sessions with a Wellness and Prevention Services staff
member. During the first session, students meet individually with a Wellness and Prevention Services
staff member and complete an assessment. During the second session, the student and staff member
review the individualized assessment results and explore ways to reduce future health, social, and legal
risks. Additional sessions beyond the first two maydwspiired for some students.

{GdzRSy1a K2 | NBE alyOuA2ySR o0& (0UKS ! yAGSNARAAGE 2
Department of Residential Life are required to pay a $150 fee. Following the first MAPP session, $75

will be charged to the stude@d FSS o0Affd ¢KS NBYIFIAYAYI b1p GAff
after the second MAPP session. Students who are mandated to the program must caneel or re

schedule an appointment at least 24 hours in advance before the scheduled appointment taweido

a $25 fee automatically being applied to the student account. A $25 fee will be automatically applied to
the student account for missed appointments.

Students who selfefer to the program will not be charged a fee. Students who have been mandated
to the program are not eligible for the satferral option.

Informationshared during MAPP sessions is confidential. If a student indicates that they may harm
him/herself or others, that another person is being harmed, or a court order is issued, informmaay
be disclosed as appropriate.
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The MAPP program is located in Wellness and Prevention Services, South Campus, Wilson Hall, Room
114. Please contact Wellness and Prevention Services att86®431 to schedule appointments or
for further information about the MAPP program.

Students, Staf and UConn Working Together: Wellness and
Prevention Services 2014 Orientation Presentation

To view, see:

http://orientation.ucon n.edu/wp-content/uploads/sites/516/2014/06/Students Staff-
UConnworking-Together.pdf

The UConn Recovery Community (URC)

The mission of the UConn Recovery Community (URM) ic
to provide an environment that is supportive to the
therapeutic and educational needs of students
recovering from addiction. The URC pd®ms support
through community building, social support, academic
support, substance free activities, advocacy, outreact
and creating greater opportunities to access resource
and services available on campus. The URC is inclus.. .
of all students seekintp recover from addictive behaviors and values the personal dignity of each
member.

UCONN

RECOVERY COMMUNITY

Wellness and Prevention Services partners with Counseling and Mental Health Services (CMHS), the
Department of Human Development and Family Studies Department, and Stadewities in
supporting the URC.

The URC is located in Wellness and Prevention Services, South Campus, Wilson Hall Room 126.

For additional information about the URC please contact the AOD Education Coord®aitny
Zongol. You caseethe contact infomation here:http://wellness.uconn.edu/meefur-staff/.

For information about locahl-Anon please visitittp://www.ctalanon.org/meetings/meetingsby-
town and for AA meetingsee http://beta.ct-aa.org/finda-meeting/.
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Reauthorization Act of 2013(VAWA) Amendments to the Clery Act

The University of Connecticut does not discriminate on the basis of sex in its educational programs.
Sexual harassment and sexual violence are types of sex discrimination. Other acts can also be forms of
sexbased discriminabn and are also prohibited whether sexually based or not, including dating
violence, domestic violence, and stalking. As a result, the University of Connecticut issues this
statement of policy to inform the community of our comprehensive plan addressixggs

misconduct, educational programs, and procedures that address sexual assault, domestic violence,
dating violence, and stalking, whether the incident occurs on or off campus and when it is reported to

a University official. In this context, the Unigs@y of Connecticut prohibits the offenses of domestic
violence, dating violence, sexual assault and stalking and reaffirms its commitment to maintain a
campus environment emphasizing the dignity and worth of all members of the university community.

ForaO2 YLJ SGS O2Lk 2F GKS | YADGSNEAGE 27T fordtydgh®Ol A O
see:http://community.uconn.edu/thestudentcode-appendixb/ andfor employees, see:
http://ode.uconn.edu/policiesprocedures/

The University of Connecticut has created a website dedicated to information, education, resources,
advocacy, and assistance for victims and other in ourroanity effected by of sexual assault,

domestic violence, dating violence, and stalkiiige http://sexualviolence.uconn.edior more on the
information provided below.
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Definitions

Listed below are theefinitions used by the Student Code of Conduct, the @ctiaut Criminal Justice
Systemandthe JeanneClery Disclosure of Campus Security Policy and Crime Statistics Ac

SexOffenses
Connecticut Criminal Law
T a! OGi2NE YSlIya I LSNE2Y | O0OdzaSR 2F aSEdzt | aal
1 "Sexual intercourse" means vaginal intercourse, anaraugrse, fellatio or cunnilingus between
persons regardless of sex. Its meaning is limited to persons not married to each other. Penetration,
however slight, is sufficient to complete vaginal intercourse, anal intercourse or fellatio and does

not require anission of semen. Penetration may be committed by an object manipulated by the
actor into the genital or anal opening of the victim's body.

1 "Sexual contact” means any contact with the intimate parts of a person not married to the actor for
the purpose of exual gratification of the actor or for the purpose of degrading or humiliating such
person or any contact of the intimate parts of the actor with a person not married to the actor for
the purpose of sexual gratification of the actor or for the purposdegrading or humiliating such
person.

1 "Mentally defective” means that a person suffers from a mental disease or defect which renders
such person incapable of appraising the nature of such person's conduct.

1 "Mentally incapacitated" means that a person isdered temporarily incapable of appraising or
controlling such person's conduct owing to the influence of a drug or intoxicating substance
administered to such person without such person's consent, or owing to any other act committed
upon such person withat such person's consent.

1 "Physically helpless" means that a person is unconscious or for any other reason is physically
unable to communicate unwillingness to an act.

1 "Use of force" means: (A) Use of a dangerous instrument; or (B) use of actual plyysiealrf
violence or superior physical strength against the victim.

1 dntimate parts" means the genital area or any substance emitted therefrom, groin, anus or any
substance emitted therefrom, inner thighs, buttocks or breasts.

Affirmative Defensef SxualAssault

C.G.S8 5367 providesthat:
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a) In any prosecution for an offense under this part based on the victim's being mentally defective,
mentally incapacitated or physically helpless, it shall be an affirmative defense that the actor, at the
time suchactor engaged in the conduct constituting the offense, did not know of such condition of the
victim.

(b) In any prosecution for an offense under this part, except an offense under sectiesf0538a70a,
53a70b, 53a71, 53a72a or 53ar2b, it shall be @ affirmative defense that the defendant and the
alleged victim were, at the time of the alleged offense, living together by mutual consent in a
relationship of cohabitation, regardless of the legal status of their relationship.

Statutory Element of Sexffénses

In order for an officer to make an arrest without a warrant or file an arrest warrant application, the
officer must establish probable cause for each element of a specific crime as listed in the Penal Code.

Below is a summarnyf Sex Offenses a5 B 1t SR A Y Peda/@o8eO(i A Odzii Qa

CG.S 853a70- describedour situationswhich constitute sexual assault in the first degredien the

actor compels another person to engage in sexual intercoursesdreduses force against such person

or a third persn, ors/he threatens the use of force against such person or a third person which
reasonably causes such person to fear physical injury to such person or a third person; OR when the
actor engages in sexual intercourse with a person under 13 years ddradjéhe actor is more than 2

years older than such person; OR when the actor commits sexual assault in the second degree as
provided in 853&/1, and is aided by two or more persons actually present; OR when the actor engages
in sexual intercourse with anbér person, and such other person is mentally incapacitated to the

extent that the person is unable to consent to such sexual intercourse.

CG.S § 53a70a. Aggravated Sexual Assault in the first degree

This statute adds additional penalties for violatthg above if the actor uses a weapon or threatens a
weapon during the act; if the actor intends to and causes serious and permanent disfigurement, or
destroys or amputates an organ; or while exhibiting extreme indifference to human life recklessly
engagesn conduct which creates a risk of death and thereby causes serious physical injury; or such
person is aided by two or more persons actually present.

CG.S 8 53a70b. Sexual Assault in Spousal or Cohabitating Relationship

If a spouse ocohabitercompelsthe other spouse ocohabiterto engage in sexual intercourse by the
use of force or by the threat of force against such other spousmbabiterwhich reasonably causes
the person to fear physical injury.

CG.S § 53a70c. Aggravated Sexual Assault diaor

Committing a violation of 521 or section 53&0, 53a70a, 53a71, 53a86, 53a87 or 53a196a and
the victim of such offense is under thirteen years of age, and (1) such person kidnapped or illegally
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restrained the victim, (2) such person stalkee thctim, (3) such person used violence to commit such
offense against the victim, (4) such person caused serious physical injury to or disfigurement of the
victim, (5) there was more than one victim of such offense under thirteen years of age, (6) ssch pe
was not known to the victim, or (7) such person has previously been convicted of a violent sexual
assault.

CG.S.8 53a71. Sexual Assault in the second degree

When a person engages in sexual intercourse with another person and such other per&oyeiarsl

of age or older but under 16 AND more than 3 years older; OR mentally defective to the extent that
such other person is unable to consent to such sexual intercourse; OR physically helpless; OR less than
My @SINAR 2F | 3S I y Rguardias orlotieiviséldespansibie datiie ged&alB 2 v Q
adzLISNIA&AAZ2Y 2F GKS LISNA2YyQa 3IASYSNIf 6StFFINBT hw
other institution and the actor has supervisory or disciplinary authority over such person; ORdhe act

is a psychotherapist and such other person is a patient during a session or former patient with

emotional dependency upon the actor or there is deception involved; OR the actor accomplished

sexual intercourse by false representation that it is a megicatedure by a health care professional;

OR the actor is a school employee and such other person is enrolled in a school where the actor works
(it is noteworthy that universities and colleges are not included in the legal definition of a school for

the purposes of this section); or the actor is a coach in an athletic activity AND such person is a
secondary school student or under 18 years old; OR the actor is over 20 years of age AND stands in a
position of authority or supervision over the other personvsyue of the professional, legal,

occupational, volunteer status of the other person AND the other person is under 18 years of age (this
subsection would apply to college students only when under 18).

CG.S § 53a72a. Sexual Assault in the third degree

When the actor compels another person to submit to sexual contact AND uses force against such
person or a third person or threatens the use of force against such other which reasonably causes fear
of physical injury; OR the actor engages in sexual inteseowith a person whom he knows to be

related to him within any of the degrees of kindred specified in §26b

CG.S 8§ 53a72b. Sexual Assault in the third degree with a firearm

If the actor commits sexual assault in the third degree and in the commis$isuch offense uses or is
armed with and threatens the use of or displays or represents by words or conduct the possession of a
pistol, revolver, machine gun, rifle, shotgun, or other firearm.

CG.S § 53a73a. Sexual Assault in the fourth degree

If a person intentionally subjects another person to sexual contact who is: under 13 and the actor is
more than 2 years older, or 13 years or older but under 15 years of age and the actor is more than 3
years older, or mentally defective, or mentally incapa@thto the extent that such other person is
unable to consent to such sexual contact, or physically helpless, or such other person is less than 18
years old and the actor is their guardian or otherwise responsible for the general supervision or
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welfare; ORsuch person is in the custody of law or detained in a hospital or other institution and the

actor has supervisory or disciplinary authority over such person; OR such person subjects another
LISNE2Yy (2 &aSEdzZt O2yil OG ¢ A (ckK@dnh engdgss inzekiaTontatt)S NE
with an animal or dead body; OR there is a psychotherapist/patient relationship as outlined in

C.G.S853a71; OR such person falsely represents that sexual contact is part of a medical procedure;
OR is a school employ®r coach as outlined i8.G.S§ 53a71, or is over 20 and has a supervisory role
over a person under 18 years of age as outline@.i@.S853a71.

The Student Code of Conduct

4 2yasSyidé A& |y dzyRSNAEGI yRIof S §Edidicaes Gilirydesst FF A
to participate in mutually agreed upon sexual activity.

1 Consent must be informed, freely and actively given.

1 Itis the responsibility of the initiator to obtain clear and affirmative responses at each stage of
sexual involvement

Consent to one form of sexual activity does not imply consent to other forms of sexual activity.
The lack of a negative response is not consent.

An individual who is incapacitated by alcohol and/or other drugs both voluntarily or involuntarily
consumel may not give consent.

1 Past consent of sexual activity does not imply ongoing future consent.

LG FdzZNIKSNJ ALISOAFTASA gKSy O2yasSyda OFyyza 0SS 3AC
GO2SNODA2Yye€d ¢KSaS (GSN¥Ya NS RSTAYSR a F2ftt2g5aYy
GLYOIHA AR YA GKRE || alGl S gKSNB a2YS2yS Olyyz2d YIS

lacks the capacity to give knowing consent (e.g. to understand the "who, what, when, where, why, or
how" of their sexual interaction)Sexual activity with someone whme should know to be, or based

on circumstances should reasonably have known to be, mentally or physically incapacitated (by alcohol
or drug use, unconsciousness or blackout), constitutes a violation of The Student Code.

A person whose incapacity resultsrih mental disability, sleep, involuntary physical restraint, or from
the consumption of rape drugsannot give consent.

Alcohol related incapacity results from a level of alcohol ingestion that is more severe than
impairment, being under the influenceruhkenness or intoxication. Evidence of incapacity may be
detected from context clues, such as:

1 Slurred speech
1 Bloodshot eyes

f The smell of alcohol on their breath
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Shaky equilibrium
Vomiting

1
1
M Unusual behavior
1

Unconsciousness

Context clues are important in l@ng to determine incapacitation. These signs alone do not
necessarily indicate incapacitation.

GC2NDOS¢ Aa GKS dzaS 27F LIKeaaAoOlt @A2ftSyOS | yRk2NJ
Force also includes threats, intimidation (implied thrgatad/or coercion that overcome resistance.

G/ 2SNDOA2YyE A& dzy NBI &2y | 6derSionlishiB dsa afzandtiofaPmahipil&tigndzl
to persuade someone to do something they may not want to do such as being sexual or performing
certain sexuhacts. Being coerced into having sex or performing sexual acts is not consenting to having
sex and is considered sexual misconduct.

G{ SEdzl f YA&02yRdzOG¢ ¢KS {GdzRSydG /2RSS AyOfdRSa |
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unwelcome sexual contact, and/or sexual harassm&#xual misconduct may vary in its severity and

consist of a range of behaviors or attempted behaviors inclydaognot limited to the following
examples:

1 Non-consensual Sexual Contact (or attempts to commit) is any intentional sexual touching with any
object(s) or body part that is without consent and/or by force.

1 Non-consensual Sexual Intercourse (or attemptsoonmit) is penetration of a bodily orifice with
any object(s) or body part that is without consent and/or by force.

T {SEdzl f 9ELX 2AGFGA2Y 200dzNB 6KSy | adGdzRSyd a1
O2yasSyid T2N G4KS Ay bdndlitoiit@dedRfi or advahtade Rn@dneg/alhkerhdn 2 NJ
the one being exploited, and that behavior does not otherwise constitute one of the other sexual
misconduct offenses.

Examples of sexual exploitation include, but are not limited to:
1 Sexual exhibitionia
1 Prostituting or soliciting another student

1 Non-consensual video, photographing, or audiping of a sexual nature and/or distribution of
these materials via mediums such as the internet
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1 Exceeding the boundaries of consent (e.g., allowing people to veatabensual sex without
knowledge from the participants)

1 Peeping or other voyeurism
1 Knowingly transmitting a Sexually Transmitted Infection (STI) or HIV to another individual

1 Sexuallybased stalking and/or bullying may also be forms of sexual exploitation

The Student Code includes a broad definition of sexual harassment, many portions of which overlap
the definitions of sexual misconduct.

{ SEdzl f KIN}aayvYSydy a{SEdzaft KINI&aavYSyié A& RSTAY
can include unwelcomsexual advances, requests for sexual favors, and other verbal, nonverbal, or
physical conduct of a sexual nature, such as sexual assault or acts of sexual violence. Sexual
harassment also may include inappropriate touching, suggestive comments andgisplay of

pornographic or suggestive calendars, posters, or signs where such images are not connected to any
academic purpose. All forms of sexual andsaged harassment and discrimination are considered

serious offenses by the University.

A violationof The Student Code will be found where: (a) submission to sexual harassment of any kind is
made either explicitly or implicitly a term or condition of an individual's employment, performance
appraisal, or evaluation of academic performance; or (b) thesers have the effect of creating an
intimidating, hostile, or offensive learning or working environment. Sexual harassment creates a

hostile environment when the harassment is sufficiently severe or pervasive to deny or limit a

student's or employee's altty to participate in or benefit from the academic or work environment.

State and federal law protect individuals from discrimination or discriminatory harassment in
connection with employment and all academic, educational, extracurricular, athletither programs

of a school. This protection extends to conduct that occurs both on and off University property.

Examples of sexual harassment include, but are not limited to:
Unwelcome sexual advances

Requests or attempts to extort sexual favors

Sexual vi@nce

Inappropriate touching

Suggestive comments

Public display of pornographic or suggestive calendars, posters, or signs

= =2 =4 =4 A A -2

Acts that do not necessarily involve conduct of a sexual nature but are based on sex or sex
stereotyping and which may include physiaggression, intimidation or hostility are considered
genderharassment and are similarly prohibited.

Clery AcCrimes
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a dzaSR Ay (i Krfe Reporting systemy A sex2offidrise is Aidy act directed against another
person, without the consent of the victim, including instances where the victim if incapable of giving
consent.
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object, or oral penetration by a sex organ of another person, without the consent of the victim.

GC2yRfEAY3I¢E A& RSTAYSR a GKS (2dzOKAy3a 2F GKS LN
gratification, withoutthe consent of the victim, including instances where the victim is incapable of

giving consent because of his/her age or because of his/her temporary or permanent mental

incapacity.

GLYy OSailé rodorciB&axdalieRoursé between persons ware related to each other
within the degrees wherein marriage is prohibited by law.

G{ G Gdzi 2 NB Niholfd&iblesaxaal ifReSc®uksy \BitR a gerson who is under the statutory
age of consent.

Domestic Violence

Connecticut Criminal Law

C.G.S§ 4&-38a, Family violence prevention and respordefjnes family or household member to
include any of the following persons regardless of their age:

1 Spouse or former spouse

9 Parents or their children

1 Persons related by blood or marriage

1

Persons other than tbse related by blood or marriage but who presently reside together or have
resided together(e.g.; college roommates)

1 Persons who have a child in common regardless of whether they have ever been married or lived
together

1 Persons who are currently in or wihave recently been in a dating relationship

The statute further provided K| & aClF YAt & @A2f SyOS YSIya Fy AyOA
injury or assault, or an act of threatened violence that constitutes fear of imminent physical harm,
bodilyinjury or assault, including, but not limited to, stalking or a pattern of threatening, between

family or household members/erbal abuse or argument shall not constitute family violence unless

there is present danger and the likelihood that physicalerioe will occur.

Many states, including Connecticut, have mandatory arrest laws in domestic violence situations. In
/| 2yYySOGAOQdziET AT | LREAOS 2FFAOSNI NBOSAOPSAE &alLlSe
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arrest and charge shall not (1) be dependent on the specific consent of the victim, (2) consider the
NBfl 0A2YyaKALI 2F GKS LI NOAS&AZ 2NJ 0o vpolcsoficer 8 SR & 2
reasonably believes that a party in an incident of family violence has used force as a means of self
defense, such officer is not required to arrest such party under this statute.

There are many criminal offenses that constitute famibjance if they occur between individuals that
meet the above definition of family or household member. Some of those offenses are listed below
(Please see other sections in this report for sexual assault and stalking).

Assault There are several degreespiysical assault that cover different levels of physical injury
inflicted by another person, which may or may not include the use of a weapon.

1 C.G.S. §5389. Assault in the first degree

1 C.G.S. 8§ 53a9c. Assault of a pregnant woman resulting in the teration of pregnancy
1 C.G.S. §5360. Assault in the second degree

1 C.G.S. §53al. Assault in the third degree

Threatening There are two degrees of threatening that include threats which intentionally cause fear
of physical injury and that may or may natlude the use or threatened use of a firearm.

1 C.G.S. § 53@laa. Threatening in the first degree
1 C.G.S. §53@82. Threatening in the second degree

StrangulationThere are several degrees of strangulation that cover those assaults where someone
restrairsan individuaby the neck or throat and impedéieir ability to breathe.

1 C.G.S. § 5384aa. Strangulation in the first degree: Class C felony
T C.G.S. 8 5%4bb. Strangulation in the second degree: Class D felony
T C.G.S. 8 5384cc. Strangulation in thilnird degree: Class A misdemeanor

Violation of a Court OrderOnce a judge puts a civil restraining or criminal protective order in place to
keepan individuakafe, it is illegal fothe abuser to violate it. While some types of violations may
result ina contempt of court, others are criminal violations and can result in the arrestairest of

the offender.

1 C.G.S. 8§ 53223¢ Criminal violation of a protective order: Class D felony
1 C.G.S. § 53223a¢ Criminal violation of a standing criminal proteee order: Class D felony
1 C.G.S. § 53223b¢ Criminal violation of a restraining order: Class D felony

Please note that the above list is hot exhaustive of all of the violent crimes that constitute family
violence. See other sections in this report foiormation on Sexual Assault and Stalking, both of which
can also qualify as a domestic violence crime.
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The Student Code of Conduct

Domestic Violence ieferredtoast Y G A YF 4GS t I NIYySN) +A2ft Sy0S Ay (KS
Intimate Partner Violencalso includes dating violence.

Intimate Partner Violence (Dating or Domestic Violence) is a pattern of behavior in an intimate
relationship that is used to establish power and control over another person through fear and
intimidation. A pattern of behaar is typically determined based on the repeated use of words and/or
actions and inactions in order to demean, intimidate, and/or control another person. This behavior can
be verbal, emotional and/or physical. Examples of intimate partner violence indutere not

limited to:

1 Slapping

1 Pulling hair

1 Punching

f 5FYlF3Ay3a 2ySQa LINRLISNI &

9 Driving recklessly to scare someone

1 Name calling

1 Humiliating one in public

1 Harassment directed toward a current or former partner or spouse

1 Threats of abuse such as threatentndit, harm, or use a weapon on another (whether

complainant or acquaintance, friend, or family member of the complainant), or other forms of
verbal threats

Intimate Partner Violence can also manifest in acts of sexual misconduct and/or stalking, khich a
defined in the Student Code, Appendix B.

Clery AcCrimes

52YSA0GA0 xA2fSyOSY ¢KS GSNY¥Y WWR2YSaUuAO OA2fSyo0O
Felony or misdemeanor crimes of violence committed

1 By a current or former spouse or intimate partner of the victim;

1 By a person with whorthe victim shares a child in common;

1 By a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner;

1 By a person similarly situated to a spouse of the victim under the domestic or family violence laws
of the jurisdction in which the crime of violence occurred; or
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under the domestic or family violence laws of the jurisdiction in which the crime of violence
occurred.

For the purposes of complying with the requirements of this section and section 668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

Dating Violence

Connecticut Criminal Law

There is no separate statute tha & LISOA FAOI f f @8 | RRNX&aaSa
arecurrentlyin2 NJ g K2 KI @S NBOSyidate 0SSy Ay |
Family violence prevention and responsgee the section above for more informatio
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The Student Code of Conduct
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on pages 8.

Qery ActCrimes
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Who is or has been in a social relationship of a romantic or intimate nature with the victim and

The existence of such a relationship shall be based oN#BeLJ2 NI Ay 3 LI NI e Qa adl
consideration of the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

For the purposes of this definition
1 Dating Violence includebut is not limited to, sexual or physical abuse or the threat of such abuse.

1 Dating violence does not include acts covered under the definition of domestic violence.

For the purposes of complying with the requirements of this section and section 6@8wiincident
meeting this definition is considered a crime for the purposes of Clery Act reporting.
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Stalking
Connecticut Criminal Law

CGS § 53481c. Stalking in the first degree

A person is guilty of stalking in the first degree when such person cansiaitking in the second

degree as provided in section 5381d, as amended by this act, and (1) such person has previously
been convicted of a violation of section 5381d, as amended by this act, or (2) such conduct violates
a court order in effect athte time of the offense, or (3) the other person is under sixteen years of age.

Stalking in the first degree is a class D felony.
CGS § 53481d. Stalking in the second degree

For the purposes of this section, "course of conduct" means two or more achsding, but not
limited to, acts in which a person directly, indirectly or through a third party, by any action, method,
device or means,

M Follows, lies in wait for, monitors, observes, surveils, threatens, harasses, communicates with or
sends unwanted {5 to, a person, or

1 Interferes with a person's property.

A person is guilty of stalking in the second degree when:

1 Such person knowingly engages in a course of conduct directed at a specific person that would
cause a reasonable person to fear for speinson’'s physical safety or the physical safety of a third
person; or

1 Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed
at a specific person that would cause a reasonable person to fear that such persqioyerant,
business or career is threatened, where (A) such conduct consists of the actor telephoning to,
appearing at or initiating communication or contact at such other person's place of employment or
business, provided the actor was previously and ¢tyeaformed to cease such conduct, and (B)
such conduct does not consist of constitutionally protected activity.

Stalking in the second degree is a class A misdemeanor.

CGS § 53a81e. Stalking in the third degree

A person is guilty of stalking in the ttiidegree when he recklessly causes another person to
reasonably fear for his physical safety by willfully and repeatedly following or lying in wait for such
other person.

Stalking in the third degree is a class B misdemeanor.
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The Student Code of Conduct

Stalking involves any behaviors or activities occurring on more than one occasion that collectively instill
fear in the victim and/or threaten her/his safety, mental health, and/or physical health. Such behaviors
or activities may include, but are not litrad to nonconsensual communications (face to face,

telephone, email), threatening or obscene gestures, surveillance, or showing up outside the targeted
AYRAQDGARdzZE t Qa Of FaaNB2Y 2NJ g2NJ LJ | OS o

Clery AcCrimes
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Engaging i course of conduct directed at a specific person that would cause a reasonable person to

)l
)l
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Suffer substantial emotional distress.

For the purposes of this definition

T

Course of conduct means two wrore acts, including, but not limited to, acts which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,
monitors, observes, surveils, threatens, or communicates to or about, a person, or intesfiénes
LISNBE2Y Qa4 LINRLISNI & o

Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

Reasonable persons means a reasonable person umdédascircumstances and with similar
identities to the victim.

For the purposes of complying with the requirements of this section and section 668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act reporting.

Education and Prevention Programs

The University engages in comprehensive, intentional, and integrated programming, initiatives,
strategies, and campaigns intended to end dating violence, domestic violence, sexual assault and
stalking that:

1 Are culturallyrelevant, inclusive of diverse communities and identities, sustainable, responsive to

T

community needs, and informed by research, or assessed for value, effectiveness, or outcome; and

Consider environmental risk and protective factors as they occur omtheidual, relationship,
institutional, community and societal levels.
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Educational programming consists of primary prevention and awareness programs for all incoming
students and new employees and ongoing awareness and prevention campaighsdents and
employees that:

f
f

Identifies domestic violence, dating violence, sexual assault and stalking as prohibited conduct;

Defines using definitions provided both by the Department of Education as well as state law what
behavior constitutes domegt violence, dating violence, sexual assault, and stalking;

Defines what behavior and actions constitute consent to sexual activity in the State of Connecticut
and/or using the definition of consent found in the Student Code of Conduct if state law dbes n
define consent;

Provides a description of safe and positive options for bystander intervention. Bystander
intervention means safe and positive options that may be carried out by an individual or individuals
to prevent harm or intervene when there igiak of dating violence, domestic violence, sexual
assault or stalking. Bystander intervention includes recognizing situations of potential harm,
understanding institutional structures and cultural conditions that facilitate violence, overcoming
barriers b intervening, identifying safe and effective intervention options, and taking action to
intervene;

Information on risk reduction. Risk reduction means options designed to decrease perpetration and
bystander inaction, and to increase empowerment for viatiim order to promote safety and to
help individuals and communities address conditions that facilitate violence.

Provides an overview of information contained in the Annual Security Report in compliance with
the Clery Act.
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The University has developed annual educational campaignonsisting of presentations that include
distribution of educational materials to new students; participating in and presenting information and
materials during new employee orientation. Below are some examples of primargrayaing

prevention and risk reduction programs offered by the University.

UCPEA’s Women'’s Issues Committee Invites You To Attend

Recognizing, Avoiding,
and Handling Risks

E e June 171 -Noon-1 p.m.
Student Union Ballroom

There will also be an overview of the RAD self-defense programs and
an “ask a cop” Q&A: anything and everything you've always

afety Techniques and wanted to ask a police officer.
esource Team,
sion of the RAD

X
self-defense team rsvp to ucpeaoffice@ucpea.org by June 6

WS dziK2NRAT FiA2y 2F GKS A2t SyO0S ! Al Ay
and awareness programs fafl incomingstR Sy ia ' yR y Sg a2WLI2AYIAS A NB ALy GA 2y |
campaignF 2 NJ a4 (1 dzZRSy (i & that fidudeS¥ LY @ 2 8S 3dzy RSNJ aSOiA2y . 2KAfS
SEFYLX S& 2F GLINAYINE LINBGSY(GA2y IsIMB BeNduivdzhére: | & G(GKS& NBf
http://www.ovw.usdoj.gov/docs/campusninimunmstandardsorientation.pdf
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Editor: Tara Lutz 3
Health Education Graduate Assistant
Staff Editor: Joleen M. Nevers

mamper

Dept. of Wellness and Prevention Services

Provided by The Health Education Office
Located in South Wilson Hall
486-0772 or www.healthed.uconn.edu

SEXUAL VIOLENCE

National surveys report that one in five women, and one in sixteen men, are
sexually assaulted while in college.
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201104.pdf

‘What is sexual assault?

Sexual assault is rape or unwanted physical contact with the intimate parts of a
person’s body for purposes of sexual gratification, humiliation or degradation.
The University defines “consent” to physical contact as an understandable
exchange of affirmative words or actions, which indicate a willingness to
participate in mutually agreed upon sexual activity. Consent must be informed,
freely and actively given. It is the responsibility of the initiator to obtain clear
and affirmative responses at each stage of sexual involvement. The lack of a
negative response is not consent. An individual who is incapacitated by alcohol
and/or other drugs both voluntarily or involuntarily consumed may not give
consent. Past consent of sexual activity does not imply ongoing future consent.

What is intimate partner/relationship violence?

Intimate partner violence is any physical or sexual harm against a person by a
current or former spouse or someone in a dating relationship with that

person. The harm includes sexual assault, stalking, and domestic violence.
Relationship violence is a pattern of behavior in an intimate relationship that is
used to establish power and control over another person through fear and
intimidation. Examples of relationship violence include: slapping, pulling hair,
punching, damaging a person’s property, driving recklessly to scare someone,
name calling, humiliating someone in public, harassment, or threats of abuse
such as threatening to hit, harm, or use a weapon on another (whether on an
individual or that individual’s friends and family members).

http://sexualviolence.uconn.edu/sexualassault/assault.html

Resources
e Connecticut Sexual Assault Crisis Services, Inc.
24-hour hotline: 1-888-999-5545 (Confidential)
e Statewide Domestic Violence
Hotline: 1-888-774-2900 (Confidential)
National Domestic Violence
Hotline: 1-800-799-7233 (Confidential)
Student Health Services (SHS)(24 hours)
860-486-4700 (24-hour advice nurse)
860-486-2719 (appointment desk)
www.shs.uconn.edu/womens_clinic.html
Counseling & Mental Health Services (24hours)
(Confidential)
860-486-4705
www.counseling.uconn.edu
e Department of Residential Life
860-486-2926
www.reslife.uconn.edu/index.html
e UConn Women’s Center
860-486-4738
www.womenscenter.uconn.edu
Office of Student Services and Advocacy
860-486-3246
www.ossa.uconn.edu

Investigative Offices

How can I reduce my risk of being sexually assaulted while under the
influence of drugs and/or alcohol?
Remember that it is never a person’s fault if they have been sexually assaulted
while under the influence of drugs or alcohol. Safety precautions include:

e Be aware of limits and honor instincts

e Communicate with friends ahead of time about plans for the evening and

do not leave friends behind at the end of the night

e Do not leave beverages unattended

e Do not take any beverages from an unknown person

e At parties, do not accept open container drinks from anyone

e Be alert to the behavior of friends and watch out for each other

http://sexualviolence.uconn.edu/fag/sexual.html

e UConn Police Department
860-486-4800
www.police.uconn.edu

e Title IX Coordinator/Office of Diversity and

Equity

860-486-2943
www.ode.uconn.edu

e Office of Community Standards
860-486-8402
www.community.uconn.edu

Visit sexualviolence.uconn.edu for more information, resources, and education.

Condoms, dental dams, lube & abstinence kits are available for free
at Health Education. We are located in South Campus, Wilson Hall
Room 125A.Got questions? Contact Health Education at 486-0772
or visit our website: www.healthed.uconn.edu

.  UConn Health Education Office u @capt_condom  Fall 2013
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Consent Cards are given oduring Wellness and PreventioRrogramming

N

N

Consentis an understandablexchange of affirmative words or
actions, which indicate a willingness to participate in mutually
agreed upon sexual activity. Consent must be informed, freely al
actively given. It is the responsibility dfet initiator to obtain clear
and affirmative responses at each stage of sexual involvement.

The lack of a negative response is not consent. An individual
is incapacitated by alcohol and/or other drugs both voluntarily or
involuntarily consumed @y not give consentPast consent of
sexual activity does not imply ongoing future consent.
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Procedures for ReportingComplaints

The University has proceduresplace that serve to be sensitive to those who report sexual assault,
domestic violence, dating violence, and stalking, including informing individuals about their right to file
criminal charges as well as the availability of counseling, health, mentihheatim advocacy, legal
assistance, visa and immigration assistarstedent financial ai@nd other services on and/or off

campus Additional remedies to prevent contact between a complainant and an accused guarty
available such as housing, academtransportation and working accommodations, if reasonably
available. The University will make such remedial measures, if the victim requests them and if they are
reasonably available, regardless of whether the victim chooses to report the crith€adanPolice or

local law enforcement. Students and employees should contact the Dean of StudentsaO8ftte
486-3426t0 inquire about or to initiate such measures. The Office of DiveasithEquityat 860-486-

2943 can help a student to receive such measuand/or to make direct gdact with the Dean of
StudentsOffice if so desired.

After an incident of sexual assault and domestic violence, the victim is encouraged to consider seeking
medical attention as soon as possible at one of the many healtltiiecthat serves the UConn

community throughout the state. Please see the list below for the local health facilities in the area of
L/ 2yyQa Ol YLldza ¢

In Connecticut, evidence may be collected even if the victim chooses not to make a report to law
enforcement®.

Because of the violent and invasive nature of sexual assault, it is important for a victim to receive
medical treatment, even if they are not sure about reporting the assaudwoenforcement

Important care includes examination and treatment for m$, antibiotics for sexually transmitted

infections (STIs), and emergency contraception (EC). EC is 95 percent effective if taken within 24 hours
2F | aSEdzaft FaaldZ 6o 2A0K GKS @AOGAYQ&EA LISNINAAAA
doneo & | ydzZNES 2NJ R200G2NX . SOlFdzaS GKS S@ARSYyOS 2.
contaminated, evidence must be collected soon after the assault. In Connecticut, exams and evidence
collection can be done up to 72 hours after the assault. If thiEnviconsents to the exam and

evidence collection, the nurse or doctor will collect samples from the body (for example, hair, semen)
GKAOK YAIKIG KSELI GKS Ay@SadAariarzy 2F GKS ONRYS

6 Under the Violence Against Women and Department of Justice ReauthonizZsti of 2005, starting in 2009, states must
OSNIAFe (KIG GKS& R2 y2i GNBldANB + @GAOGAY 2F &aSEEmt | aa
enforcement in order to be provided with a forensic medical exam, reimbursencerhfarges incurred on account of such

'y SEFYZ 2N 620Kdé
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samples may be used @vidence in court. The presence or absence of evidence does not prove
GKSHGKSNI I LISNB2Y KIa 0SSy aSEdzZtte |&aaldzZ 6SRo
possible after a sexual assault, even if the victim has not decided to report theltsthe police.
Evidence may be lost or destroyed as time passes. If a victim of sexual assault is not sure about
reporting to the police, the victim may have the exam completed and the evidence collected will be
submitted anonymously. The State of @ewticut will hold the evidence for 60 days to give the victim
time to decide if they will report the crime to the police. If it has been more than 60 days the victim
can still report to the police, but the evidence collected during the exam may not lielisethe
investigation and trial.

Victims do not have to pay for the exam and evidence collection. The Office of Victim Services (OVS) of
the Connecticut Judicial Branch reimburses hospitals for the sexual assault exam and the cost of
completing the exdence collection. It is against state law for a victim/survivor to receive a bill for the
sexual assault exam and evidence collection. [Section1l1%a (e) of the Connecticut General

Statutes]

Victims of sexual assault should seek treatment from hospttalt participate in the SAFE program.

The SAFE program is an innovative victim services program that provides participating hospitals with
24/7 access to sexual assault forensic examiners, healthcare providers who are specially trained to
provide care ¢ adult and adolescent victims, and use sexual assault kits to collect forensic evidence.
Participating hospitals in Connecticut include: Hartford Hospital, The Hospital of Central Connecticut
(New Britain campus), Manchester Hospital, Middlesex Hos@&iht Francis Hospital, and Windham
Hospital.

Beginning in 2015, sexual assault forensic exams can be performed by SAFE nurses at
'/ hbbQa {ddzRSyd 1 SIfGK {SNBAOSad ¢KAa ogAff
classes are in session. Studentadt& Services is open from:80am until 1030 pm on

weekdays and from 8:0@m until 3:30 pm on weekends during the school year. If a Storrs
campus student is a victim of sexual assault and needs to reach someone outside of those
hours, they can reach a mge on call 24/7 at 86@86-4700 and arrangements will be made
for the victim to be met at Student Health Services by the Student Health Services nurse jon
call and by the SAFE nurs&he option of contacting a sexual assault crisis counselor will also
be made available.
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Whether or not a victim decides to have evidence collected, it is important that they DO NOT do the
following prior to arriving at the hospital:

Change clothes Drink Brush teeth
Shower or bathe Eat Use the bathroom unless absolutely necessar
Douche Smoke

Taking these precautions before the medical exam allows a victim totke@pgegal options open as

long as possible. These activities can destroy vital evidence. Victims should bring a charthef clo

with them. If they've changed clothes since the assault, place the clothes worn at the time of the attack
in a paper bag (not plastic). Bring them to the emergency room. Let the nurse or doctor know, and tell
them if anything else has been done teetn (washed, etc.) before arrival.

Connecticut Sexual Assault Crisis Services, loides victim advocates that can accompanyictim
to the emergency roomSee: http://wwwconnsacs.org/for more information.

Although the university strongly encourages all nfers of its community to report crimés law
enforcement(UConn PoliceYy A G A& GKS @AO0GAYQa OK2A0S oKSGKSN
have the right to decline involvement with the police. Theiversity will assist any victim with

notifying local police if they so desire. Fdeacontact the Dean of Students at 8686-34260r the

Title 1X Coordintar in the Office of Diversity anlquity at 860486-2943for this assistance.

Victimsof domesticviolence, dating violence, sexual assault, or stalking, should report the incident
promptly to the Office of Diversity and Equity. ODE can be contacted by erodé@uconn.edu, by
telephone at 860486-2943, and in person on the Storrs campig41 Glebrook Road, Wood Hall
First Floof. The office hours are Mondédiyriday, 8:00 a.m5:00 p.m. This office does not provide
emergency services if neededlways call 911 for all emergencies

The University will provide resourcesn campusoff campus oboth, to persons who have been

victims of sexual assault, domestic violence, dating violence, or stalking, and will apply appropriate
disciplinary procedures to those who violate this policy. The procedures set forth below are intended
to afford a prompt esponse to charges of sexual assault, domestic or dating violence, and stalking, to
maintain confidentiality and fairness consistent with applicable legal requirements, and to impose
appropriate sanctions on violators of this policy.

As time passes, evidee may dissipate or become lost or unavailable, thereby making investigation,
possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to
the incident more difficult. If a victim chooses not to make a complairdénmgigg an incident, he or she
nevertheless should consider speaking with t@onn Policer other law enforcement to preserve
evidence in the event that the victim changes her/his mind at a later date.

¢KS ¢AGES L. /22NRAYFG2NI A4 NBIFNRSR Fa || awSallyairotsS ¢
under the Clery Act. Statistical information less the victims identifyiragrimdition will be provided to the Clery Compliance
Department even if the victim chooses not to alert campus public safety personally.
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If a report of domestic violence, dating violencexsal assault or stalking is reported to the University,
the below are the procedures that the University will follow as well as a statement of the standard of
evidence that will be used during any judicial hearing on campus arising from such a report:

Incident Being Procedure Institution Will Follow:
Reported:
Sexual Assault 1. Depending on when reported (immediate vs delayed report), institution will provig

complainant with access to medical care
2. Institution will assess immediate safety needsahplainant

3. Institution will assist complainant with contacting local police if complainant reque
AND complainant provided with contact information for local police department

4. Institution will provide complainant with referrals to on and offrigaus mental health
providers

5. Institution will assess need to implement interim or ldegnm protective measures,
including but not limited tdK 2 dza A y 3 OKIl y3Sazx OKIy3IS Ay
directive between both parties & b 2 ¢ NB Holthie aciused payjR S NE&

6.LyadGAddzianzy gAff A&aadzS AYGSNAY | OGA3F
deemed appropriate

7. Institution will provide guidance on how a complainant can pursue criminal or civ
Protective Orders

8. Institutionwill provide toinformation about resources and the investigation
procedure complainant and inform the complainant regarding timeframes for inquiry|
investigation and resolution

9. Institution will inform the complainant of the outcome of the investigat whether
or not the accused will be administratively charged and what the outcome of the he
is

10. Institution will enforce the antietaliation policy and take immediate and separate
action against parties that retaliate against a person fanglaining of sesbased
discrimination or for assisting in the investigation

Domestic Violence 1. Institution will assess immediate safety needs of complainant

2. Institution will assist complainant with contacting local police if complainant reque
AND complainant provided with contact information for local police department

3. Institution will provide guidance on how a complainant can pursue criminal or civ
Protective Orders

4. Institution will provide written information to complainant on how preserve
evidence
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5. Institution will assess need to implement interim or ldagm protective measures to
protect the complainant, if appropriate

c® LyadAaddziazy Attt LINRPGARS | dab2 (NS
appropriate

Dating Volence

1. Institution will assess immediate safety needs of complainant

2. Institution will assist complainant with contacting local police if complainant reque
AND complainant provided with contact information for local police department

3. Institution will provide guidance on how a complainant can pursue criminal or civi
Protective Orders

4. Institution will provide written information to complainant on how to preserve
evidence

5. Institution will assess need to implement interim or ldagm protective measures to
protect the complainant, if appropriate

cP® LyadAalddzianzy sAfft LINRPGARS | ab2 GNB
appropriate

Stalking

1. Institution will assess immediate safety needs of complainant

2. Institution will &sist complainant with contacting local police if complainant requ
AND complainant provided with contact information for local police department

3. Institution will provide written instructions on how to apply for Protective Order
4. Institution wil provide written information to complainant on how to preserve evider

5. Institution will assess need to implement interim or ldegm protective measures tq
protect the complainant, if appropriate

cd LyalAddziazy oAt ftivdtiNdadsedparty if deénied@ apprdgi

Assistance for Victims: Rights, Options, and Resources

For all sexual assault, domestic violence, dating violence, and stalking cases investigated by t}

University, for violations of the Student Code, , the evidegtstandard will be preponderance of
the evidence more likely than not. For more information on this, please contact ODE a#860

2943.
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Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged
to have occurred on or off campus, the university will assist victims of sexual assaudstic

violence, dating violence, and stalking and will provide each victim with a written explanation of their
rights and options.

In Connecticut, the state constitution guarantees that crime victims and their faraileesntitled to:
Betreated with farness and respect throughout the criminal justice process
Receivdinancialrestitution

Timely disposition of the case following arrest of the accused

Be reasonably protected from the accused throughout the criminal justice process
Receive notification ofourt proceedings

Attend the trial and all other court proceedings

Communicate with the prosecution about the case

= =4 =4 A4 A4 A - -

Object to or support any plea agreement entered into by the accused and the prosecution and to
make a statement to the court prior to the od accepting a plea of guilty

Make a statement to the court at sentencing

Information about the arrest, conviction, sentence, imprisonment and release of the accused

C2NJ Y2NB AYTF2NXI GA2Yy O2y il O0GY [/ 2yySOilras®@&nQa h¥TT
505 Hudson Street 5th Floor Hartford, CT 06106 Phone586®632.

Victims of sexual assault have the following rights under Connecticut state law:

1 Decide whether or nothey want to report the assault to the police

M Have conversations with &sual assault counselor/advocate remain confidential and not be used
in court, unlesghe victimgives permission for them to be used

1 Havetheir name and address remain confidential from people not involvetiertase and
released only by the order of ¢hcourt

1 Not to havetheir name, address or phone number disclosed in the court room during any court
proceeding involving the prosecution thie case

1 Not to havepresent or past sexual conduct brought up during a trial involthegase unless a
court, after a hearing, decides thatis strongly related the trial

More information is available in the booklet developed by the Office of Victim Services of the
Connecticut Judicial Branch and the Connecticut Sexual Assault Crisis Services, Inc. faionflirma
sexual assault survivors and their familisse http://www.jud.ct.gov/Publications/vs030.pdf
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Victims of Domestic and Dating Violence have the following rights under Connecti@uitestat

1 Early Lease Termination: Victims of family violence in Connecticut have the right to terminate their
lease early and without penalty if they reasonably believe that it is necessary to vacate the dwelling
due to fear of imminent harm to themselves@rK SA NJ OKAf RNy ® *AO00iAYa Yd
their landlord and satisfy certain requirements to prove they are a victim of family violence. C.G.S.

§ 47alle. Termination of rental agreement because of family violence

1 Leave from Employment: In @eecticut, employers with 3 or more employees must allow workers
experiencing family violence to take up to 12 days off in a calendar year for certain issues resulting
from the violence, such as the victim needing to seek medical care or attend a retated c
hearing. The leave only has to be paid if the employee is eligible for paid leave and if the leave will
not exceed the maximum amount of leave due to the employee during any calendar year. C.G.S. §
31-51ss- Leave from employment for victims of familiplence

1 Address Confidentiality: In Connecticatvictim of family violence or sexual assaasthe right to
keeptheirl RRNX &da O2yFARSYGAlIf o0& dzaAy3d (G4KS ! RRNBaa
Office of the Secretary of the State. Thisgram providesd A O {wkhYaQubstitute mailing
address so that theeal homeaddress can be kept private. C.G.S. 28@ac Address
Confidentiality Program purpose

VictimsY dz&d 4 | LJLX & F2NJ GKS LINBINI Y (KNER dzankies®nbseoR2 ¥ (|
GKS adlFriSQa &aSEdzZ t FaaldzZd LINRPINIYad ¢2 £SENY VY
of the State.

Further, the University of Connecticut complies with Connecticut law in recognizing civil restraining
orders and crimingbrotective order.

Civil Restraining Order: Victims of family violence in Connecticut have the right to request relief from

the abuse they are suffering in the form of a civil restraining order. This court order will help paotect
victim from further aluse and might include provisions such as requiring thaabuser leave the

home or prohibitinghe abuser from contactinghe victim Civil restraining orders can be in effect for

up to one year with the possibility of requesting an extension. C.G&-g4¢ adl 6Sa GKI G a
or household member, as defined in section 48a, who has been subjected to a continuous threat

of present physical pain or physical injury, stalking or a pattern of threatening, including, but not

limited to, a pattern of hreatening, as described in section 582, by another family or household
YSYOSNI YIe YF1S Fy FLWLIXAOFGA2Y G2 GKS { dzLJSNX 2 NJ

Criminal Protective Order: Criminal protective orders are made at the time of arraignmengaurin
criminal proceeding. Family Relations or the state's attorney often request protective orders. They
provide similar protection to the civil restraining order, but can only be made following an
arrest/arraignment. They typically remain in effect untietend of the criminal case. However,
Standing Criminal Protective Orders can be issued and remain in effect for a lifetime or until further
action by the court. C.G.S. § 488c. Family violence response and intervention units Protective
Orders states th'A protective order issued under this section may include provisions necessary to
protect the victim from threats, harassment, injury or intimidation by the defendant...”
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For information on how to apply for a restraining orgdsee http://sexualviolence.uconn.edu/how
doesa-restrainingorder-work/.

The University cannot apply for a legal protective order or restraining order for a victim. The victim is
required to apply dectly for these services the criminal court systems.

The University fully complies with any protective order issued through the criminal or civil justice
systems if made aware of such an order and will act accordingly to support that order. Any person
who obtains an order of protection from a court of any of the fifty states should provide a copy to
UConnPolice and the Office of Diversity and Equity. A complainant may then meet@ibmnPolice

to develop a Safety Action Plan, which is a plan for cengmlice and the victim to reduce risk of harm
while on campus or coming and going from campus. This plan may include, but not limited to: escorts,
special parking arrangements, providing a temporary cellphone, changing classroom location or
allowing a stdent to complete assignments from home, etc.

The University may issue an institutional no contact order if deemed appropriate or at the request of
0KS GAOGAY 2N I 00dzASR® ¢2 GKS SEGSYyld 2F GKS @AacC
work moperatively to ensure that theictim's health, physical safety, work and academic status are
protected, pending the outcome of a formal university investigation of the complaint. For example, if
reasonably available, a complainant may be offered chat@asademic, living, or working situations

in addition to counseling, health services, visa and immigration assistance and assistance in notifying
appropriate local law enforcement. Additionally, personal identifiable information about the victim will
be treated as confidential and only shared with persons with a specific need to know who are
investigating/adjudicating the complaint or delivering resources or support services to the complainant
(for example, publicly available recekeéeping for purposes d@lery Act reporting and disclosures will

be made without inclusion of identifying information about the victim, as defined in 42 USC 1395 (a)
(20).) Further, the institution will maintain as confidential, any accommodations or protective
measures providetb the victim to the extent that maintaining such confidentiality would not impair

the ability of the institution to provide the accommodations or protective measures.

The University does not publish the name of crime victims nor house identifiable afiomregarding
victims in theUConn Polic®aily Crime Log or online. Victims may request that directory information
on file be removed from public sources by request: students can:go to

http://ph onebook.uconn.edu/changeinfo.htrfbr instructions on how to remove information. If a
student needs assistance in removing their information from the University Phone Book, they can
contactthe Deanof Students aB60-486-3426.

Victims have the right:

1 To have conversations with a sexual assault advocate stay confidential and not be used in court
without it K S @ petnisdion.PSection 5246k of the Connecticut General Statutes]
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1 Not to have present or prior sexual conduct brought up during the trildssthe court, after a
hearing, decides that it is necessary for the trfakictimmay wish to speak with the prosecutor
about this. [Section 586f of the Connecticut General Statutes]

1 Not to have address or telephone number made known in the courtrdanmg any hearing in the
prosecution of cases involving sexual assault, injury or risk of injury to a child, or impairing the
morals of a child, unless the judge finds that they are important to the case. [Sect®®dbdf the
Connecticut General States]

1 To have name and address in the court records stay confidential from people not involved in the
case and released only by an order of the court. [SectieB&lof the Connecticut General
Statutes] The accused will have access to this information tirdus or her attorney.

Other resources available to persons who report being the victim of sexual assault, domestic violence,
dating violence, or stalking, include:

http://www.rainn.org ¢ Rape, Abuse and Incest Nat&driNetwork

http://www.ovw.usdoj.gov/sexassault.htm Department of Justice

http://www?2.ed.gov/about/offices/list/ocr/index.html--Department of Education, Office of Civil Rights

How to be an Active Bystander

Bystanders play a critical role in the prevention of sexual and relationship violence. They are
GAYRADGARdAzZI £ & 6K2 20aSNWS OA2f Sy OSene@®Nhey argingtS & a (i K
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promote a culture of community accountability where bystanders are actively engaged in the

prevention of violence without causing furthearm. We may not always know what to do even if we

want to help. Below is a lisbf some ways to be an active bystander. Further information regarding
bystander intervention may be found.tHere isimmediate danger, dial 91T his could be when a

persa is yelling at or being physically abusive towards another and it is not safe to interrupt.

1 Watch out for friends and fellow students/employeesthiére issomeone who looks like they
could be in trouble or need help, ask if they are ok.

1 Confront peoplevho seclude, hit onand tryto make out with, or have sex with people who are
incapacitated.

1 Speak up when someone discusses plans to take sexual advantage of another person.

8 Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervention. Sex Roles/®, 779
°. 2320l yRSNI AYiISNBSyilaAz2zy adNIrdS3ASa IRILWSR FNRY {dFyFT2NR ! yA@S]
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1 Believe someone who discloses sexual assault, abusive behavior, or experignseking.
1 Refer people to on or off campus resources listed in this document for support in health,
counseling, or with legal assistance.

Risk Reduction

With no intent to victim blame and recognizing that only rapists are responsible for rape, khwifa)
FNB a2YS aiGNIGS3AxSa (2 NBRdAzOS 2ySQa Nmxail 2F aSE
Incest National Networkyww.rainn.org

1 Be aware of your surroundings. Knowing where you are and who is araunchgy help you to
find a way to get out of a bad situation.

Try to avoid isolated areas. It is more difficult to get help if no one is around.
21 f1 S6AGK LzN1LI2aSe® 9@0Sy AF @2dz R2y Qi 1y26 6KS

Trust your instincts. IfasitiiaA 2y 2 NJ £t 20F GA2y FSSta dzyal ¥S 2NJ «
best place to be.

Try not to load yourself down with packages or bags as this can make you appear more vulnerable.
Make sure your cell phone is with you and charged and that you havecaby.
52yUdid Fft2g e2dz2NBRSETFT G2 o0S Aaz2flGSR gAGK &az2ys$s

Avoid putting music headphones in both ears so that you can be more aware of your surroundings,
especially if you are walking alone.

= =2 =4 =4

1 When you go to a socighthering, go with a group of friends. Arrive together, check in with each
other throughout the evening, and leave together. Knowing where you are and who is around you
may help you to find a way out of a bad situation.

1 Trust your instincts. If you feehsafe in any situation, go with your gut. If you see something
suspicious, contact law enforcement immediately (local authorities can be reached by calling 911 in
most areas of the U.S.).

1 Don't leave your drink unattended while talking, dancing, using#séroom, or making a phone
Orftftd LT &2dzQ@0S ¢ STlG &2dzNJ RNAY| |f2ySs 2dzad 3

1 Don't accept drinks from people you don't know or trust. If you choose to accept a drink, go with
the person to the bar to order it, watch it being poured, and cargy# dzNE St F& | G LI NIi )
from the punch bowls or other large, common open containers.

1 Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated for the
FY2dzyd 2F FfO02K2f (KSe@ Q@rSgethimRrher®ibafedlace OG Ay I 2
immediately.

1 If you suspect you or a friend has been drugged, contact law enforcement immediately (local
authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with doctors so they
can give youhe correct tests (you will need a urine test and possibly others).
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If you need to get out of an uncomfortable or scary situation here are some things that you can try:

1 Remember that being in this situation is not your fault. You did not do anything witisghe
person who is making you uncomfortable that is to blame.

1 Be true to yourself. Don't feel obligated to do anything you don't want to do. "l don't want to" is
always a good enough reason. Do what feels right to you and what you are comfortttble wi

T9112S I O2RS 62NR GAGK &2dzNJ FNASYRAa 2NJ FI YAf &
them and communicate your discomfort without the person you are with knowing. Your friends or
family can then come to get you or make up an excuse for gdeave.

T [AS® LT &2dz R2y Qi ¢yl (2 KdzZNI (GKS LISNE2YyQa ¥
than to stay and be uncomfortable, scared, or worse. Some excuses you could use are: needing to
take care of a friend or family member, not fexg well, having somewhere else that you need to
be, etc.

1 Try to think of an escape route. How would you try to get out of the room? Where are the doors?
Windows? Are there people around who might be able to help you? Is there an emergency phone
nearby?

91 If you and/or the other person have been drinking, you can say that you would rather wait until you
both have your full judgment before doing anything you may regret later.

Adjudication of Violations

Whether or not criminal charges are filed, thaiversity!® or a person may file a complaint under the
{GdzRSy G0 /2RS FftS3aAay3a GKIG + aGdzRSyid KlFa @Aaz2fl
Intimate partner violence, sexual misconduct and/or stalking as defined by University policy and/or
AppendixB of The Student CodeSee http://community.uconn.edu/thestudentcode-appendixb/.

Any person may file a report regarding any student or registered student organization allegiiady sex
misconduct, intimate partner violence, and/or stalking. Reports shall be prepared in writing and

direded to the Office of Diversity andquity. Complaints regarding alleged misconduct by a student or
registered student organization at a regional carahall be dected the Office of Diversity and

Equity. A report should be submitted as soon as possible after the alleged misconduct takes place.

Third party or anonymous reports alleging student sexual misconduct will be accepted through the
previous metioned contact venues. The information provided anonymously will only be used in
compliance ofThe Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
for data collection. Anonymous reports will typically not be used to ieitihe formal student conduct
process; however, under federal law the University is required to investigate all incidents of sexual
harassment and discrimination, including sexual assaults, about which the University knows or has

0 Title IX states that if an institution knows or reasonably should know of sexual harassment, to include sexual violence, the
institution has a duty to investigate. Consequently, whether a complainant chooses to cooperate or not should not be the
deciding factor for whether or not disciplinary charges are brought against an accused party. If an investigation determines
thatitismorell St & GKIy y2i( GKIFIG GKS AyadAaddaZiaAzyQa aSEdzadf YAaodzy
the role of the complainant.
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reason to know to protecthe health and safety of the University community. The University may
undertake an investigation even in those cases in which the complainant chooses not to cooperate.

Student Conduct Process

The student conduct process for dealing with complaints is desdinThe Student Codd.he
information contained in this section provides additional information regarding sexual misconduct
complaints (rape, fondling, dating violence, domestic violence, stalking). Individuals are strongly
encouraged to read’he Studat Code(www.community.uconn.edyto fully understand the process.

Upon receiving a report of sexual misconduct, Community Standards or the Office of Diversity and
Equity may initiate an interim administraévaction(s) as allowely The Student Cod&uch action

may be taken when, in the professional judgment of a University official, a threat of imnhaemtto
persons or property exists. Interim administrative action is not a sanction. It is taken ifoantef

protect the safety and welbeing of the accused student, of others, of the University, or of property.
Interim administrative action is preliminary in nature; it is in effect only until a student conduct matter
has been resolved. Actions may irdd but are not limited to, no contact instructions, modification of
residence hall status, limited access to campus, or interim suspension. The Title IX Coordinator may
also impose interim measures or remedies that are not limited by Student Code.

After receiving a complaint, the designated Title IX investigator(s) will immediately begin to investigate
and strive to reach a resolution within 60 days of notification; however, there are circumstances that
may extend this resolution timeline (e.g., gatimg witness information, scheduling). Incidents resulting
in an administrative review/hearing are typically conducted within fifteen days of the accused student
being formally notified of the actual alleged violations. Regular updates as to the prodtéss o
investigation will be provided to the complainant and the accused student by the investigator(s). Both
the complainant and theespondent (student responding to the allegation)l be notified in writing of

the outcome within 24 hours of the conclos of the investigation or administrative review/hearing,
whichever is later. Either party may request an appeal by submitting a request in writing within five
business days of notification. Appeals are limited to a review of the process as outlifilezl $tudent
Code.

Both the complainant andespondentare afforded the same rights as outlinedTihe Student Code. This
includes participating in the student conduct process, being accompanied by a support person,
notification of the outcome, and the opparhity for appeal. The complete list is available in Part IV of
The Student Code.

Determination of Facts Relative to an Alleged Violation

The standard used in determining whether or not tlespondingstudent violated University policy is a
preponderance bevidence (whether it is more likely than not that a violation occurred).
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Sanctions

If the respondentis found responsible for committing sexual misconduct and therefore, violatieg
Student Codeappropriate sanctions will be imposed. Sanctions atenined by the seriousness of the
violation, precedent for similar violations, and any existing aggravating and/or mitigating factors.

The University has four major sanctions: Warning, University Probation, University Suspension, or
University ExpulsioiWhen a student is found responsible for a violation(s), one of these is imposed. It
is highly unlikely that a student found responsible for sexual misconduct would receive the sanction of
a University Warning. The precedent regarding sexual miscondgct (@pe, fondling, dating violence,
domestic violence, stalking) is University Expulsion. Mitigating and aggravating factors will be
considered which may deem University Probation or University Suspension more applicable for the
circumstances. In additigrioss of privileges, housing restrictions, and educational sanctions may be
imposed.

Privacy versus Confidentiality

To the extent possible, under federal law, if a student makes a formal report about an act of sexual
misconduct to the Title IX Coordinator designees, the institution has an obligation to investigate the
complaint. The Title IX Coordinator and/or designeesus#l best efforts tgrotect the privacy of all

parties to a complaint of sexual misconduct but cannot promise confidentialitviBywery few

University employees are permitted to promise confidentiality and are primarily limited to those

SYLX 28SR o0& (KS ! yAOSNEAGEQaA [/ 2dzyaStAy3a FyR | St
Health Services.

The Community Standards officetdemines which type of adjudication procedure to use by applying
the standards and practices outlined in Part IV of the Student Code of Conduct.

Reports of all domestic violence, dating violence, sexual assault and stalking madéJ©ahaPolice
arereferred to the Title IX Coordinator for investigation regardless of if the complainant choses to
pursue criminal charges.

¢CKS dzyAGSNEAGE RAAOALI AYLIFNE LINRPOS&aa Aa O2yairails
fair, and impartial investigeon and resolution process transparent to the accuser and the accused.
Usually, the resolution of complaints of sexual misconduct are completed within 60 days of the report,
however the proceedings timeframe allows for extensions for good cause withertotitie accuser

and the accused of the delay and the reason for the delay. Investigators and hearing board members

are trained annually on the issues related to domestic violence, dating violence, sexual assault, and
stalking and taught how to conduct amvestigation and hearing process that protects the safety of the
victim and promotes accountability.

The Student Code provides that:

1 The accuser and the accused student each have the opportunity to attend a hearing before a
properly trained hearing boarthat protects the safety of victims and promotes accountability;
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T The accuser and the accused will have timely notice for meetings at which the accuser or accused,
or both, may be present;

T The institution will allow for timely access to the accuser, theuaed and appropriate officials to
any information that will be used after the fafinding investigation but during formal and informal
disciplinary meeting and hearings;

T The institutional disciplinary procedures will not be conducted by officials whe aaonflict of
interest or bias for or against the accuser or the accused,;

T The institution provides the accuser and accused the same opportunities to have others present
during an institutional disciplinary proceeding. The accuser and the accused statdnhave the
opportunity to be advised by a support person of their choice, at their expense, at any stage of the
process and to be accompanied by a support person at any meeting or proceeding. A support
person may only consult and advise his or her s&lj but not speak for the advisee at any meeting
or hearing. A student does not have to use the same support person throughout the proceeding,
but may only have one support person present in a meeting or proceeding.

1 A student conduct decision is basedidrK S LINB L2 Y RSN} yOS 2F S@PARSyOS
GKIy y2i0 (G2 KI @S 200dz2NNBRé¢ ail yRFENR® Ly 2GKSN
GKFYy y20 0KIFIdG GKS 1 O00dzaSR adadzRSyid éA2fl GSR (K

1 The accuser anthe accused will be notified simultaneously in writing of the result of any
disciplinary proceeding, as well as any changes to those result or disciplinary actions prior to the
time that such results become final; and

1 The reporting student and the respomgj student each have the right to appeal the outcome of
the hearing to the next level of student conduct authority within five (5) business days of the
decision. All appeals shall be in writing and shall be delivered to the designated appellate body (see
link below). Only the decision reached as a result of an administrative hearing may be appealed.
Both parties will be notified simultaneously in writing, of any change to the result prior to the time
that it becomes final and of the final result after tappeal is resolved.

Retaliation is strictly prohibited, as stated in Appendix B of the Student Code, and is subject to
disciplinary proceeding governed by Community Standards.

When a complainant does not consent to the disclosure of his or her name aridtifiable
AYTF2NXYEGA2Y (2 GKS Ff€fS3ISR LISNLISGNF G2NE GKS dzy A
limited.

The university or a person may file a complaint under the Policy Against Discrimination, Harassment

and Inappropriate Romantic Rétanships (as defined at policy.uconn.edu) against an employee. ODE
investigates these complaints in accordance with complaint procedures available at
www.ode.uconn.edu.These procedures are similar to thoselmed above as utilized in student

cases, except that cases have ad@y timeframe and findings and recommendations are sent to the
NBalLR2yRSyiQa YIyF3aSNIIyR GKS hFFAOS 2F {dGFFF Iy
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as appropriateup to and including employment termination. All complainants and witnesses are

s oA 2 s oA~
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Confidentiality

The university will protect the identity of persons who report having been viadinsexual assault,
domestic violence, dating violence, or stalking to the fullest extent of the law and as previously
mentioned in this document.

Sanctions and Protective Measures

In all cases, investigations that result in a finding of more likely thathao a violation of the Student
Code occurred will lead to the initiation of disciplinary procedures against the accused individual. The
University has four major sanctions: Warning, University Probation, University Suspension, or
University Expulsionlf a student is found by a preponderance of the evidence to have violated the
Student Code, an appropriate sanction is levied highly unlikely that a student found responsible

for sexual misconduct would receive the sanction of a University Warhimgprecedent regarding

sexual assault is University Expulsion. A student may receive additional sanctions related to housing,
student privileges, educational interventions, etc.

Upon receiving a report of sexual misconduct, intimate partner violencstatking, the Title IX
Coordinator may initiate an interim administrative action(s) as allowed@h® Student Codé&uch

action may be taken when, in the professional judgment of a University official, a threat of imminent
harm to persons or property exs Interim administrative action is not a sanction. It is taken in an
effort to protect the safety and welbeing of the accused student, of others, of the University, or of
property. Interim administrative action is preliminary in nature; it is in eftady until a hearing has
been completed. Actions may include, but are not limited to: no contact instructions, modification of
residence hall status, limited access to campus, or interim suspengi@nTitle IX Coordinator may

also impose interim measuseor remedies that are not limited byhe Student Code

For students, sexual assault, domestic violence, dating violence, and stalking are violations of the
Student Code. Employees who violate this policy will be subject to discipline, up to and including
termination of employment. Sexual assault, domestic violence, dating violence, and stalking are
criminal acts which also may subject the perpetrator to criminal and civil penalties under federal and
state law.

The Title IX Coordinator or their designed adtermine whether interim interventions and protective
measure should be implemented, and, if so, take steps to implement those protective measures as
soon as possible. Examples of interim protective measures include, but are not limited to: a University
order of no contact, residence hall relocation, adjustment of course schedules, a leave of absence, or
reassignment to a different supervisor or position. These remedies may be applied to one, both, or
multiple parties involved'Violations of the Title:] / 22 NRAY | 12 NRA RANBOUGA DS A

11 Applicable law requires that, when taking such steps to separate the complainant and the accused, the Universiiyimize the
burden on the complainant and thus should not, as a matter of course, remove the complainant from his or her job, clzsssiagr
while allowing the accused to remain.
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measures will constitute related violations that may lead to additional disciplinary action. Protective
measures imposed may be temporary pending the results of an investigation or may become
permanent as deterimed by the University of Connecticut.

The University will, upon written request, disclose to the alleged victim of a crime of violence, or a non
forcible sex offense, the report on the results of any disciplinary proceeding conducted by such
institution against a student who is the alleged perpetrator of such crime or offense. If the alleged
victim is deceased as the result of such crime or offense, the next of kin of such victim shall be treated
as the alleged victim for purposes of this paragraph.

Sex Offender Registration

The lederal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State conceng registered sex offenders may be obtained. It also requires
sex offenders already required to register in a State to provide notice, as required under State law, of
each institution of higher education in that State at which the person is employedesam a

vocation, volunteers services or is a student.

The State of Connecticut requires sex offenders to register with the police in the jurisdiction in which
they reside. The State makes this information available to law enforcement agencies. Thigtidor

for the UConn Community is available by contacting the State Police Sex Offender Registry Unit at P.O.
Box 2794, Middletown, CT 06457 or bynail at sex.offender.registry@po.state.ct.@s by visiting
http://www.communitynotification.com/cap_office_disclaimer.php?office=54567.

2014 RisReduction, Prevention and Awareness and BystaRdegrammirg

The University offered the following primary and ongoing prevention and awareness programs for all
incoming students and/or employees in 201

*Domestic Violence (DoV), Dating Violence (DaV), Sexual Assault (SA), Stalking (S)
** Primary: new employeegstudents Ongoingthroughout the year

***Please note: all permanent employees, including those at the regional campuses, are required to
attend Sexual Harassment Prevention Training
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Appendix A: Programming

*Domestic Violence (DoV), Dating Violence (DaV
. . Sexual Assault (SA), Stalking (S) ** Primary= ne
2014 Risk Reduction Programs employees/students ***Ongoing= throughtout
the year
Which
ihi 1 k%
Department Name of Program Date Held Location Held th'b.'ted Prlmgry or | Student or
Behavior was | Ongoing*** Employees
Covered?*
Shippee
Public Safety UConn Self DEFENSE | 1/1/2014 Storrs DoV, daV, SA, § Primary Students
Shippee
Public Safety UConnSelf DEFENSE | 2/1/2014 Storrs DoV, daV, SA, § Ongoing Students
Shippee
Public Safety UConnSelf DEFENSE | 3/1/2014 Storrs DoV, daV, SA, § Ongoing Students
Public Safety UConnSelf DEFENSE | 4/1/2014 Avery Paoint DoV, daV, SA, § Ongoing Students
Hawley
Public Safety UConnSelf DEFENSE | 5/1/2014 Armory Storrs | DoV, daV, SA, § Primary Employees
Hawley
Public Safety UConnSelf DEFENSE | 5/1/2014 Armory Storrs | DoV, daV, SA, § Ongoing Employees
Public Safety UConnSelf DEFENSE | 6/1/2014 Avery Point DoV, daV, SA, § Ongoing Students
Public Safety UConnSelf DEFENSE | 11/21/2015 Avery point DoV, daV, SA, § Primary Students
*Domestic Violence (DoV), Dating Violence (DaV
. Sexual Assault (SA), Stalking (S) ** Primary= ne
2014 Prevention and Awareness Programs employees/students **Ongoing= throughtout
the year
Which
i . o
Department Name of Program Date Held Location Held thlb.'ted ana_ry or | Student or
Behavior was Ongoing*** Employees
Covered?*
SexuaHarassment
Education &
Women's Center Prevention Workshop 1/14/2014 | Wilson A112 | SH, SA Primary Students
Help Us Help U: RA
Women's Center: Focus Group (RE:
VAWPP Stronger) 1/15/2014 | SU 324 SA Ongoing Students
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Women's Center: Exchange Student Rome
VAWPP Spring Orientation 1/20/2014 | Ballroom SA, SH Primary Students
Sexual Harrasment
Education &
Women's Center Prevention Workshop 1/29/2014 | LOB SH, SA Primary Students
Sexual Harrasment
Education & Women's
Women's Center Prevention Workshop 1/30/2014 | Center SH, SA Primary Students
Sexual Harrasment
Education &
Women's Center Prevention Workshop 1/30/2014 | LOB SH, SA Primary Students
Women's Center: Power & Control
VAWPP Workshop 2/7/2014 | Laurel Hall DaV Ongoing Students
Women's Center: Power & Control Storrs Hall
VAWPP Workshop 2/7/2014 | 001 DaV Ongoing Students
Women's Center: Power & Control Koons Hall
VAWPP Workshop 2/7/2014 | 311 DaV Ongoing Students
Women's Cente Power & Control Storrs Hall
VAWPP Workshop 2/7/2014 | 001 DaV Ongoing Students
Women's Center: Power & Control Storrs Hall
VAWPP Workshop 2/7/2014 | 001 DaV Ongoing Students
Women's
Center
V-DAY: One Billion Progam
Women's Center Rising Open Mic 2/14/2014 | Room SA Ongoing Students
North
Reading
ACLU Panel: Title IX: Room, Wilbur
Women's Center Know Your Rights 2/19/2014 | Cross SA, SH, DaV, S Ongoing Students
Rape Aggression
Defense (RAD) Shippee
Women's Center Presentation 2/24/2014 | Pequot Room| SA Ongoing Students
Sexual Assault & Laurel Hall
Women's Center Stalking on Campus 3/11/2014 | 109 SA, S Ongoing Students
Sexual Assault &
Women's Center Stalking on Campus 3/11/2014 | CHEM 215 SA, S Ongoing Students
VAWPP Overview &
Rape Cultee
Women's Center Discussion 3/24/2014 | CUE 134 SA Ongoing Students
Brave Miss World
Documentary
Women's Center* Screening 3/27/2014 | Oak Hall 101 | SA Ongoing Combination
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Women's Center: Bringing in the Laurel Hall
VAWPP Bystander Workshop 3/28/2014 | 111 SA, DaV On-going Students
Video Theatre
2, Homer
Women's Center: Bringing in the Babbidge
VAWPP Bystander Workshop 3/28/2014 | Library SA, DaV Ongoing Students
Video Theatre
1, Homer
Women's Center: Bringing in the Babbidge
VAWPP Bystander Workshop 3/28/2014 | Library SADaV Ongoing Students
Women's Center: Bringing in the Storrs Hall
VAWPP Bystander Workshop 3/28/2014 | 001 SA, DaVv Ongoing Students
Women's Center: Bringing in the Storrs Hall
VAWPP Bystander Workshop 3/28/2014 | 001 SA, DaV Ongoing Students
Women's
Center
GAP Student Program
Women's Cerdr Orientation 3/28/2014 | Room SA, DaV, S Primary Students
Class of 1947
Sexual Assault in Greel Room, Homer
Life DiscussionAKA's Babbidge
Women's Center lvy Week 3/28/2014 | Library SA Ongoing Students
Domestic Violence Fine Arts
Women's Center Overview 4/1/2014 | Building 104 | DaV, DoV Ongoing Students
VAWPP Overview &
Women's Center: Rape Culture Rainbow
VAWPP Discussion 4/7/2014 | Center SA, DaV Ongoing Students
Domestic Violence Casteman
Women's Center Overview 4/9/2014 | 146 DaV, DoV Ongoing Students
VAWPP Overview & Laurel Hall
Women's Center Bystander Basics 4/15/2014 | 206 SA, DaV Ongoing Students
Women's
Orientation Leader Center
Women's Center: Summer VAWPP Program
VAWPP Training 4/15/2014 | Room SA, DaV, S Primary Students
Women's Center* UCONNSENT Day 4/16/2014 | Fairfield Way | SA Ongoing Combination
Project
Unsilenced Unbreak 4/21/2014 - | Babbidge
Women's Center able 4/26/2014 | Library SA Ongoing Combination
Student
Union
Women's Center Take Back the Night 4/30/2014 | Ballroom SA Ongoing Combination
Women's Center: VAWPP Poster Sessior|
VAWPP for FYE Instructors 5/14/2014 | SU Ballroom | SA, DaV Ongoing Employees
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Summer Orientation Great Hall,
Women's Center: VAWPP Facilitator Alumni
VAWPP Training 5/18/2014 | Cener SA, DaV, S Primary Students
Women's
Summer Orientation Center
Women's Center: VAWPP Facilitator Program
VAWPP Training 5/19/2014 | Room SA, DaV, S Primary Students
Women's
Summer Orientation Center
Women's Center: VAWPP Facilitator Program
VAWPP Training 5/22/2014 | Room SA, DaV, S Primary Students
Women's Center: Transfer Student 5/21/2014
VAWPP Summer Orientation 7/11/2014 | ITEC80 SA, DaV, S Primary Students
ITEC80,
Qultural
Centers &
Women's Center: FirstYear Student 5/23/2014- | Student
VAWPP Summer Orientation 7/10/2014 | Union SA, DaV, S Primary Students
Women's Center: Campus Change 5/30/2014- | Laurel Hall
VAWPP Summer Orientation 6/24/2014 | 201 SA, DaV, S Primary Students
Avery Point
Women's Center: Orientation Leader
VAWPP Training 6/2/2014 | Awery Point SA, DaV, S Primary Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 6/19/2014 | Gentry 119 SH, SA Primary Employees
Sexual Harassment
Prevention &
Women's Center Education Workshop 7/2/2014 | Oak Hall 235 | SH, SA Primary Empoyees
Sexual Assault
Women's Center Prevention 7/3/2014 | ITEC80 SA,DaV, S Primary Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 7/24/2014 | Rowe 217 SH, SA Primary Employees
Womens
Center
Program
Women's Center Athletics Orientation 7/30/2014 | Room SA, DaV, S Primary Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 8/12/2014 | Oak Hall 112 | SH, SA Primary Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 8/12/2014 | Oak 117 SH, SA Primary Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 8/13/2014 | CHEM 304 SH, SA Primary Students
Sexual Harassment
Prevention & Pequot Room,
Women's Center Education Workshop 8/19/2014 | Shippee SH, SA Primary Students
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Women's
Women's @nter InterACT Preparation 8/20/2014 | Center SA Primary Students
Sexual Harassment
Prevention & Student
Women's Center Education Workshop 8/20/2014 | Union 410 SH, SA Primary Students
Sexual Harassment
Prevention & Student
Women's Center Education Workshop 8/20/2014 | Union 104 SH, SA Primary Students
Sexual Harassment
Prevention & Student
Women's Center Education Workshop 8/21/2014 | Union 221 SH, SA Primary Students
ITEC80,
Women's
Center,
Rainbow
Center, AACC
Women's Center: International Student SU 324, SU
VAWPP Summer Orientation 8/21/2014 | 325, SU 410 | SA, DaV, S Primary Students
Laurel Hall
Women's Center: Exchange Student 101, 206, 107,
VAWPP Summer Orientation 8/21/2014 | 108, 110, 111 | SA, DaV, S Primary Students
Women's Center:
VAWPP What is onsent? 9/5/2014 | CUE 134 SA Ongoing Students
Women's Center:
VAWPP What is consent? 9/5/2014 | CUE 134 SA Ongoing Students
Sexual Harassment
Prevention & Women's
Women's Center Education Workshop 9/6/2014 | Center SH, SA Primary Students
Sexual Harassment
Prevention & Women's
Women's Center Education Workshop 9/7/2014 | Center SH, SA Primary Students
Student
Union
Women's Center Female Orgasm 9/8/2014 | Theatre SA, DaV Ongoing Combination
Student
Union
Women's Center Female Orgasm 9/9/2014 | Theatre SA, DaV On-going Combination
Women's
Center
Gender & Violence in Program
Women's Center the Media Workshop 9/10/2014 | Room SA, DaV, S Ongoing Students
Sexual Harassment
Prevention & Rainbow
Women's Center Education Workshop 9/13/2014 | Center SH, SA Primary Studens
Women's
Center
Women's Center: Power & Control Program
VAWPP Workshop 9/16/2014 | Room DaV Ongoing Students
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Sexual Harassment
Prevention & CMHS
Women's Center Education Workshop 9/19/2014 | Building SH, SA Primary Students
Women's Center: Power &Control
VAWPP Workshop 9/22/2014 | ATWRA 001 | DaVv Ongoing Students
Women's Center: 9/22/2014- | Various
VAWPP Red Flag Campaign 9/26/2014 | Locations DaV Ongoing Combination
Women's Center: Power & Control Engineering
VAWPP Workshop 9/24/2014 | 11-321 DaV Ongoing Sudents
Ahimsa- Green Dot:
"Silent Majorities™:
Preventing Violence
through Bystander
Women's Center* Intervention 9/29/2014 | Dodd Center | SA, DaV, S Ongoing Combination
Women's
Center
Women's Center: Power & Control Program
VAWPP Workshop 9/30/2014 | Room DaV Ongoing Students
Blood Rising Film
Women's Center* Screening 10/1/2014 | Dodd Center | SA Pimary Students
Women's Center: Power & Control George White
VAWPP Workshop 10/2/2014 | Building DaV Ongoing Students
Preparing to Discuss
SexuaHarassment
Women's Center Prevention Workshop 10/3/2014 | Rowe 234 SH, SA Ongoing Students
Women's Center: Power & Control Storrs Hall
VAWPP Workshop 10/6/2014 | 001 DaV Ongoing Students
Sexual Harassment
Prevention &
Women's Center Education Workshop 10/6/2014 | Rowe 122 SH, SA Primary Students
Rape Aggression
Women's Center: Defense (RAD) Shippee
VAWPP Presentation 10/6/2014 | Pequot Room | SA Ongoing Students
VAWPP Overview &
Women's Center: Sexual Violence on Castleman
VAWPP College Campuses 10/10/2014 | 201 SA Ongoing Students
Women's Center: Power & Control Castleman
VAWPP Workshop 10/13/2014 | Hall DaV Ongoing Students
Women's Center: Power & Control
VAWPP Workshop 10/13/2014 | ITE127 DaV Ongoing Students
Women's Center: Gender & Violence in
VAWPP the Media Workshop 10/14/2014 | Oak Hall 109 | SA, DaV, S Ongoing Students
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Domestic Violence
Women's Center Overview 10/14/2014 | Wilson 113 DaV, DoV Ongoing Students
Women's Center: Gender & Violence in
VAWPP the Media Workshop 10/15/2014 | Beach Hall SA, DaV, S Ongoing Stuckents
Women's Center: Gender & Violence in
VAWPP the Media Workshop 10/16/2014 | Oak Hall 106 | SA, DaV, S Ongoing Students
Women's Center: Bringing in the Hilltop
VAWPP Bystander Workshop 10/20/2014 | Apartments SA, DaVv Ongoing Students
Sexud Assault &
Women's Center Stalking on Campus 10/20/2014 | Ryan 202 SA, S Ongoing Students
Sexual Assault & Laurel Hall
Women's Center Stalking on Campus 10/20/2014 | 202 SA, S Ongoing Students
Women's Center: 10/20/2014-
VAWPP Clothesline Project 10/24/2014 | Fairfield Way | DaV, DoV Ongoing Combination
UNESCO Conferenee
Human Trafficking, Student
Forced Labor and Union
Women's Center* Exploitation 10/21/2014 | Theatre SA, DoV Ongoing Combination
Sprague
Women's Center: Gender & Violence in Residence
VAWPP the Media Workshop 10/21/2014 | Hall SA, DaV, S Ongoing Students
Women's Center: Bringing in the Storrs Hall
VAWPP Bystander Workshop 10/22/2014 | 011 SA, DaV Ongoing Students
Splitting the World
Open: Arts & Activism
Women's Center Workshop 10/22/2014 | Laurel Hall SA DoV Ongoing Combination
Student
The Opposite of Union
Women's Center Violence 10/22/2014 | Theatre SA, DoV Ongoing Combination
Women's
Center
Women's Center: Power & Control Program
VAWPP Workshop 10/23/2014 | Room DaV Ongoing Students
Bringing in the
Women's Center Bystander Workshop 10/25/2014 | ITEC80 SA, DaV Ongoing Students
Burton
Women's Center: Power & Control Football
VAWPP Workshop 10/28/2014 | Complex DaV Ongoing Students
Women's Center:
VAWPP Consent 101 10/29/2014 | Oak Hall 269 | SA Ongoing Students
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Women's Center's
Programs and

Observations re: School of
Women's Center GenderBased Violence 10/30/2014 | Business 302 | SA, DaV, DoV, { Primary Employees
CTC
Women's Center: Power & Control Quinnepaug
VAWPP Workshop 10/30/2014 | Lounge DaV Ongoing Students
Women's Center: Power & Control Business
VAWPP Workshop 10/31/2014 | School 226 DaV Ongoing Students
Women's Center: Bringing in the Engineering
VAWPP Bystander Workshop 11/3/2014 | 11-323 SA, DaVv Ongoing Students
Sex & Justice Anita Women's
Women's Center Hill Film 11/3/2014 | Center SH Ongoing Combination
Women's Center: Bringing in the
VAWPP Bystander Workshop 11/6/2014 | Laurel Hall SA, DaV Ongoing Students
Women's Center: Bringing in the North Game
VAWPP Bystander Workshop 11/17/2014 | Room SADaV Ongoing Students
Women's Center: Power & Control
VAWPP Workshop 11/10/2014 | ITE125 DaV Ongoing Students

Intimate Partner

Women's Center Violence Overview 11/10/2014 | FSB 220 DaV, DoV Ongoing Students
Women's Center: Bringing in the Austin
VAWPP BystanderWorkshop 11/13/2014 | Building SA, DaV Ongoing Students
SexuaHarassment
Prevention & Women's
Women's Center Education Workshop 11/19/2014 | Center SH, SA Primary Students
Women's Center: Power & Control Family Studies
VAWPP Workshop 11/19/2014 | Building DaV Ongoing Students
Women's Center: Pray the Devil Back to
VAWPP Hell Film Screening 11/19/2014 | Dodd Center | SA Ongoing Combination

Gender & Violence in

Women's Center the Media Workshop 11/20/2014 | Ryan 251 SA,DaV, S Ongoing Students
12/16/2014-

Women'sCenter Winter Orientation 12/19/2014 | Oak Hall 101 | SA, DaV, S Primary Students
Student Life Session

Wellness and Orientation/alcohol May 22July 8

Prevention Services | and other drugs (SA) 2014 | ITE 80 Sexual Violence Primary students
Safer sex supply goodie August

Wellnes and bags given out with December

Prevention Services | consent card (SA) 2014 | Wilson Hall Sexual Violence| Ongoing Sudents
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Various
Sexual Jeopardy (SA) classrooms
Wellness and First Year Experience SeptNov | across Consent/Sexual
Prevention Services | Classes 2014 | campus Violence Primary Sudents
Various
residence
halls, student
groups,
Rubberwear peer Greek,
Wellness and education program SeptNov | cultural Consent/sexual
Prevention Services | (SA) evening program 2014 | centers violence Ongoing Students
Various
Wellness and Stall Street NewsTitle 8/20/2014 & | residence Consent/Sexual
Prevention Services | IX 9/12/14 | halls Violence Ongoing Sudents
Various
residence
halls, student
groups,
Rubberwear peer Greek,
Wellness and education program cultural Consent/sexual
Prevention Services | (SA) eveningrogram Spring 2014| centers violence Ongoing Sudents
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 12/29/2014 | Storrs SA Primary Employees
Office of Diversity Sexual Harassment Konover
and Equity Prevention 12/17/2014 | Auditorium SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 12/12/2014 | Storrs SA Primary Employees
Office of Diversit Title IX and Study Buckley Dorm
and Equity Abroad 12/7/2014 | Classroom DoV, DaV, SA,§ Ongoing Students
Office of Diversity Title IX and Study Student
and Equity Abroad 12/5/2014 | Union 316 DoV, DaV, SA,§ Ongoing Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 12/1/2014 | Storrs SA Primary Employees
Storrs with
Simulcast to
Avery Point,
Office of Diversity Sexual Harassment Stamford and
and Equity Prevention 11/18/2014 | Law School SA Primary Employees
HR, Brown
Bldg, Depot
Officeof Diversity New Employee Campus,
and Equity Orientation 11/14/2014 | Storrs SA Primary Employees
Sexual Assault
Office of Diversity Reporting Oak, Room
and Equity Requirements 11/14/2014 | 408 DoV, DaV, SA,{ Ongoing Employees
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Management Support School of
Officeof Diversity and Development Business,
and Equity program 11/13/2014 | Room 321 SA Ongoing Employees
Title IX Introduction,
Office of Diversity Resources and Gentry, Room
and Equity Reporting 11/13/2014 | 131 DoV, DaV, SA,§ Onging Students
Title IX, Sexual Assault Student
Office of Diversity Prevention, Resources Union, Room
and Equity and Reporting 11/11/2014 | 331 DoV, DaV, SA,Y Ongoing Students
Sexual Assault
Resources and Student
Office of Diversity Reporting while Union
and Equity Traveling Abroad 11/10/2014 | Theatre DoV, DaV, SA, § Primary Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 10/31/2014 | Storrs SA Primary Employees
Responsibilitieof School of
Office of Diversity Community Life: The Business,
and Equity Student Code 10/30/2014 | Room 302 DoV, DaV, SA,{ Ongoing Employees
Wilbur Cross
North
Office of Diversity Student Roundtable Reading
and Equity Scenarios Event 10/30/2014 | Room 321 DaV, SA Ongoing Students
Management Support School of
Officeof Diversity and Development Business,
and Equity program 10/27/2014 | Room 321 SA Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 10/17/2014 | Storrs SA Primary Employees
Student
Union, African
Title IX Introduction, American
Office of Diversity Resources and Cultural
and Equity Reporting 10/16/2014 | Center DoV, DaV, SA,{ Ongoing Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 10/3/2014 | Storrs SA Primary Employees
Management Support
Office of Diversity and Development Konover
and Equity program 9/22/2014 | Auditorium SA Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Ca8 mpus,
and Equity Orientation 9/19/2014 | Storrs SA Primary Employees
Psychology
Office of Diversity Title 1X Training for Hall Building,
and Equity Directors 9/19/2014 | Room A106 | DoV, DaV, SA,{ Ongoing Employees
Faculty & Staff
Office of Diversity Diversity & Title IX Bishop Room
and Equity Updae 9/16/2014 | 146 DoV, DaV, SA,{ Ongoing Employees
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Management Support
Office of Diversity and Development Konover
and Equity program 9/11/2014 | Auditorium SA Ongoing Employees
Title IX Introduction,
Office of Diversity Resources and Alumni
and Equity Reporting 9/10/2014 | Center DoV, DaV, SA,§ Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 9/5/2014 | Storrs SA Primary Employees
Office of Diversity Sexual Harassment Konover
and Equity Prevention 9/5/2014 | Auditorium SA Primary Employees
Title IX Introduction,
Office of Diversity Resources and Philosophy Students/Empl
and Equity Reporting 8/27/2014 | Department | DoV, DaV, SA, Y Ongoing oyees
Office of Diversity 9/1/2014 -
and Equity Employee Orientation 12/31/2014 | Online SA Primary Employees
Lodewick
Office of Diversity Discrimination and Visitors
and Equity Harassment Training 8/22/2014 | Center SA Primary Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 8/22/2014 | Storrs SA Primary Employees
Castleman
Office of Diversity Graduate Student Building,
and Equity Presentation 8/20/2014 | Room 212 DoV, DaV, SA, Y Ongoing Students
Rome
Office of Diversity New Faculty Ballroom,
and Equity Orientation 8/20/2014 | Storrs DoV, DaV, SA, § Primary Employees
Title IX Introduction,
Office of Diversity Resources and Rome
and Equity Reporting 8/20/2014 | Ballroom DoV, DaV, SA,§ Ongoing Employees
Studert
Office of Diversity Health
and Equity Title IX- SARP Training 8/19/2014 | Services DoV, DaV, SA,{ Ongoing Employees
Office of Diversity Discrimination and
and Equity Harassment Training 8/18/2014 | BPB 130 SA Primary Employees
Sexual Violence
Office of Diversity Reporting and Jorgenson
and Equity Resources 8/16/2014 | Center DoV, DaV, SA, 9 Primary Students
Office of Diversity Title IX Sexual Assault Laurel Halt
and Equity Training 8/15/2014 | room 101 DoV, DaV, SA, § Primary Students
Office of Diversity Title IX Sexual Assault Laurel Halt
and Equity Training 8/15/2014 | room 101 DoV, DaV, SA,§ Ongoing Students
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Office of Diversity Wilson Hall, Students/Empl
and Equity SARP Reporting 8/14/2014 | Room 112 DoV, DaV, SA,§ Ongoing oyees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Canpus,
and Equity Orientation 8/8/2014 | Storrs SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 7/25/2014 | Storrs SA Primary Employees
Management Support
Office of Diversity and Development Konover
and Equity program 7/23/2014 | Auditorium SA Ongoing Employees
Title IX Introduction,
Office of Diversity Resources and
and Equity Reporting 7/23/2014 | Rowe 321 DoV, DaV, SA, Y Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus
and Equity Orientation 7/11/2014 | Storrs SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 6/27/2014 | Storrs SA Primary Employees
Office of Diversity Sexual Harassment Burton
and Equity Prevention 6/23/2014 | Building SA Primary Empoyees
UConn Sexual
Harassment and Sexua|
Violence Response Student
Office of Diversity Training with VRLC Union Room
and Equity and ConnSACS 6/18/2014 | 304 DoV, DaV, SA, Y Ongoing Employees
Management Support
Office of Diversity and Developmat Konover
and Equity program 6/17/2014 | Auditorium SA Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 6/13/2014 | Storrs SA Primary Employees
Management Support
Office of Diversity and Development Konover
and Equity program 5/30/2014 | Auditorium SA Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 5/30/2014 | Storrs SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 5/16/2014 | Storrs SA Primary Employees
Office of Diversity Sexual Harassment Konover
and Equity Prevention 5/13/2014 | Auditorium SA Primary Employees
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Title IX Introduction,

Office of Diversity Resources and LaurelHall-
and Equity Reporting 5/13/2014 | room 106 DoV, DaV, SA, § Ongoing Students
Ensuring UConn's Gant- Physics
Office of Diversity Commitment to Equity Building,
and Equity and Inclusion 5/9/2014 | room P038 DoV, DaV, SA,§ Ongoing Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 5/2/2014 | Storrs SA Primary Employees
Office of Diversity Role of the Title IX
and Equity Office and Coordinator 5/2/2014 | UCFD SA Ongoing Employees
Management Support
Office of Diversity and Development Konover
and Equity program 4/30/2014 | Auditorium SA Ongoing Employees
Title IX Introduction, Student
Office of Diversity Resources and Union, room
and Equity Reporting 4/25/2014 | 320 DoV, DaV, SA,§ Ongoing Employees
Office of Diversity UConn Health Tid IX
and Equity Discussion 4/25/2014 | UCHC SA Ongoing Employees
Office of Diversity Sexual Harassment
and Equity Prevention 4/21/2014 | South Dining | SA Primary Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 4/18/2014 | Stars SA Primary Employees
Title IX Discussion as
Office of Diversity part of OACE
and Equity Compliance Training 4/15/2014 | Burton DoV, DaV, SA,§ Ongoing Employees
Office of Diversity Sexual Harassment
and Equity Prevention 4/14/2014 | South Dining | SA Primary Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 4/4/2014 | Storrs SA Primary Employees
Office of Diversity Sexual Harassment
and Equity Prevention 3/31/2014 | South Dining | SA Primary Students
Office of Divesity Sexual Harassment Konover
and Equity Prevention 3/26/2014 | Auditorium SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 3/21/2014 | Storrs SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 3/7/2014 | Storrs SA Primary Employees

101




I university of Connecticut

Office of Diversity Alumni
and Equity Title IX 3/6/2014 | Center DoV, DaV, SA,§ Ongoing Employees
Office of Diversity Sexual Harassment Bishop Room
and Equity Prevention 2/24/2014 | 146 SA Primary Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 2/21/2014 | Storrs SA Primary Employees
Wilbur Cross
North
Office of Diversity Title IX: Know Your Reading
and Equity Rights Panel 2/19/2014 | Room DoV, DaV, SA,Y Ongoing Students
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 2/7/2014 | Storrs SA Primary Employees
HR, Brown
Bldg,Depot
Office of Diversity New Employee Campus,
and Equity Orientation 1/24/2014 | Storrs SA Primary Employees
Title IX Introduction,
Office of Diversity Resources and Rome
and Equity Reporting 1/20/2014 | Ballroom DoV, DaV, SA,§ Ongoing Students
Office of Diversity Civility, Discrimination
and Equity and Harassment 1/15/2014 | Rowe 122 DoV, DaV, SA, § Primary Students
Title IX, Reporting
Obligations,
Office of Diversity Responding to Sexual School of
and Equity Violence 1/15/2014 | Pharmacy SA Primary Employees
Office of Diversity Sexual Harassment Dining
and Equity Prevention 1/14/2014 | Services SA Ongoing Employees
Office of Diversity University Response to 1/13/2014-
and Equity Sexual Assault 1/15/2014 | UConn PD DoV, DaV, SA,{ Ongoing Employees
HR, Brown
Bldg, Depot
Office of Diversity New Employee Campus,
and Equity Orientation 1/10/2014 | Storrs SA Primary Employees
Office of Diversity New Employee Burke
and Equity Orientation 1/8/2014 | Complex SA Primary Employees
Dr.Robert Yanez Sexual Assault Protoco 1/14/2014 | Wilson 112 SA Primary Students
SexuaHarassment
Education &Prevention Student
Andy Nagy Workshop 2/4/2014 | Union 325 SA Primary Students
UConnsent Day A
program designed to
promote awareness (DoV), (DaV),
Residential LIfe around sexual violence 4/16/2014 | Fairfield Way | (SA), (S) Primary Students

102




I university of Connecticut

prevention, healthy
relationships, and
community and
campus resources
available to students.
This event will be set
dzLJ aAYy T2 NXYI
style, with each table
featuring a campus
department or
community partner,
who will offer
information about

their services related
to the topics of consent
and sexual violence,
and will also hae fun
activities to engage
students. Students will
be able to sign the
UConnsent Banner, will
receive teal ribbons
FYR al/2yys
buttons to show their
support for educating
our campus about
consent and sexual
violence prevention,
and will be able to
show what consent
means to them and
have their picture
posted on our
#UConnsent Twitter
feed.

Summer Conference| SexuaHarassment
Housing Training 5/20/2014 (SA) Primary Students
Onduty, Emergency
Protocol & Procedures, Holcomb
New Professional Staff Conference (DoV), (DaV),
Resiential LIfe Training 7/22/2014 | Room (SA), (S) Primary Students
Residential Life Title 1X: Sexual Assault 8/15/2014 | Laurel 101 SA Primary Students
Residenial Life Title IX: Sexual Assault 8/15/2014 | Laurel 101 SA Primary Students
Sexual
Harassment
Student Management Assault/Diversit
Dining Services Training with ODE 8/18/2014 | 1to 2 y Primary Students
Student Management
Training with ODE Sexual
(Nick Yorio, Sarah Harassment/
Dining Services Chipman) 8/18/2014 | 1to0 2 Sexual Assault Primary Students
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Residential Life Clery Training 8/19/2014 | Oak 101 Clery Primary Students
Residential Life and
Health Education Hate Crimes Bulletin Residential
Office Board (SA) 8/19/2014 | Life Clery OnGoing Students
Residential Life Clery Training 8/20/2014 | SU Theatre Clery Primary Students
Women's
Center
Relationship Violence Conference
Residential Life Awareness 8/20/2014 | Room DOV, DAV, SA, Primary Students
Sexual harassment
StudentUnion prevention training 8/20/2014 | Su 104 DaV, SA, S Primary Students
Creating a Welcoming
Community. Program
also included thoughts
about bystander roles
Student Union and responsibilities. 8/21/2014 | SU Theatre DaV, SA, S OnGoing Students
Spontaneous
Opportunity/Conversat
ion: "Staying Safe on
Campus as a Female" Residential
Residential Life (SA) 8/24/2014 | Life SA Primary Students
Alumni
(SA), (S) "The Creeper Residence
Residential Life Program" 9/13/2014 | Halls (SA), (S) Primary Students
(DoV), (DaV), (SA), (S)
"UCPD, ODE and Title (DoV), (DaV),
Residential Life IX" 9/18/2014 | BOUS A106 | (SA), (S) Primary Students
Towers
Walk A Mile in Her* Residence
Residential Life Shoes (SA) 9/18/2014 | Hall SA Primary Students
Women's Center: 10/8/2012-
VANPP Clothesline Project 10/12/12 | Fairfield Way | Dav, DoV Ongoing Students
Got Consent?
Community Outreach Whitney
Residential Life Dialogue 10/13/2014 | Dining Hall DAV, SA Primary Students
Got Consent?
Community Community Outreach Whitney
Outreach Dialogue (SA) 10/13/2014 | Dining Hall SA Primary Students
Do More Series:
Bringing In the Hilltop Participants
Bystander; Bystander Apartments worked on
awareness training Community building their
Residential Life (SA) 10/20/2014 | Center intervention Ongoing Students
Door to Door Trick or Residential
Residential Life Treat (SA) 10/21/2014 | Life SA Primary Students
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Zeta Phi Beta
Zeta Phi Beta Sorority, Inc-
Sorority, Inc- Nu Domestic Violence Nu Theta
Theta Chapter Awareness (DoV) 10/27/2014 | Chapter DoV Primary Students
Social Justice Privilege Residential
Residential Life Walk (SA) 10/30/2014 | Life SA Primary Students
Stupid Girlz; Discussior]
2y $2YSyQa Hilltop
including domestic Apartments
violence, body image, Community
Residential Life (DV) 10/30/2014 | Center SA Ongoing Students
Dean of Students Senator Blumenthal Student
Office Roundtable 10/30/2014 | Union yes Primary Students
North
Reading
Room, Wilbur
USG/ODE/DOS/UCF Safety Begins with Us 10/30/2014 | Cross yes Primary Students
Student
Union,
presentation
Dean of Students at the School
Office Title IX Retreat 10/30/2014 | of Business | yes Primary Students
2 KFG LAXK {
Justice Bulletin Board Residential
Residential Life (SA) 11/1/2014 | Life SA OnGoing Students
What do you think? Residential
Residential Life Bulletin Board (SA) 11/1/2014 | Life SA OonGoing Students
Baby Got Consent Residential
Residential Life Bulletin Board (SA) 11/1/2014 | Life SA OonGoing Students
Residential
Life and
Residential Life and | Sexual & Relationship Health
Health Education Wellness Bulletin Education
Office Board (DaV) 11/1/2014 | Office DaV OonGoing Students
Residential
Bringing in the Life and
Residential Life and | Bystander Presentation Women's
Women's Center (SA) 11/17/2014 | Center SA Primary Students
Discussion with USG Wilbur Cross,
Concerning the Sexual North
Undergraduate Assault Prevention Reading
Student Government| Initiatives (SA) 12/4/2014 | Room SA Primary Students
sexual
Student harassment and
Primary Sexual Harassment 2/6/2015 | Union 325 harassnent Primary Students
Student
Public spaces| behavior that
No specific| in residence | perpetuate
date/ | halls and social justice
Residential "Think" Poster campaign| throughout issues on
Life (RASJE progran| Campaign (SA) style program| Storrs campus| campus Ongoing Students
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al SKHfakKe 22YS8SyQ3
Athletics wSt A2y EKA 7/2014 | Center DoV, DaV, SA, § Primary Students
G2 KF-i R2Sa Gampel
Athletics YI &0dzZ AyAiég 8/2014 | Pavilion DoV, DaV, SA,{  Primary Students
Gampel
Athletics af SiQa ¢ €9 4/2014 | Paviion DoV, DaV, SA,§  Primary Students

The UConn Division of Athletics presents...

Let's Talk About Sex!

Experts will be on hand to discuss healthy sexual relationships, safe sex

practices, what constitutes sexual violence, and the available resources on
campus for you to use or recommend to friends. Attendance 1s mandatory

and there will be a sign 1n sheet!

Monday, April 21st, 2014
7-8pm
Females: LH 102

Guest speakers include: Dr. Giselle Aerni,
Elizabeth Konklin (Office of Diversity/
Equality) and Special Victims Unit Campus

Police
Males: ITE C80

Guest speakers include: Dr. Tom Trojian,
Rob Britt (Attorney at Law), Dr. Scott
Brown and Special Victims Unit Campus

Police

Please contact Stephanie.bohannon@uconn.edu or
VYictoria.flowers@uconn.edu for more information!

106




I university of Connecticut

Appendix B: Resources
ConfidentialResources (Oi€ampus)

Student Health Services

Advice Nurses on call 24 hours a day, 7 days a week.

Assault Crisis Services available from &#pm, Monday Friday

234 Glenbrook &ad, Storrs

Phone: 860-486-2719 (Appointment Desk)

Phone: 860-486-4700 (24Hour Advice Nurse)

Student Health Services provides crisis and follipacare for victinsurvivors of sexual assault,
relationship violence, and stalking/ledical staff providdéree medical examinationsnedications, STD
testing and will assist in arranging referral services for evidence collection and crisis counseling.

. SAAYYAYI AY Hnmp:Z &SEdzZt FaaldAZ G F2NByaal |SEIlY
Health Sevices. This will be during the Fall and Spring semesters while classes are in session.| Student
Health Services is open from 8:00 am until 10:30 pm on weekdays and from 8:00 am until 3:30 pm on
weekends during the school year. If a Storrs campus studenvistim of sexual assault and needs| to

reach someone outside of those hours, they can reach a nurse on call 24/7 288&700 and
arrangements will be made for the victim to be met at Student Health Services by the Student Health
Services nurse on cahd by the SAFE nurs&he option of contacting a sexual assault crisis counselor
will also be made available.

Counselingand Mental Health Services

Therapist on call 24 hours a day, seven days a week.

Office hours 8:30am 4:30pm, Monday, Friday

Arjona Building, 337 Mansfield Road, Storrs

Phone: 860-486-4705

Website: www.counseling.uconn.edu

Counseling and Mental Health Services provides both immediate crisis intervention and therapy to
recent or past ictim-survivors of sexual violence, relationship violence, and/or stalKligerapists can
be accessed by appointment, watk or afterhours emergency.

Stronger Support Group

STRONERIs a confidential support and discussion group for UConn student vsttivivors ofsexual
violence and stalkingStronger provides a supportive, confidential environment and can help victim
survivors to gain strength and empowermerior more infomation, contact Counseling and Mental
Health Services.
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Reporting and Investigations

UConn Police Department

Available 24 hours a day, 7 days a week.

126 North Eagleville Roa8torrs

Phone: 860-486-4800

Website: www.police.uconn.edu

crimealerts@uconn.edu

The UConn Police aresponsible for all criminal investigations for-oampus crimeslin cases of
sexual or relationship violence or stalking, an officer from the Special Victims Unit is assigned as
the primary contact with the victinsurvivor throughout the investigationf-or offcampus crimes,

state or local police are responsible for investigatiotisinsure where to call, start with UConn Police.

Non-Confidential Campudased Resources

The Office of versity and Equity (including the Title IX Coordinator)

Wood HallFirst Floor

241 Glenbrook Road, Storrs

Phone: 860-486-2943

Website: www.ode.uconn.edu

ODE investigates complaints of sexual violence, relatipnsblence, and/or stalking when the

accused individual is a UConn student or employ@idents and employees who commit acts of

sexual violence, relationship violence and/or stalking are in violation of University policies and conduct
codes and may beubject to discipline up to and including expulsidnd ¢ A Gt S L- [/ 22 NRA
Associate Vice President Elizabeth Conklin is responsible for ensuring that all reports are investigated
and addressed at UConn.

Dean of Students Office

8am¢ 5pm, Mondayg Friday

Wilbur Cross Building, 2nd Floor, Room 203

233 Glenbrook Road, Storrs, CT 06269

Phone: 860-486-3426

Website: www.dos.uconn.edu

dos@uconn.edu

The Dean of Students Office can assist with academic and other concerns that arise after and assault,
including changes or modifications to class schedules, rescheduling exams, andlim®i2ean of
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Students @fice can explain the University investigation process and resources, and is available
throughout the course of the investigation to assist students with receiving resources and assistance.

Department of Residential Life

Rome Hall, Ground Floor

626 Gilbet Road Extension., Unit 1022, Storrs

Phone: 860-486-2926

Website: www.reslife.uconn.edu

Department of Residential Life staff members are knowledgeable about campus services and can help
victim-survivors receie assistance, including with the campus investigation process or assisting with
OKIy3Sa Ay K2dzaAy3aod w! Qa FyR IFff 5ANBOG2NA | NE

22YSyQa [/ SyidSN

Student Union, 4th Floor

2110 Hillside RoadStorrs, CT 06269

Phone: 0-486-4738

Website: www.womenscenter.edu

CKS 22YSyQa /SYdGdSNI LINPOARSAE | RG20F O0&sx adzlJ2 NI a
and investigations), information and referral services to individudls have, or think they might

have, experienced sexual assault, relationghip 2 f Sy OS> I yRk2NJ adlft1Ay3aod ¢
these services to students, staff, and faculty regardless of their gender identity.

Confidential Resources\Non-Campus)

NOTrequired to report to ODE.
All services are FREE and CONFIDENTIAL

Connecticut Sexual Assault Crisis Services, Inc

Each Center Provides:

w Hotline Services 24 hours/day 7 days/week

w 24 hour crisis counseling

w Informationandreferral

w Advocag for children and nofabusing parent

w Shortterm counseling for victims and their family and/or friends

w Support groups and more

w Community education programs dealing with sexual assault issues
w Community prevention programs dealing with sgfebncerns, etc.

109


http://www.reslife.uconn.edu/
http://www.womenscenter.edu/

I university of Connecticut
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1 0SS w 2Aftf
Statewide 24 Hour Toll Free Hotline (Whenidigthe number below, Telephone: 86456-91
the call is routed to the center closest tbK S Olbcatibng NI &
1-888-999-5545 English

1-888568-8332 Espaﬁol 365 Montauk Ave, New London, CT
06320

Telephone: 86442-0711
Sexual Assault Crisis Center of Eastern Connecticut

Willimantic Office
90 South Park Street Hartford Hospital
Willimantic, CT06226 80 Seymour St, Hartford, CT 06106

. Teleph : 4
Office: 860456-3595 and 8681237673 SNk 2t
Hotline: 860456-2789

. Manchester Memorial Hospital

New London Office 71 Haynes St, Manchester, CT 06040
165 State Street, Suite 405 Telephone: 86646-1222
New London, CD6320
Office 8664420604 Rockvlle General Hospital
Hotline: 860437-7766 31 Union Street

Email:weconnect@snet.net SO, (17 DISlEte
Telephone: 866872-050

Safe Haven of Greater Waterbury
29 Central Avenue

114 Woodland Street
Waterbury’ CT 06702 Hartford, Connecticut 06105
Office: 2035750388 Telephone: 866714-4000
Hotline: 203753-3613

Saint Francis Care

University of Connecticut Health
Center
Center for Women and Families of Eastern Fairfield County, Inc. Ra 263 Farmington Ave, Farmington, CT

Crisis Services 06032

- Telephone: 860679-2464
753 FairfieldAvenue
Bridgeport, CT 06604
Office: 203334-6154

Stamford Hospital
Hotline: 2033332233 30 Shelburne Road

Email:cwfservices@cwfefc.org Stamford, CT 06904

203-276-1000

22YSyQa /SYGdSNI 2F DNBFGSNI 5FYyo

2 West Street :
St Marys Hospital
Danbury, CT 06810 56 Franklin St, Waterbury, CT 06706
Office: 2B-731-5200 Telephone: 203709-6000
Hotline: 203731-5204
Email:womens.cntr@snet.net Waterbury Hospital

64 Robbins Street
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Women and Families Center
Meriden Office

169 Colony Street

Meriden, CT 06451

Office: 2032359297

Hotline: 23-2354444
Middletown Office

100 Riverview Center, Suite 274
Middletown, CT 06457
Office: 860344-1474

Fax: 86€846-5705

Hotline: 2032354444

New Haven Office

1440 Whalley Avenue

New Haven, CT 06511
Office: 2033895010

Fax: 2033895595

Hotline: 2032354444

YWCA of New Britain Sexual Assault Crisis
Services

New Britain Office

22 Glen Street

P.O. Box 2545

New Britain, CT 06051
Office: 8662254681

Hotline: 860223-1787 (Local)
Email:nbsacs@snet.net
Hartford Office

175 Main Street

Hartford, CT 06106

Office: 866241-9217

Hotline: 860547-1022 (Local)

Non-Confidential Other Resources

Office of Victim Services
The Office of Victim Services OV *

/| 2y ySOGA Odzi

Rape Crisis Center of Milford
70 West River Street

Milford, CT 06460

Office: 203874-8712

Hotline: 2038781212

The Center for Sexual Assault Crisis Counselir
and Education

700 Canal Street, Suite 226

Stamford, CT 06902

Office: 2033489346

Hotline: 2033292929

Emailiinfo@sacceet.org

Susan B. Anthony Project
179 Water Street
Torrington, CT 06790
Office: 860489-3798
Hotline: 8604827133

WdzR A OA | €

to provide services to victims of violent crime. OVS contracts withpmofit and public organizations
to provide services to crime victims. These services include, but are notditoitenformation and
referral, criminal justice support/advocacy, therapy, safety planning, group treatment/support,

111

NI} y OK X


file://///UCONN/PublicSafety/PSGroups/Clery/Annual%20Security%20Reports/nbsacs@snet.net
file://///UCONN/PublicSafety/PSGroups/Clery/Annual%20Security%20Reports/info@saccec-ct.org

I university of Connecticut

personal advocacy and assistance in filing applications for victim compensation. For more information,
call 711 or 1800-833-8134; go t028 Spring Street, Fourth Floor, Wethersfield, Connecticut; or visit
http://www.jud.ct.gov/crimevictiny .

Resources for Stalking Victims

The Connecticut Coalition Against Domestic Violence can assist wéimiolgt relief from stalking.
Please call its 24our hotline at $888-774-2900.Assistancecan be also be founfiilom a local
domestic violence organization listed below:

Region Agency Towns Covered

North West 2 2YSy Qa { |Sharon, Canaan, Cornwall, Cornwall, Cornwall, North Canaan,
Region Services Sharon Salisbury
(860)34-1900

Susan B. Anthony | Colebrook, Goshen, Hartland, Harwinton, Litchfield, Morris, Ney

Project Hartford, Norfolk, Torrington, Warren, Washington, Winchester
Torrington(860) 482
7L
Danbury 2 2YSy Qa |/ | Bethel, Brookfield, Danbury, New Fairfield, New Milford, Newtoy
Region Greater Danbury Redding,Ridgefield, Roxbury, Sherman, Waterbridge
(203)7315206

South West | Domestic Violence | Darien, New Canaan, Weston, Westport, Wilton, Norwalk
Region Crisis Center
Norwalk(203)853
0418

Domestic Abuse Greenwich
Center of Greenwich
YMCA(203)62P003

The Center for Bridgeport, Easton, Fairfield, Monroe, Stratford, Trumbull
Women & Families
of Eastern Fairfield
County, Inc.
(203)3849559
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Naugatuck
Valley Region

The Umbrella
Birmingham Group
Ansonia 203)736
9944

Ansonia, Beacon Falls, Derby, (Orange), Oxford, Seymour, She

Safe Haven of

Bethlehem, Cheshire, Middlebury, Naugatuck, Waterbury,

Greater Waterbury | Watertown, Wolcott, Woodbury
(203)5750036
North Central | Network Against East Windsor, Enfield, Somers, Stafford, Suffield, Windsor LocK
Region Domestic Abuse
Enfield(860)763
4542
Interval House Andover, Avon, Bloomfield, Bolton, Canton, Danbury, Easildgra
Hartford East Hartford, Farmington, Glastonbury, Granby, Simsbury, Tol
(860)5270550 Vernon, West Hartford
Central New Horizons Chester, Clinton, Cromwell, Deep River, Durham, East Haddam
Region Community Health | Hampton, Essex, lddam, Killingworth, Madison, Middlefield,

Center Middletown
(860)3473044

Middletown, Old Saybrook, Portland, Westbrook

Prudence Crandall
Center New Britain
(860)2256357

Berlin, Bristol, Burlington, New Britain, Newington, Plymouth,
Southington

Meriden-Wallingford
Chrysalis Meriden
(203)2381501

Meriden, Wallingford

South Central
Region

Domestic Violence
Services of Greater
New Haven
(203)7898104

Bethany, Branford, East Haven, Guilford, Hamden, Madison,
Milford, New Haven, North Branford, North Haven, Orange, We
Haven, Woodbridg
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North East Domestic Violence | Ashford, Chaplin, Columbia, Coventry, Hampton, Mansfield,
Region Program United Scotland, Willington, Willimantic, Windham
Services, Inc.
Dayville(860)774
8648
Domestic Violence | Brooklyn, Canterbury, Dayville, Eastford, Killingly, Plainfield,
Program United Pomfret, Putnam, Sterling, Thompson, Union, Woodstock
Services, Inc.
Willimantic(80)456
9476
South East 2 2YSy Q& |/ |Bozrah, Colchester, East Lyme, Franklin, Grisv@stuton,
Region Southern CT New | Lebanon, Ledyard, Lisbon, Lyme, Montville, New London, North
London(860)701 Stonington, Norwich, Preston, Salem, Sprague, Stonington,
6000 Voluntown, Waterford
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Sexual Violence, Relationship Violence, Stalking Reporting and Resources Brochure

If You Have Experienced
Sexual Violence, Relationship
Violence, or Stalking

Immediate steps

+ Go to a safe place. Your RA’s room, a friend’s
room, or any open offices on campus.

« Call someone you trust. A friend, family member,
or victim advocate are good resources. You do
not have to go through this alone.

« Preserve evidence. After sexual violence, do
not shower until you have considered whether
to have a no-cost sexual assault forensic exam
within 120 hours of the assault. You do not need
to make a formal report or press charges to have
a sexual assault forensic exam. Save the clothes
you were wearing (unwashed) in a paper or
cloth bag. After sexual violence, relationship
violence, and/or stalking, take photos of any
damage or injury and keep communication
records (i.e. texts, emails, letters)

Within 24 hours

+ Seek out support. You may want to turn to an
advocate or counselor for support and advice.
They will talk with you about your options for
additional support services and reporting

« After unwanted physical contact, get medical
attention. A medical provider can chi
and treat pt
infections, and pregnancy. You do not need
to make a formal report or press charges to
receive medical care.

At any time

« Consider making a formal report. You are
encouraged to report what happened to both
the police and the Offic Diversity and Equity
(ODE). You can decide h: you would
like to participate in any investigation process.

+ UConn can help. Campus-based resources, like
the Dean of Students Office, can help you with
changes to your housing, classes, work, and
more. You do not need to make a formal report
or press charges to receive help from UConn.

UConn’s Commitment to a Safe
and Supportive Community

UConn is committed to creating and maintaining
a campus environment free from all forms of
sexual violence, relationship violence, and
stalking. All reports are taken with the utmost
serlousness. Retaliation against any person
who makes a report is strictly prohibited.

You are not alone. You do not have to make a
formal report or press charges to receive support.
The resources listed in this brochure can help with
a range of assistance measures, including: medical
and counseling services; academic support;
modifications to working and living situations;
assistance with transportation, financial aid

visa and immigration issues; enacting University
No-Contact Orders; referrals to legal and advocacy
services; and more.

Employee Reporting

The University cares deeply about supporting victim-
survivors and protecting v safety. Therefore
under UConn's Sexual Assault Response Policy, most
employees who witness or receive a report of sexual
assault must report the incident to the Office of
Diversity and Equity (ODE). Exceptions include
employees who are empowered by law to maintain
confidentiality, such as those in Student Health
Services, and Counseling and Mental Health Services.

Under the federal Clery Act, many employees also
have a duty under federal law to report crimes to
the UConn Police Department. Their report to police
will include the date, time, and place of the incident,
but not the identity of the victim-survivor.

UCON

UMVERSITY OF CONNECTICUT

Office of Diversity and Equity
and the Title IX Coordinator

o8/2015
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Sexual Violence
Relationship Violence
Stalking

titleix.uconn.edu

What is Sexual Violence*?
Sexual violence is any unwanted physical contact
with the intimate parts of a person’s body for the
purposes of sexual gratification, humiliation, or
degradation. Sexual violence can happen to
anyone, regardless of gender.

What is Consent*?

An understandable exchange of affirmative words
or actions, which indicate a willingness to participate
in mutually agreed-upon sexual activity. Consent
must be informed and freely and actively given. It
is the responsibility of the initiator to obtain clear
and affirmative responses at each stage of sexual
involvement. Consent to one form of sexual activity
[like kissing] does not imp nsent to other forms
of sexual activity [like sex]. The lack of a negative
response is not consent. An individual who is
incapacitated by alcohol and/or other drugs, both
voluntarily or involuntarily consumed, may not give
consent. Past consent of sexual activity does not
imply ongoing future consent.

What is Relationship Violence*?
Relationship violence (also known as intimate
partner, dating, or domestic violence) is a pattern
of behavior in an intimate relationship used to
establish power and control over another person
through fear and intimidation. Relationship violence
can be verbal, emotional, and/or physical. Examples
include: slapping, pulling hair, name calling, damaging
property, and threats of abuse or physical harm.

What is Stalking*?

Stalking involves any behaviors or activities occuring
on more than one occasion that collectively instill
fear in the victim and/or threaten her/his safety,
mental health, and/or physical health. Examples
include: non-consensual communications (in person,
text, phone, social media, email), surveillance, or
showing up at the targeted person’s classroom

or workplace.

“Please note that these definitions are contained within
uUConn’s Student Code and are not the same standard
applled In a law enforcement proceeding.
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Reporting and Investigations Confidential Resources Confidential Resources Non-Confidential Resources
- (On-Campus) (Off-Campus) (On-Campus)
NOT required to report to ODE NOT required to report to ODE Required to report to ODE
All services are free and confidential
Student Health Services Dean of Students Office
Advice Nurse on call 24/7: 860.486.4700" Connecticut Sexual Assault Crisis Services, Inc. ., Monday - Friday
ng, Second Floor

234 Glenbrook Road, Storrs Statewide Hotline: 1.888.999.5545 (24/7) i s Build
s Spanish Hotline: 1.888.568.8332 (24/7 ok Road, Storrs
the right to report assaults without further R o jos.uconn.edu | dos@uconn.edu

participation in any Investigation.

Support for victim-survivors

+ Crisis and short-term

+ Information and referral services, including
to legal assistance

+ Hospital, pc

sexual violence

UConn Police Department
Available 24 hours a day, 7 days a week
Road s
ce.uco u

and court accompaniment

4 Storrs-Mansfield and Avery Point Areas
criminal investigations .

Local Hotline: 8
Sexual Assault

astern Connecticut

Counseling and Mental Health Services (CMHS)

Therapist on call 24/7: 860.486.4705"

Office hours 8:30 a.m. - 4:30 p.m., Monday - Friday Waterbury Area
ding, 337 Mansfield Road, Storrs Local Hotline: 203.753.3613

4705 | counseling.uconn.edu Saf

Department of Residential Life
RA’s and Hall Directors are on call 24/7
during the academic year
Commons, Ground Floor
ad Extension, S

UConn Police

ntion and therapy for = i e Ron
Torrington Area

Local Hotline: 860.482.7133
Susan B. Anthony Project
179 Water Street, Torring

The Office of Diversity and Equity (ODE)
and the Title IX Coordinator

Available 8 a.m. - 5 p.m., Monday - Friday
d Hall, First Floor

ad, Storrs

0 a.m. - 4:30 p.m. daily Hartford Area

titleix.uconn.edu
Local Hotline: 860.547.1022 + Manages cha
code and policy Stronger SuppOTt Graup YV xua t Crisis Services
ndividual is a UConn Contact CMHS for meeting times: ) Wkt Caritin

86'0.486‘4705 8 a.m. - 5 p.m., Monday - Friday
Stamford Area S loo

Local Hotline: 20:
C for Sex

less of whether the incident(s)
npus

who violate University
may be su

nseling & Education
Stamford

bject to

Connecticut Coalition Against Domestic Violence
Statewide Hotline: 1.888.774.2900 (24/7)
ish Hotline: 1.844.831.9200 (24/7)

While a victim-survivor’'s conversation with any
University employee will be kept private (will not be
shared unnecessarily with others), only a conversation
with a confidential resource can be kept confidential * Support tim-survivors of domestic or dating

(will not be shared with anyone without the express
consent of the victim-survivor),

titleix.uconn.edu

Access, Security and Maintenanagf Campus Facilities

STORRS, MAIN CAMPUS

During normal business hours the administrative and academic facilities at UConn are open and
accessible to students, staff, faculty and visitors of the university. After nornsaldms hours and

during breaks these facilities are locked and only accessible to authorized individuals. UConn Police
officersconduct routine security and safety patrols of the academic and administrative buildings to
monitor conditions and report anyrnusual circumstances.

i/ 2 yDivigianof Public Safetis composed of th&ConnPoice DepartmentOffice of Emergency
ManagementUConnFireDepartment and the Officef the Fire Marshal and Building Inspectoie
UConnDivisionof Public Safethas a very simple phsophy of servicePersonnebf the UConn

Divisionof Public Safetgre dedicated to maintaining the campus as a safe and pleasant place in which
to live, visit, work and study.

Facilities and landscaping at tB¢orrsCampus are maintained in a manner thanhmizes hazardous
conditions. UConRolice regularly patrol the campus and report malfunctioning lights and other
unsafe physical conditions to Facilities Operations for correction. Members of the Student
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Government occasionally canvass the campus, talte of safety concerns (i.e. potholes, dimly lit

areas, unsanctioned paths, blue lights, etc.) and present the concerns to the campus administration
and facilities. Other members of the University community are helpful when they report equipment
problemsto UConn Police or to Facilities Operations. Facilities Operations has a procedure to handle
all emergency requests.

UConn Policare assigned to th&torrs, Main Campugd heir contact number 860-486-480Q
Emergency fire and medical services arediad by theUConnFire Department.

UConnFacilitieOperations& BuildingServices

UConnFacilities Emergencies860-486-3113

Regular RequestsComplete &5ervice Request

Work Order Process

Purpose:To define the procedures for requesting maintenance and housekeeping service for the
university.

General Information:The Facilities Operations department handles 24 hour maintenance requests for
the university.The Work Order Control Center provides a point of contact for the entire campus. This
group acts as the communication center for all complaints, requests for repairs, and emergencies.

Procedure:All emergency requests should be called in to Work OrdetrGlost extension 63113 or 6
3114. Basic operational and/or routine maintenance services should be submitted via the Facilities
DepartmentSelf Service System

ProcessThe customer will provide the following information for service requests:

Customer name and phone number

Location (building, floor, room number, etc.)

Alternate contact name if possible and their phone number

Department name

Detailed description of problem

KFS coding (may be needed for departments that are charged for services)

= =4 4 8 -8 4

A work order will be assigned to the appropriate shop and issued a priority code. Priority codes are
defined below:

Priority code #1is assigned to emergency requests that could itdsuan immediate or imminent
threat to life, or severe property damage: i.e.: animal lab temperature too high/low, flooding, no
power, broken window.

Priority code #2is assigned to building maintenance requests that will not result in injury or have a
negative impact on the department: i.e.: broken toilet seat, squealing from worn belt, leaky faucet,
broken light sensor.
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Priority code #3is assigned to minor maintenance routine requests: i.e.: ceiling tile replacement,
hanging pictures or coat racksallast replacement.

The customer will receive a service requestber for tracking and follow up purposes along with the
shop assigned the repair. The supervisor will assign the job to the appropriate staff that will in turn
contact the requester and pesfm the service workA customer response tag will be left for the
requester in order to communicate the status of the job.

After the work order has been completed and closed out, Facilities Operations will send out at random,
Customer Satisfaction Sunsto help ensure that the customer is receiving quality service in a timely
manner.

In order to see the full Storrs campu
map, click here:
http://clery.uconn.edu/mapand

geography/

The Depot Campus

During normal business hours the administrative and academic facilitibe &epotCampusare open

and accessible to students, staff, faculty amsitors of the university. After normal business hours and
during breaks these facilities are locked and only accessible to authorized individuals. UConn Police
officers conduct routine security and safety patrols of the academic and administratidenigsilto

monitor conditions and report any unusual circumstances.

Facilities and landscaping at tBepotCampus are maintained in a manner that minimizes hazardous
conditions. UConn Police regularly patrol the campus and report malfunctioning lightstteerd
unsafe physical conditions to Facilities Operations for correction.

UConn Policare assigned to thBepotcampus Their contact number 8604864800 Emergency
fire and medical services are handled by th@onnFire Department.
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UCONN REGIONACAMPUSES

UEUNN | AVERY POINT

The University of Connecticut at Avery Point is located on the Connecticut shoreline, in the city of
Groton, at the mouth of the Thames River. It is an open campus, situated on 72 acres of land,
containing 27 buildings, I3arking lots facilitating approximately 750 vehicles. It is a commuter
campus with no residence halls. In addition to University of Connecticut students, faculty, and staff,
the University leases building, office, and parking space to several other @oityrand government
agenciesDuring normal business hours the administrative and academic facilities at UConn
are open and accessible to students, staff, faculty and visitors of the university. After normal
business hours and during breaks these fai@sitare locked and only accessible to authorized
individuals. UConn Police officers conduct routine security and safety patrals bfildings

to monitor conditions and report any unusual circumstancieacilities and landscaping at the
Avery PoinCamyus are maintained in a manner thatinimizes hazardous conditions.

UConn Policare assigned to the Avery Pordampus Their contact number 860- 405-9088.
Emergency fire and medical services are handled by the Groton City Fire Department and Groton
Ambulance.

For more information about the campusee: http://www.averypoint.uconn.edu/index.php
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Avery Point Campus: Maintenance of Campus Facilities

Facilities and landscaping at theery PointCampus are maintained in a manner tmainimizes
hazardousonditions.UConnPolice regularly patrol the campus and report malfunctioning lights and
other unsafe physical conditions to Facilities Operations for correction. Members of the Student
Government occasionally canvass the campus, take note of safety concerns (i.e. potholes, dimly lit
areas, unsanctioned paths, blue lights, etc.) and present the concerns to the campus administration
and facilities. Other members of the University commuaity helpful when they report equipment
problems to the UConn Police or to Facilities Operations. Facilities Operations has a procedure to
handle all emergency requests. Facilities assign a Priority code #1 to emergency requests that could
result in aninmediate or imminent threat to life, or severe property damage: i.e. flooding, no power,
broken windows.
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UEUNN | SCHOOL OF LAW

The Hartford Substation is located on the campus of the UConn School of Law in downtown Hartford.
UConn police dicers from this substation cover the law school and the greater Hartford Regional
Campus, located a short distance away in the Town of West Hartford. Each campus has five buildings
and no residencéalls. Both are open campus&uring normal business hosithe administrative and
academic facilities at UConn are open and accessible to students, staff, faculty and visitors of the
university. After normal business hours and during breaks these facilities are locked and only
accessible to authorized individls. UConn Police officers conduct routine security and safety patrols
of all buildings to monitor conditions and report any unusual circumstances.

UConn Policare assigned to thelConn School of Lawhe campus is also supported by the Hartford
PoliceDepartment The contact number for UConn Police at the Hartford Substation is53®86173.

For more information about the campusee http://www.law.uconn.edu/

UConn School of LawMaintenance of Camps Facilities

Facilities and landscaping at th&ConnSchool of Laware maintained in a manner thatinimizes
hazardousconditions.UConnPolice regularly patrol the campus and report malfunctioning lights and
other unsafe physical conditions to Facikti®perations for correction. Members of the Student
Government occasionally canvass the campus, take note of safety concerns (i.e. potholes, dimly lit
areas, unsanctioned paths, blue lights, etc.) and present the concerns to the campus administration
andfacilities. Other members of the University community are helpful when they report equipment
problems to the UConn Police or to Facilities Operations. Facilities Operations has a procedure to
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handle all emergency requests. Facilities assign a Priodiy #£1 to emergency requests that could
result in an immediate or imminent threat to life, or severe property damage: i.e. flooding, no power,
broken windows.

Uc UN N | GREATER HARTFORD

The University o€onnecticut Greater Hartford campus is located oa ¢ity of West Hartford. It is an

open campus, situated58 acres of land. It is a commutemnepus with no residence hallBuring

normal business hours the administrative and academic facilities at UConn are open and accessible to
students, staff, facty and visitors of the university. After normal business hours and during breaks
these facilities are locked and only accessible to authorized individuals. UConn Police officers conduct
routine security and safety patrols afi buildings to monitor conttions and report any unusual
circumstances.

UConn Policare assigned to th&reaterHartford campus Their contact number is 866705173
Emergency fire and medical services are handled byMhst HartfordCity Fire DepartmeniThe
ambulance services currently American Medical Response (AMR).

For more information about the campusge: http://hartford.uconn.edul/.

Greater Hartford Campus: Maintenance of Campus Facilities

Facilities and landscapirg the Greater Hartford Campus are maintained in a manner tiiatmizes
hazardousconditions.UConnPolice regularly patrol the campus and report malfunctioning lights and
other unsafe physical conditions to Facilities Operations for correction. Menobéns Student
Government occasionally canvass the campus, take note of safety concerns (i.e. potholes, dimly lit
areas, unsanctioned paths, blue lights, etc.) and present the concerns to the campus administration

123


http://hartford.uconn.edu/

I university of Connecticut

and facilities. Other members of the Warsity community are helpful when they report equipment
problems to the UConn Police or to Facilities Operations. Facilities Operations has a procedure to
handle all emergency requests. Facilities assign a Priority code #1 to emergency requestddhat cou
result in an immediate or imminent threat to life, or severe property damage: i.e. flooding, no power,
broken windows.
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U B D N N | STAMFORD

The Stamford campus is located in downtown Stamford. It consists of an academic building and a three
level paking garageThis property is located several city blocks from the campus. It is privately owned
and the residents pay rent directly to the owner. Emergency service at this location, if required, is
provided by the City of Stamfordhe campus is opendm 7: 00 a.m. until 11:00 p.m. Monday thru
Thursday, 7:00 a.m. until 5:00 p.m. Friday and Saturday. The campus is closed on Sundays and major
holidays. Emergency access after normal business hours is avayataathcting the police at 20251-

9508.

UCaon Policeare assigned to thestamfordcampus Emergency fire and medical service is handled by

the Stamford Fire Department and Stamford Emergency Medical Service (SEMS).

The contact number for UConn Police at Btamfordcampus i203-251-9508

Formore information about the campusge http://stamford.uconn.edul.
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Stamford Regional Campus: Maintenance of Campus Facilities

Facilities and landscaping at the Stamford Campus are maintained in a ntaanetinimizes

hazardous conditiondVhen UConn Police patrol the Stamford campus they report lights out, potholes

in the parking garage and any unsafe conditions in the surface of the sidewalks to Facilities. During the
winter season UConn Police notdfany snow or icing conditions to the garage ramps, third level
uncovered garage area, and sidewalks around campus to prevent hazardous conditions for vehicles
and pedestrians. Blue phones are tested monthly by UConn Police and problems are reported
immediately for priority repair. Stamford Campus facilities manager provides an updated emergency
contact list to UConn Police. Emergencies issues handle though the list are but not limited to flooded
boiler room, broken windows, generator failure, fire alammalfunctions, snow and ice conditions.
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U c U NN | rorrinGTON

The University of Connecticut at Torrington is an open campus, situated on 104 acres of land, containing
2 buildings, a parking lot that facilitates approximately 260 vehicles. It is a canroampus with
approximately 250 students with no residence halls. The University has approximately 70 employees at
the Torrington Campus.

UConn Police Officers from the Waterbury Police Substgi#drol this campus.

The contact number for UConn Polakethe Waterbury campus &03-236-9950.

For more information about the campusee: http://torrington.uconn.edul/.
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Torrington Regional Campus: Maintenance of Campus Facilities

Facilities and Landscaping an@intained in a manner that minimizes hazardous conditidrigoughout

the entire calendar year, Facilities canvass the entire campus and make notes of safety concerns (i.e.
potholes, lighting issues, etc.) and present the concerns to Administrationaamldi€s. Other members

of the University community are helpful when they report equipment problems to Facilities Operations
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and Services. Facilities Operations has a designated emergency contact procedure to handle hazardous
conditions after facilitiemormal working hours.

UCONN

The University of Connecticut at Waterbury is located on East Main Street in the center of the city. Itis

an open campus, situated on approximately one acre, containing one building with three floors and an

attached parking garage with 3 levels, which facilitates approximately 280 vehicles. The campus also
utilizes a town parking garage across the street. It is a commuter campus with approximately 1100

Students with no residence halls.

UConn Policare assignedo the Stamfordcampus Officers at this location provide police services for

the Waterbury and Torrington campuses

The contact number for UConn Police at the Whtey campus is 20236-9950.

For more information about the campusee: http://waterbury.uconn.edul.

WATERBURY

Waterbury Regional Campus: Maintenance of Campus Facilities

Facilities and Landscaping are maintained in a manner that minimizes hazardous conditions. UConn
Police regularly patrol the oapus and report malfunctioning lights and other potentially unsafe physical
conditions to Facilities for correction. Throughout the entire calendar year, Officers and Facilities
canvass the entire campus and make notes of safety concerns (i.e. potighésgl issues, blue lights,

etc.) and present the concerns to Administration and Facilities. Emergency blue phones are tested a
minimum of 4 times per calendar year by Officers. Other members of the University community are
helpful when they report eqpment problems to the UConn Police or to Facilities Operations and
Services. Facilities Operations has a designated emergency contact procedure to handle hazardous
conditions after facilities normal working hours.
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Regional Campuses
See:http://uconn.edu/about -us/campuses/
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Annual Disclosure of Crime Statistics

As required by the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Ac
(Clery Act), the UConn Polibeparty Sy 1 Qa &SI NI & ONARYS &l fydadbasisOa |
in accordance with the definitions of crimes provided by the FBI for use in the Uniform Crime Reporting
(UCR) system. The report includes statistics for the pusvihree yearsancerning crimes that occurred

within Clery geographgnd were reported to UConn Police or desiggthtampus officials. Additionally,

these statistics include persons referred for campus disciplinary action for casgequired by the

Clery Act, inclding liquor and drug law violations and illegal weapons passasStatistical information

for certain offcampus locions or property owned or controlled by the University, as well as public
property within or immediately adjacent to and accessibt@frcampus, are collected or requested from

the neighboring police department€rimestatisticsareincluded in the report that wereobtained from

the following sources: UConn Polic@onnecticut State Police, Hartford Police, West Hartford Police,
Groton Police, Groton City Police, Stamford Police, Torrington Police, and Waterbury Police, and
individuals identified as Campus Security Authorities. For statistical purposes, crime statistics reported
to any of these sources are recorded in the calendar yeavhich the crime was reported. A written
request for statistical information is made on an annual basis to all Campus Security Authorities.

All of the statistics are gathered, compiled, and reported to the University community via the Annual
Securityand Fire Safety Report, which is published by the University of Connecticut Clery Compliance
Department, part of theivisionof Public Safety. The UConn Clery Compliance Department submits the
annual crime statistics published in the Report to the Deperit of EducationOB. The statistical
information gathered by the Department of Education is available to the public througb@gvebsite.

Note: As the FBI, in its own crime report, notes: Caution should be exercised in making angnmpeis
compaisons of schools, as University/ college crime statistics are affected by a variety of factors. These
include: demographic characteristics of the surrounding commuréttyo of male to female students,
numbers of on campus residents, accessibility of idetsisitors, and size enrollment.

Clery Act Reporting Descriptions

For purposes of reporting statistics, the University must distinguish criminal offenses according to where
they occur. Geographic locations are defined as follows:
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OnCampus: (1) Anyuiding or property owned or controlled by an institution within the same
reasonably contiguous geographic area and used by the institution in direct support of, or in a manner
NEflGSR (23 GKS AyalAaddziazyQa S RazDR)miy2oyildirig orlLdzNL.
property that is within or reasonably contiguous to the area identified in paragraph (1), that is owned by
the institution but controlled byanother person, is frequently used by students, and supports
institutional purposes (suchsgood or retail vendor).

Non-Campus Building or Property: (1) Any building or property owned or controlled by a student
organization that is officially recognized by the institution; or (2) any building or property owned or
controlled by aninstitution & A& dzASR Ay RANBOG adzLIR2 NI 2F3 21
purposes, is frequently used by students, and is not within the same reasonably contiguous geographic
area of the institution.

Public Property: All public property, incladi thoroughfares, streets, sidewalks, and parking facilities,
that is within the campus, or immediately adjacent to and accessible from the campus.

Hate crimes are crimes that manifest evidence that the victim was intentionally selected because of the
vidhAYQa&a | OlGdzkf 2NJ LISNOSAGBSR NI OS o6w! 03X NBfAIAZ2Y
disability (D), National Origin (NO)*, and Gender Identity (Gl)*. Reportable crimes that are reported as
hate crimes in the chart are coded in rowch@te crimes. Additional categories for reporting hate crime

data for 2013and 2014,include larceny, simple assault, intimidation, and destruction, damage, or
vandalism of property.

It includes persons not arrested for liquor law violations, drug law vaiat or illegal weapons
possession, but who were referred for campus disciplinary action. A referral for campus disciplinary
action for violation of University policies regarding alcohol, drugs, or weapons does not necessarily mean
that a violation of lawhas occurred. Referrals that were the result of arrest or citation are reflected
elsewhere in the chart. Data reported for the number of individuals referred for campus disciplinary
action are from the office of Community Standards and Residential |ptetse

*additionsfrom 2013VAWA Amendments to the Clery Act statutory regulations.

Classifying Crime Statistics

The statistics are published in accordance with the standards and guidelines used by the Federal Bureau
of Investigation Uniform Crime Repimg Handbook and the Clery Act.
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The number of victims involved in a particular incident is indicated for the following crime classifications:
murder/non-negligent manslaghter, negligent manslaughtesex offenses, and aggravated assault. For
example, ifan aggravated assault occurs and there are three victims, this would be counted as three
aggravated assaults in the crime statistics chart.

The number of incidents involving a particular offense is indicated for the following crime categories
(includes me offense per distinct operation): robbery, burglary, larceny, and arson. For example, if five
students are walking across campus together and they are robbed, this would count as one instance of
robbery in the crime statisticshart. Incases of motor Maicle theft, each vehicle stolen is countdd.

cases involving liquor law, drug law, and illegal weapons violations, each person who was arrested is
indicated in the arrest statistics. If an arrest includes offenses fotipteiliquor or drug law violabns,

it is only counted as a drug law violation since it is the more egregious offense.

¢CKS adFdAadAaoa O LI dzNB R NB/ RISONG AiXKySe aavSBSFEMNINE RT ZF NI N
illegal weapons violations indicate the number of peaple are referred to the student conduct system

in the Office of Community Standards and the allegation falls under a Clery definition. Such statistics
indicate Community Standards received a referral and a record of the action is on file. Whether or not
thS adGdzZRSy i A& 7¥2dzyR TheNSRidehIZgtas rio imPact o Sahisticdl kepoitingd A y 3

Statistics for hate crimes are counted in each specific Clery reportable crime category and therefore are
part of the overall statistics reported foraeh year. The only exception to this is the addition of a-bias
motivated simple assault resulting in bodily injury; the law requires that this statistic be reported as a
hate crime even though there is no requirement to report the crime in any other drf@aompliance
document.

Definitions of Reportable Crimes

Murder and Nonrnegligent Manslaughter The willful (nomegligent) killing of one human being by
another.

Negligent ManslaughterThe killing of another person through gross negligence.

Sex Ofenses* Any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent.

1 Rape The Penetration, no matter how slight, of the vagina or anus with any body part actpbje
oral penetration by a sex organ of another person, without the consent of the victim, including
instances in which the victim is incapable of givangsent.
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1 Fondling The touching of the private body parts of another person for the purpose ofasexu
ANF GAFAOIGA2Y T FT2NOAOE @ YyRk2NJ F3IlFAyad aGKFG L
where the victim is incapable of giving consent because of his/her youth or because of his/her
temporary or permanent mental incapacity.

1 Incest Non-forcible sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

1 Statutory Rape NonHorcible sexual intercourse with a person who is under the statutory age of
consent.

Robbery:The t&ing or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force, violence, and/or causing the victim fear.

Aggravated AssaultAn unlawful attack by one person upon another for the purpokmflicting severe

or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by
means likely to produce death or great bodily harm. It is not necessary that injury result from an
aggravated assault when a gunjflen or other weapon is used which could or probably would result in

a serious potential injury if the crime were successfully completed.

Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this
definition indudes: unlawful entry with intent to commit a larceny or a felony; breaking and entering

with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the
aforementioned.

Motor Vehicle Theft:.The theft or attempted thefof a motor vehicle. (Classify as motor vehicle theft all
cases where automobiles are taken by persons not having lawful access even though the vehicles are
later abandoneeincluding joy riding.)

Arson:Any willful or malicious burning or attempt to bunnith or without intent to defraud, a dwelling,
house, public building, motor vehicle or aircraft, personal property, etc.

Liguor Law Violations:The violation of laws or ordinances prohibiting: the manufacture, sale,
transporting, furnishing, possessing mtoxicating liquor; maintaining unlawful drinking places;
bootlegging; operating a still; furnishing liquor to a minor or intemperate person; using a vehicle for
illegal transportation of liquor; drinking on a train or public conveyance; all attemptstamit any of

the aforementioned. (Drunkenness and driving under the influence are not included in this definition.)
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Drug Abuse ViolationsViolations of state and local laws relating to the unlawful possession, sale, use,
growing, manufacturing, and madg of narcotic drugs. The relevant substances include: opium or
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol,
methadone); and dangerous nararcotic drugs (barbiturates, Benzedrine).

lllegal Weapons L PossessionThe violation of laws or ordinances dealing with weapon offenses,
regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly
weapons, concealed or openly; furnishing deadly weapons to minors; alieaegsiisg deadly weapons;

all attempts to commit any of the aforementioned.

Hate Crimeshate (bias) related crimes are reported by the type of bias as defined above on for the
following classifications: murder/nenegligent manslaughter, negligent manslatey, sexoffenses,
robbery, aggravated assault, burglary, motor vehicle theft, arson (see definitions above) and larceny,
vandalism, intimidation, and simple assault (see definitions below).

Larceny The unlawful taking, carrying, leading, or riding avedyproperty from the possession or
constructive possession of another.

Vandalism To willfully or maliciously destroy, injure, disfigure, or deface any public or private property,
real or personal, without the consent of the owner or person having dystr control by cutting,
tearing, breaking, marking, painting, drawing, covering with filth, or any other such means as may be
specified by local law.

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to
actual physical attack.

Simple AssaultAn unlawful physical attack by one person upon another where neither the offender
displays a weapon, nor the victisuffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teeth, possible internal injury, severe laceration or loss of consciousness.

If a hate crime occurs where there is an incident involving intimidation, vandddiszeny, simple assault
or other bodily injury, the law requires that the statistic be reported as a hate crime even though there

is no requirement to report the crime classification in any other area of the compliance document.

A hate or bias related erie is not a separate, distinct crime, but is the commission of a criminal offense
which was motivated by the offender's bias. For example, a subject assaults a victim, which is a crime. If
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the facts of the case indicate that the offender was motivateddmmit the offense because of his bias
against the victim's race, sexual orientation,.fice assault is then also classified as a hate/bias crime.

Violence Against Women Act Amendments to Clery: New Crimes

On July 14, 2014, the Department of Edic&ty A a&ddzSR | G5SFNJ / 2t St 3dzS
information on compliance with the 2013 Violence Against Women Act amendments to the Clery Act.
To read this lettersee http://www.ifap .ed.gov/dpcletters/GEN1413.htm|

N

I OO2NRAY3I G2 GKAa tSHGGSNE GKS F'YSYyRYSyida 2 (K
domestic violence, dating violence, and stalking in accordance with section 40002(a) of the Violence
Against Women Act of 199as follows:

G52YSaidAroOyPied SlyOSESt 2ye 2NJ YAARSYSI:y2NI ONRYS 2
Acurrent or former spouse or intimate partner of the victim,

A person with whom the victim shares a child in common,

Aperson who is cohabitating with or hashabitated with the victim as a spouse or intimate
partner,

1 Aperson similarly situated to a spouse of the victim under the domestic or family violence laws of
the jurisdiction receiving grant monies [under VAWA], or

I A X 4 A x

1 Anyother person againstan adult &2 dzi K @A OGAY K2 A& LINRGSOGSR
the domestic or family violence laws of the jurisdictiga.

G5F Ay 3 YBR2ffaSyadsaéz £ Sy OS O2YYAGGSR o0& || LISNRZ2Y
1 Whois or has been in a social relationship of a romantic or intimate natitfethe victim; and

1 Wherethe existence of such a relationship shall be determined based on a consideration of the
following factors:

2|n Connecticut, it is illegal for someone to physically assaulk stghreaten you even if that person is a member of your family or household, or is
someone you have dated. Connecticut defines family or household member to include any of the following persons regénéiesgef Spouse or

former spouse, Parents ¢heir children, Persons related by blood or marriage, Persons other than those related by blood or marriage but whiypresent
reside together or have resided together (e.g.; roommates), Persons who have a child in common regardless of whethez tvey hesn married or

lived together, Persons who are currently in or who have recently been in a dating relationship. Please note that cofleggaes@re included in the

data below for domestic violence.
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1 Thelength of the relationship;
1 Thetype of relationship; and
§ Thefrequency of interaction between the persons involvediikK S NBf | G A2y & KA LJDE

G{aF tYISNHyW=E aSy I IAy3IT Ay | O2dzNAES 2F 02y RdzO0 RANJ
reasonable person to

1 Fearfor his or her safety or the safety of others; or
T ufferadzoadl yaAlrt SY2GA2ylf RAAGNBEEDE

Crime Statistics: Gfenses Reported
Storrs CampugMain Campus)

2012 Total Offenses Location
Non-Campus Building or
Crime Category 2012 Incidents | Residence Halls| On Campus| Public Property Property
Murder/ Nor+ 0 0 0 0 0
Negligent
Manslaughter
Negligent 0 0 0 0 0
Manslauglher
Robbery 0 0 0 0 0
Aggravated Assault 1 1 1 0 0
Burglary 39 10 38 0 1
Motor Vehicle Theft 17 0 17 0 0
Arson 2 1 2 0 0
Liquor Violations 20 4 20 0 0
(arrests)
Liquor Violations 554 550 554 0 0
Referrals
Drug Violations 206 93 193 13 0
(arrests)
Drug Violations 177 158 177 0 0
Referrals
Weapons 6 2 4 2 0
(arrests)
Weapons 1 1 1 0 0
Referrals
2012 NonForcible 0 0 0 0 0
Sex Offenses
2012 Forcible Sex 13 9 13 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAVéAingprequirements.

135



I university of Connecticut

Storrs Campu@Vain Campus)

2013¢ 2014 Total Offenses Location
S Non-Campus Building
< S or Propety
= § Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 0/0 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 0/0 0/0 0/0 0/0
Manslaughter
Rape 18 43 0 11/27 16/43 0/0 2/0
Fondling 7 10 0 7/8 7/10 0/0 0/0
Incest 0 0 0 0/0 0/0 0/0 0/0
Statutory Rape | 0 0 0 0/0 0/0 0/0 0/0
Robbey 1 2 0 0/0 0/2 0/0 1/0
Aggravated 2 8 0 1/3 2/8 0/0 0/0
Assault
Burglary 33 29 0 22/11 31/25 0/0 2/4
Motor Vehicle | 14 16 0 0/0 14/13 0/0 0/3
Theft
Arson 0 11 0 0/4 0/6 0/0 0/5
Liquor Violations | 14 56 0 1/8 14/34 0/1 0/21
(arrests)
Liquor Violations | 483 750 0 436/716 483750 0/0 0/0
Referrals
Drug Violations | 178 161 0 94/88 164/148 13/0 1/13
(arrests)
Drug Violations | 125 269 0 52/158 125/269 0/0 0/0
Referrals
Weapons 6 4 0 0/0 5/3 1/0 0/1
(arrests)
Weapons 1 0 0 0/0 1/0 0/0 0/0
Referrals
Domeste 15 6 0 12/4 14/6 1/0 0/0
Violence
Dating Violence | 8 26 0 0/10 8/23 0/1 0/2
Stalking 6 30 0 1/1 6/29 0/0 0/1

See previous page for 204&tistics

The 2013/2014 statistics are classified including VAWA required crimes.
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CleryRequired
Hate Crime @enses
Storrs CampugMain Campus)
201220132014
2012
Location Crime Bias
3 in Residencédall Vandalism Race
1 on Campus Intimidation Race
2013
Location Crime Bias
1 on Campus Vandalism Race, Sexual
Orientation
1 on Campus Vandalism Race, Religion
1 on Campus Vandalism Religion
1 in Residence Hall Vandalism Race
2014
1in Residence Halll  Intimidation | Race

In 2014 there were no unfounded Clery required hate offenses for the Storrs Campus
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Depot Campus
Depot Campus was garated from Storrs Main campus for reporting purposes based on assessor

recommendations
2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Halls| On Campus| Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 1 N/A 1 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrds
Drug Violations 2 N/A 2 0 0
(arrests)
Drug Violations 1 N/A 1 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referrals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 stattics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 26d2the Depot campus.
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Depot Campus
2013¢ 2014 Total Offenses Location
B Non-Campus Building or
< 2 Property
= 3 Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 0 0 0 N/A 0/0 0/0 0/0
Aggravated 0 0 0 N/A 0/0 0/0 0/0
Assault
Burglary 0 4 0 N/A 0/4 0/0 0/0
Motor Vehicle | 1 0 0 N/A 1/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations | 0O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 1 2 0 N/A 1/2 0/0 0/0
(arrests)
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Reerrals
Domestic 0 0 0 N/A 0/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 205g&tistics.

There were no reported hate offenses for the Depot Campus.
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Avery Point Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 0 N/A 0 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referrals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There wereno hate crimes reported in 201@ the Avery Point campus
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Avery Point Campus

2013¢ 2014 Total Offenses Location
S Non-Campus Building or
- g Property
= 3 Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 0 0 0 N/A 0/0 0/0 0/0
Aggravated 0 0 0 N/A 0/0 0/0 0/0
Assault
Burglary 0 0 0 N/A 0/0 0/0 0/0
Motor Vehicle | O 0 0 N/A 0/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 1 0 N/A 0/1 0/0 0/0
(arrests)
Liquor Volations | O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 0 1 0 N/A 0/1 0/0 0/0
(arrests)
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 0 0 0 N/A 0/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 205g&tistics.

There were no hate crimes reported in 26d2the AveryPoint campus.
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Greater Hartford Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Catgory 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 2 N/A 2 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapms 0 N/A 0 0 0
Referrals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 2fait2he Greater Heford campus.

142




I university of Connecticut

Greater Hartford Campus
2013¢ 2014 Total Offenses Location
S Non-Campus Building or
< g Property
= 3 Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 0 0 0 N/A 0/0 0/0 0/0
Aggravated 0 0 0 N/A 0/0 0/0 0/0
Assault
Burglary 1 0 0 N/A 1/0 0/0 0/0
Motor Vehicle | O 0 0 N/A 0/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations | 0O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 2 0 0 N/A 2/0 0/0 0/0
(arrests)
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 1 0 0 N/A 1/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 1 0 0 N/A 1/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 205g&tistics.

In 2014, there were no reported or unfounded Clery required hate offenses for the Greater Hartford campus.
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School of Law Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 1 N/A 1 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 26d2the School of Law.
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School of Law Campus
2013¢ 2014 Total Offenses Location
S Non-Campus Building or
- g Property
= 3 Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Neglgent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 1 0 0 N/A 0/0 1/0 0/0
Aggravatel 0 0 0 N/A 0/0 0/0 0/0
Assault
Burglary 0 0 0 N/A 0/0 0/0 0/0
Motor Vehicle | O 0 0 N/A 0/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations | 0O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 0 0 0 N/A 0/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 205g&tistics.

In 2014, there were no reported or unfounded Clery required hate offenses for the School of Law
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Stamford Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 0 N/A 0 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referrals
2012 NonForcille 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 2@d2the Stamford campus.
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Stamford Campus
2013¢ 2014 Total Offenses Location
S Non-Campus Building
< § or Property
= 3 Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 1 0 0 N/A 0/0 0/0 1/0
Aggravated 0 0 0 N/A 0/0 0/0 0/0
Assault
Burdary 0 1 0 N/A 0/1 0/0 0/0
Motor Vehicle | O 0 0 N/A 0/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations | 0O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 1 0 0 N/A 0/0 0/0 1/0
(arrests)
DrugViolations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 1 0 0 N/A 0/0 0/0 1/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 0 0 0 N/A 0/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous pader 2012statistics.

In 2014, there were no reported or unfounded Clery required hate offenses for the Stamford campus.
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Torrington Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Nor+ 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 0 N/A 0 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violatiois 0 N/A 0 0 0
(arrests)
Liquor Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referrals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 26d2the Torrington campus.
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Torrington Campus
2013¢ 2014 Total Offenses Location
S Non-Campus Building
< S or Property
= § Residence Public 13/14
2013 2014 @ N Halls On Campus | Property
Ciime Category Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape | 0 0 0 N/A 0/0 0/0 0/0
Robbery 0 0 0 N/A 0/0 0/0 0/0
Aggravated 0 0 0 N/A 0/0 0/0 0/0
Assault
Burglary 0 0 0 N/A 0/0 0/0 0/0
Motor Vehicle | O 0 0 N/A 0/0 0/0 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations | 0O 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Drug Violations | 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 0 0 0 N/A 0/0 0/0 0/0
Violence
Dating Violence | 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 205g&tistics.

In 2014 there were no reported or unfounded Clery required hate offenses for the Torricagtgous.
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Waterbury Campus

2012 Total Offenses Location
Non-Campus Building or
Crime Category | 2012 Incidents | Residence Hallss On Campus Public Property Property
Murder/ Non 0 N/A 0 0 0
Negligent
Manslaughter
Negligent 0 N/A 0 0 0
Manslaughter
Robbery 0 N/A 0 0 0
Aggravated Assault 0 N/A 0 0 0
Burglary 0 N/A 0 0 0
Motor Vehicle Theft 0 N/A 0 0 0
Arson 0 N/A 0 0 0
Liquor Violations 0 N/A 0 0 0
(arrests)
Liqua Violations 0 N/A 0 0 0
Referrals
Drug Violations 0 N/A 0 0 0
(arrests)
Drug Violations 0 N/A 0 0 0
Referrals
Weapons 0 N/A 0 0 0
(arrests)
Weapons 0 N/A 0 0 0
Referrals
2012 NonForcible 0 N/A 0 0 0
Sex Offenses
2012 Forcible Sex 0 N/A 0 0 0
Offenses

These 2012 statistics were categorized before the 2013 VAWA reporting requirements.

There were no hate crimes reported in 2fit2he Waterbury campus
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Waterbury Campus
2013¢ 2014 Total Offenses Location
o Non-Campus Building
< § or Property
2 3 Residence Public 13/14
2013 2014 @ € Halls On Campus ~ Property
Crime Category | Incidents | Incidents = 13/14 13/14 13/14
Murder/ Non- 0 0 0 N/A 0/0 0/0 0/0
Negligent
Manslaughter
Negligent 0 0 0 N/A 0/0 0/0 0/0
Manslaughter
Rape 0 0 0 N/A 0/0 0/0 0/0
Fondling 0 0 0 N/A 0/0 0/0 0/0
Incest 0 0 0 N/A 0/0 0/0 0/0
Statutory Rape 0 0 0 N/A 0/0 0/0 0/0
Robbery 0 1 0 N/A 0/0 0/1 0/0
Aggravated 0 3 0 N/A 0/0 0/3 0/0
Assault
Burglary 0 1 0 N/A 0/0 0/1 0/0
Motor Vehicle 0 1 0 N/A 0/0 0/1 0/0
Theft
Arson 0 0 0 N/A 0/0 0/0 0/0
Liquor Violations 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Liquor Violations 0 0 0 N/A 0/0 0/0 0/0
Referrals
Drug Violations 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Drug Violations 0 0 0 N/A 0/0 0/0 0/0
Referrals
Weapons 0 0 0 N/A 0/0 0/0 0/0
(arrests)
Weapons 0 0 0 N/A 0/0 0/0 0/0
Referrals
Domestic 0 8 0 N/A 0/0 0/3 0/0
Violence
Dating Violence 0 0 0 N/A 0/0 0/0 0/0
Stalking 0 0 0 N/A 0/0 0/0 0/0

See previous page for 204&tistics.

In 2014, here were no reported mnfounded Clery required hate offenses for the Waterbury Campus.
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2014 Annual Fire Safety Report
University of Connecticut Fire Department

The following University of Connecticut Fire Safety Report reflects calendar yeada20ertains to
on-campusstudent housing for the University of Connecticustorrs campus.

The University of Connecticut has a full time fire department dedicated to prowdlng fire, rescue and EMS
services 24 hour a day, seven days a we=—— S

Additional duties performed by fire \ —— " 'UCONN

personnel include monthly  building m—
sprinkler valve and extinguisher inspection|
Also incorporated  within  the fire S5
department is the Office of the Fire Marshzg
and Building Inspect@ This office is &
responsible for code enforcement for a
University buildigs and construction
projects. The University of Connecticut h:
127 dormitories that house approximately e me———
12,000 students per semester.

\
3
:'

L C—

Fire Reporting

If a fire occurs in a UConn building, community members should immediately call 911. TheRdGamn

and Fire DispatciCenter will immediately dispatch the UConn Fire Department. If a member of the
UConn community finds evidence of a fire that has been extinguished, and the person is not sure
whether UConn Fire Department personnel have already responthed¢cemmunity member should
immediately notify theUConn Police and Fire Dispatch Ceatethe non emergency number 86886

4925 to investigate and document the incident.

On-campus Housing Fire Safety System

All campus housing, apartments, and dormitsrizave addressable fire alarm systems tied directly to
Fire Department Emergency Dispatch. All campus housing, apartments, and dormitories are equipped
with fully automatic sprinkler systems which are tied to the fire alarm systems. All systems meet or
exeed NFPA standards and are maintained according to applicable codes.
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Storrs On-Campus Residential Fire Systems 2014
*Regional Campuses DO NOT have Housing Facilities*

Fire Reported
Department Fires
Storrs Campus | Conducted
Fire Alarm Hre Drills
Sprinkler System System 2014 2014
Building Name: Bldg #:
Alumni Res. Halls:
Belden 00326 | Sprinkler System | Fire Alarm 3
System
Brock 00328 | Sprinkler System | Fire Alarm 2
System
Eddy 00327 | Sprinkler System | Fire Alarm 2 1
System
Watsm 00325 | Sprinkler System | Fire Alarm 1
System
Charter Oak Apartments:
Brown, Connecticut, D,4 00464 | Sprinkler System | Fire Alarm 2 3
System
Foster, Vermont, A, 1 00461 | Sprinkler System | Fire Alarm 2 1
System
Hoisington New Hampshire, B,2 00462 | Sprinkler System | Fire Alarm 2
System
Hough, Mass, F, 6 00466 | Sprinkler System | Fire Alarm 2
System
Hubbard,Rhode Island, E, 5 00465 | Sprinkler System | Fire Alarm 2
System
Thompson, Maine, C,3 00463 | Sprinkler System | Fire Alarm 2
System
. . ; 5
i:tst;ySSgugz Charter Oak Suites, 00467 | Sprinkler System g;gt:rlsrm
East Campus Dorms:
Grange Hall 00177 | Sprinkler System | Fire Alarm 2
System
Hicks Hall 00176 | Sprinkler System | Fire Alarm 2
System
Holcomb 00069 | Sprinkler System | Fire Alarm 2
System
Sprague 00139 | Sprinkler System | Fire Alarm 2
System
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Whitney 00127 | Sprinkler System | Fire Alarm
System
Buckley 00295 | Sprinkler System | Fire Alarm
System
Shippee Hall 00261 | Sprinkler System | Fire Alarm
System
Grad Dorms:
A-B 00332 | Sprinkler System | Fire Alarm
System
GH 00333 | Sprinkler System | Fire Alarm
System
JR 00334 | Sprinkler System | Fire Alarm
System
Hilltop Apartments:
Grasso (10) 00443 | Sprinkler System | Fire Alarm
System
Stowe (11) 00444 | Sprinkler System | Fire Alarm
System
Novello (12) 00445 | Sprinkler System | Fire Alarm
System
French (13) 00446 | Sprinkler System | Fire Alarm
System
Beard (14) 00447 | Sprinkler System | Fire Alarm
System
LaFlesche (15) 00448 | Sprinkler System | Fire Alarm
System
Crandall (16) 00449 | Sprinkler System | Fire Alarm
System
Bethune (17) 00450 | Sprinkler System | Fire Alarm
System
Merritt (18) 00451 | Sprinkler System | Fire Alarm
System
Wu (19) 00452 | Sprinkler System | Fire Alarm
System
Wheeler (20) 00453 | Sprinkler System | Fire Alarm
System
Crawford (21) 00454 | Sprinkler System | Fire Alarm
System
Woodhouse (22) 00455 | Sprinkler System | Fire Alarm
System
Hilltop Residence Halls:
Garrigus (Hilltop Suites) 00442 | Sprinkler System | Fire Alarm
System
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Ellsworth 00345 | Sprinkler System | Fire Alarm
System
Hale 00344 | Sprinkler System | Fire Alarm
System
Husky Village:
A 00469 | Sprinkler System | Fire Alarm
System
B 00470 | Sprinkler System | Fire Alam
System
C 00471 | Sprinkler System | Fire Alarm
System
D 00472 | Sprinkler System | Fire Alarm
System
E 00473 | Sprinkler System | Fire Alarm
System
F 00474 | Sprinkler System | Fire Alarm
System
North Campus Residence Halls:
Hartford (1) 00149 | Sprinkler System | Fire Alarm
System
New Haven (2) 00150 | Sprinkler System | Fire Alarm
System
New London (3) 00151 | Sprinkler System | Fire Alarm
System
Fairfield (4) 00152 | Sprinkler System | Fire Alarm
System
Windham (5) 00153 | Sprinkle System | Fire Alarm
System
Litchfield (6) 00154 | Sprinkler System | Fire Alarm
System
Sprinkler System | Fire Alarm
Middlesex (7) 00155 System
Sprinkler System | Fire Alarm
Tolland (8) 00156 System
Sprinkler System | Fire Alarm
Hurley (9) 00157 System
Baldwin (10) 00158 | Sprinkler System | Fire Alarm
System
McConaughty (Dining) (11) 00159 | Sprinkler System | Fire Alarm
System

Northwest Campus Residence
Halls:
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Hanks (C1) 00163 | Sprinkler System | Fire Alarm
System
Goodyear C2) 00164 | Sprinkler System | Fire Alarm
System
Russell (C3) 00165 | Sprinkler System | Fire Alarm
System
Batterson (C4) 00166 | Sprinkler System | Fire Alarm
System
Terry (C5) 00167 | Sprinkler System | Fire Alarm
System
Rogers (C6) 00168 | Sprinkler Sstem | Fire Alarm
System
South Campus Residence Halls:
A-Wilson 00425 | Sprinkler System | Fire Alarm
System
B-Rosebrooks 00426 | Sprinkler System | Fire Alarm
System
GSnow 00427 | Sprinkler System | Fire Alarm
System
Towers Dorms:
Sherman 71 A&B 00253 | Sprinkler System | Fire Alarm
System
Jefferson 2 A&B 00254 | Sprinkler System | Fire Alarm
System
Sousa13 A,B,C,D 00255 | Sprinkler System | Fire Alarm
System
Wade TFA,B,C,D 00256 | Sprinkler System | Fire Alarm
System
Beecher 15 A&B 00257 | Sprinkler System | Fire Alarm
System
Allen F6 A&B 00258 | Sprinkler System | Fire Alarm
System
West Campus Residence Halls:
Alsop (E1A) 00223 | Sprinkler System | Fire Alarm
System
Hollister (E2A+B) 00224 | SprinklerSystem | Fire Alarm
System
Sprinkler System | Fire Alarm
Shakespeare (E3 A) 00225 System
Chandler (E4 A&B) 00226 | Sprinkler System | Fire Alarm
System
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McMahon Hall (NortFSouth) 00263 | Sprinkler System | Fire Alarm 3 1
System

Houses/Apartments

Oak Cottage Sprinkler System | Fire Alarm 0
System

House 5 0045 Fire Alarm 0
System

Kellogg Dairy Barn Fire Alarm 0
System

Birch Cottage 2104 | Sprinkler System | Fire Alarm 0
System

Nathan Hale Inn Sprinkler System | Fire Alarm 0 1
Sysem

Mansfield Apartments-L7 Sprinkler System | Fire Alarm 2 2
System

Northwood Apartments 412 Sprinkler System | Fire Alarm 2 1
System

Institutional Fire Safety Policies

To help promote a firsafe campus and
ensure the safety of all resides) the
University identifies items which student
may or may not maintain in their
residence hall. The following items are
always prohibited in residence halls:
Candles/Incense

Open flame appliances

Hot plates

Halogen lights

Open element heating deviceghich include: toastepvens, household electric grills/grilling
equipment, toasters, electric frying pans, etc.

= =4 4 -4

Students are permitted to maintain certain UL approved appliances in their dormitories which are
limited to UL approved coffee makers, Ulpegved popcorn poppers, and microwave ovens of 700
watts or less.
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Certain food preparation items are permitted within the kitchen areas of dormitory apartments only,
which are limited to UL approved appliances such as coffee makers, popcorn poppsie,som@aster
oven, hot plates, electric grills/skillets, microwave ovens, cquais, rice cookers, vegetable steamers,
etc.

Along with candles, smoking is banned from all residence halls and apartments. Also prohibited are
combustibles, flammable ligds and substances of any type (e.g., fuel, kerosene, propane, oil, open
paints/thinners, Sterno, charcoal) are prohibited. Charcoal or gas stoves (e.g. Coleman stoves,
Hibachis) and/or lamps, gasoline motors or any type, including motorcycles and mapeds a
prohibited.

Fire Safety Equipment

Arson, theintentional setting of fire, tampering with or misuse of fire safety equipment (including
automatic door closures, smoke detectors, sprinkler headsalmem systems, firdighting equipment,
or buildingsecurity systems) is prohibited and illegal, including the covering or removal of smoke
detectors.

For more information about Fire safetsee http:// reslife.uconn.edu/wp
content/uploads/sites/236/2014/07/FireSafety07.21.2014.pdf

Fire Log

As of January 2010, the UCORblice and Fir®ispatch Center has kept a daily Fire Log. This Log is
available for public inspection for the most recent 60 dagique Any portion of the Fire Log that is
older than 60 days is made available within two business days of a request for public inspection.

This Fire Log shall contain the following information:

The nature of the fire
The date the fire occurred
The tine of day the fire occurred

1
1
1
1 The location of the fire
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Emergency Response and Evacuation Procedures

As required by federal and state law, the University of Connecticut has a comprehensive emergency
operation plan that details immediate response and ewmn procedures. The Emergency
OperationsPlan includes incident priorities, shelter in place and evacuation guidelines.

As part of the comprehensive emergency operation plan for the University, regularly scheduled drills,
exercises, and follow thougtctvities are conducted annually. Minimally, tabletop exercises are
conducted for various campus units identified as having emergency response responsibilities in order
to test response and evacuations procedures. All exercises are documented and aftereported

are completed as appropriatés required by Federal law, the procedures to test emergency response
and evacuation procedures will be tested annually and publicized to the UConn community. These
tests may be announced or unannounced.

Universty of Connecticut police officers, firefighters, and supervisors received training on the National
Incident management System which includes Incident Command System.

Evacuation drills are coordinated by the UConn Fire department working with UniversiteRial
Life each semester to ensure the emergency response and evaluation procedures are tested at least
twice per year.

Evacuation Procedures for Dormitories

The following evacuation procedures are posted and reviewedllmceupants of each dormitory

Upon hearing the sounding of fire alarm horns: All residents and guests must immediately evacuate the
building.

Procedures to follow if smoke detector activation occurs in your room only: (No other alarms sounding
throughout the building.)

If activation occurs and fire, smoke and/or a burning odor is present:

1. Leavehe room and close the door behind you.

2. Pullthe Fire Alarm Pull Box located at the building exits.
3. Evacuate the building.

4. Call 91 to report the fire, or possible fire.

5. Be prepared to give location, namand phone numbeif possible
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If an activation occurs and there is NO evidence of any fire, smoke and/or a burning odor.

=

Leave the rom and close the door behingbu.

2. Call 911 from a safe location to report, and then meet the responding Fire Deparimasafe location
outside of your room. Note: the Fire Department responds to all fire alarms including single smoke
detector activation in a room whether or noteéhbuilding fire alarm system is activated.

If you subsequently discover evidence of fire, smoke and/or burning odor, &bléwestepspertaining
to evacuation upon detection of fire, smoke and or burning odor

Emergency Evacuatiofor Students and Emplyees in Case of Fire

When exiing your room and the building:

1. If you are not in immediate danger from smoke or fire, make
sure that you quickly dress appropriately for weather
conditions (i.e. coat, shoes, eic

2. If you are not in immediate dayer from smoke or fire, make
sure to close and lock all doors and bring ymem key and 1D
card with you.

3. Evacuate the building. If you are unable to evacuate, call 91
and give your namdocationand phone number.

s [AR 422
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Once safely outside the building:

1. Move away from building and immediately report to the designated assembly area
to check in with residential life staff.

2. Stay clear of all emergency vehicles. Do not stand in roadway/walkway. Do not block emerjedes
from getting through.

3. Do not e-enter the building until you are instructed to do so by an emergency
responder oResidentiallife staff.

Report any vandalized or disconnected smoke detectors to the Hall Director immediabelg.i¢f

found during a Fire, Health and Safety Inspett® work order will be submitted to correct the
problem and disciplinary action may result.
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What to Do in Case of a Fire

Adapted from http://reslife .uconn.edu/wpcontent/uploads/sites/236/2014/07/FireSafety
07.21.2014.pdf

UPON HEARING THE SOUNDING OF AN ALARM: All residents and guests must immediately evacuate
the building.

WHEN EXITING YOUR ROOM AND THE BUILDING:

Feel the door handle with the beof your hand, if door handle is not hot, open cautiously.
Check for smoke or fire before going out.

Make sure that you are dressed appropriately for weather conditions (i.e. coat, shoes, etc).
Close and lock all doors. Bring your room key and ID cahdywii.

Walk quickly to the nearest marked exit.

Use the stairsNEVER USE ELEVATORS DURING AN EMERGENCY EVACUATION
Carry a towel with you to cover your face.

Stay low to the ground, below smoke. Crawl if necessary.

© NOoO A WDNR

IF YOUR DOOR IS TOO HOT or IF THEHR/WSFMOKE:

1. Do not open your door.

2. Wedge cloth around the door cracks and remain in the room.

3. Call 911.

4. Open the window wide enough to attract the attention of fire officials and await rescue.

ONCE OUTSIDE OF THEBENG:

1. Move away from building and immediately report to the designated assembly area to check in with
Resdential Lifestaff

2. Stay clear of all emergency vehictedo not stand in roadway/walkway and block emergency
vehicles from getting through.

3. Do Notreenter the building until you are instructed to do so by an emergency responder or
Residential Life staff.

4. For more informatiorsee http://reslife.uconn.edu/wp-content/uploads/sites/236/2014/07/Fire
Safety07.21.2014.pdf
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Means of Egress

It is important that in cases of fire or emergencies, residents have a clear path from their room to
outside of the building. Dorm room doors must not be blocketth\iurniture or other items that will

not allow for at least 30 inches of clearance. Furniture, bicycles or other items are not to be stored in
corridors, stairwells, lounges or lobbies as these areas are typically the way out of a building in
emergency suations.

Resident Assembly Sites

Alumni

AlumniQuadwill line up on evacuation according tioe following:
Brock-- evacuates tdawn between Watson and Belden

Eddy-- evacuates tdawn between Watson and Belden
Belden-- evacuates tdawn between Weson and Belden
Watson-- evacuates tdawn between Watson and Belden

Buckley
South Tower- evacuates to parking lot directly behind their hall
North Tower-- evacuates to parking lot directly behind their hall

Busby Suites

1st Floorg evacuates to frat courtyard
2nd Floor-- evacuates to front courtyard
3rd Floor-- evacuates to front courtyard
4th Floor-- evacuates to front courtyard

Charter Oak Apartments
Residents evacuate the front lawn (opposite of parking lot side) apartments

East
Spragie, Whitney, Holcomb, Grange, and Hicks will evacuate to sidewalks along Rte. 195 directly in front
of their respectivebuildings

Garrigus Suites
Basement Level evacuates to Putnam (grass area between Putnam & Garrigus)
1st Floor-- evacuates to Putnar(grass area between Putnam & Garrigus)
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2nd Floor-- evacuates to Putnam (grass area between Putnam & Garrigus)
3rd Floor-- evacuates to Putnam (grass area between Putnam & Garrigus)
4th Floorg evacuates to Putnam (grass area between Putnam & Garrigus)

Connecticut Commongormerly Graduate Residences)
All students go to area in front of Graduate Center and gather by building

Hale & Ellsworth
Floors 1- 8 ¢ evacuates to Putnam (grass area between Putnam & Garrigus)

Hilltop Apartments

Residents evacuat® the grassy area behind their apartment and gather by apartment assignments
Husky Village

Each house will evacuate to volleyball courts

Mansfield Apartments
Residents to evacuate to the rear of each respective building

McMahon
South Tower--
Floors4 - 7 evacuates to lawn in front of building, southeast lawn
Floors 1- 3 evacuates to arner ofsoutheast lawn
North Tower--
Floors 4 7 evacuates to rear parking lof Museum of Natural History
Floors 1- 3 evacuates to rear parking lof Museum ofNatural History

North
Residents in these areas will evacuate to itieer quadrangle

Northwest
Hanks, Goodyear, Russell, Batterson, Terry, and Roger evacuatetquadanglearea

Northwood Apartments
Residentshould evacuate taearlawn oftheir respectiveapartment

Shippee
Evacuates between Shippee and the Bishop Center
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South Residences
South A & B-evacuate to sidewalks north of their buildings
South G- evacuate to the courtyard side

Towers
Residents will evacuate taner courtyard

West Campus
Alsop, Shakespeare/Troy, Hollister A&B, Chandler/Lancqsteacuate tocenter of thewest campus
courtyard

Fire Safety Education

CANB alF¥Sdeé FyR SRdzOFGA2Y A& LINPJARSR 0608 YSYoSN
Office. The Fire OQmartment provides the following educational services to all University students and
staff:

Attendance at open houses and transfer student fairs for parents and students

Brochures providing information about fire department and fire safety

Handouts with fire safety messages and emergency phone numbers

Fire safety education for 284 resident advisors

Fire safety education and evacuation training for residential life staff

l 3aSYofeé aONBGR YIylF3aSYSyidé UGNFAYAYIsTF2NI ! dzRA

Regular posting of fire safety messages on bulletin boards in conjunction with the Department of
Residential Life

=4 =4 =4 4 A4 A A

1 The UGNn Fire Department presents a fire safety and education program for students during the
First Year Experience (FYE).

1 The UGnn Fire 2partment, working in conjunction with local Fire Marshals and
I yRf 2NRaZ KI & RS@St2LISR Fy Gh¥F /[ YLldzaée K2dzaA
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Residential Fire Statistics 2012: Storrs-Gampus Housing Facilities

*Regional Campuses DROT have Housing Facilities*

Building #

BUILDING NAME|

LOC of FIRE
(Apt/Dorm)

CAUSE of FIRE

DATE

TIME

ESTIMATED
DAMAGE COSTS

No. INJURIES

No. of DEATHS

o
o
w
N
]

Beldon ( AQ2)
632 Gilbert Rd.

o

o

00328

Brock Hall ( Ac%)
200 Hillside Rd.

o

o

00295

Buckley Hall (N&S)
1276 Storrs Rd.

00464

Charter Oak Apartment8ldg.A
916 A Tower Ct.

00461

Charter Oak Apartment8ldg.B
916 A Tower Ct.

00462

Charter Oak Apartment8ldg.C
916A Tower Ct.

00466

Charter Oak Apartment8ldg.D
916A Tower Ct.

00465

Charter Oak Apartment8Idg.E
916A Tower Ct.
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00463 | Charter Oak Apartment8ldg.F 0|0
916A Tower Ct.

00468 | Charter Oak Community Center 0|0
916 Tower Ct.

00467 | Charter Oak Suites (Busby Suites 0|0
917G Tower Court

00327 | Eddy Hall (AGB) 0|0
634 Gilbert Rd.

00345 | Ellsworth Hall 0|0
2376 Alumni Dr.

332A | Graduate Residence Ashford 0|0
455 Whitney Rd.

332B | Graduate Rsidenceg Branford 0|0
455 Whitney Rd.

333C | Graduate Residence Colchester 0|0
455 Whitney Rd.

333D | Graduate Residence Derby 0 |o0
455 Whitney Rd.

333E | Graduate Residence Enfield 0|0
455 Whitney Rd.

333F | GraduateResidence; Farmington | 203 UnintentionalCooking | 07-25-12 22:21 $0-99 0|0
455 Whitney Rd. Fire

333G | Graduate Residence Guilford 0|0
455 Whitney Rd.

333H | Graduate Residence Hebron 0|0
455 Whitney Rd.

334J | Graduate ResidenceJewett City 0|0
455 Whitney Rd.

334K | Graduate Residence Killingly 0|0
455 Whitney Rd.

334L | Graduate ResidenceLyme 0|0
455 Whitney Rd.

334M | Graduate Residence Milford 0|0
455 Whitney Rd.

334N | Graduate Residece¢ Norwalk 0|0
455 Whitney Rd.

334P | Graduate Residence Preston 0|0
455 Whitney Rd.

334Q | Graduate Residence Quinebaug 0|0
455 Whitney rd.

334R | Graduate Residence Ridgefield 0|0
455 Whitney Rd.

00177 | Grange Hia 0|0
1346 Storrs Rd.
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00344 | Hale Hall 0|0
2372 Alumni Dr.

00176 | Hicks Hall 0|0
1346 Storrs Rd.

00443 | Hilltop ApartmentsBldg.10 0|0
10 Husky Cir.

00444 | Hilltop ApartmentsBldg.11 0|0
11 Husky Cir.

00445 | Hilltop ApartmentsBldg.12 0 |o0
12 Husky Cir.

00446 | Hilltop ApartmentsBldg.13 0 |o0
13 Husky Cir.

00447 | Hilltop ApartmentsBldg.14 202 Unintentional Cooking| 08-19-12 19:29 $0-99 010
14 Husky Cir. Fire

00448 | Hilltop ApartmentsBldg. 15 302 Unintentional 031912 21:55 | $0-99 0|0
15 Husky Cir. Cooking Fire

00449 | Hilltop ApartmentsBldg.16 0 |o0
16 Jonathan Way

00450 | Hilltop ApartmentsBldg.17 0 |o0
17 JonathanNay

00451 | Hilltop ApartmentsBldg.18 0 |o0
18 Jonatkan Way

00452 | Hilltop ApartmentsBldg.19 0|0
Husky Cir.

00453 | Hilltop ApartmentsBldg.20 0|0
20 Husky Cir.

00454 | Hilltop ApartmentsBldg.21 21 Cooking Fire 01-17-12 17:53 | $0-99 0|0
21 Husky Cir.

00455 | Hilltop Apartments Bldg.22 105 Cooking Fire 08-30-12 16:53 | $100 0|0
22 Husky Cir. 999

00456 | Hilltop Apartments Clubhouse 0|0
30 Jonathan Way

00442 | Hilltop Suites 0|0
2374 Alumni Dr.

00069 | Holcomb Hall 0|0
1346 Storrs Rd.

00469 | Huy Village A 200 UnintentionalHeat 09-11-12 07:57 | $0-99 0|0
10&15 Laurel Way Lamp

00470 | Husky Village B 0|0
20&25 Laurel Way

00471 | Husky Village C 0|0
30&35 Laurel Way

00472 | Husky Village D D UnintentionalCooking | 01-17-12 16:30 | $099 0|0
40845 Laurel Way Fire
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00473 | Husky Village E 010
50&55 LaureWay

00474 | Husky Village F 010
60&65 Laurel Way

00475 | Husky Village G(Hall Dir. House) 0|0
70 Laurel Way

01092 | Mansfield Apartment 1 010
1 S. Eaglélle Rd.

01092 | Mansfield Apartment 2 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 3 0 |o0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 4 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 5 0 |o0
1 S. Eagleville Rd.

0102 | Mansfield Apartment 6 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 7 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 8 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 9 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apatment 10 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 11 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 12 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 13 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 4 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 15 0|0
1 S. Eagleville Rd.

01092 | Mansfield Apartment 16 0O
1 S. Eagleville Rd.
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